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  ABSTRACT 
INCARNATIONAL EVANGELISM:  
DEVELOPING A CULTURALLY SENSITIVE MODEL TO  
ENGAGE PEOPLE WITH THE GOSPEL OF JESUS CHRIST 
by 
 
Gerald A. Orthner 
  
 The purpose of this dissertation was to evaluate the behavioral and cognitive 
changes in several participants from First Alliance Church in Winnipeg, Canada, as a 
result of four six-hour teaching sessions on cultural engagement spread over four months. 
The seminar content was designed to facilitate understanding, growth, and behavioral 
change in nine integral steps of cultural engagement called Rules of Engagement. This 
research was a program-evaluation study that utilized a researcher- designed pretest and 
posttest questionnaire and a semi-structured interview with no comparison group. 
 From the pretest to the posttest, a positive change was observed in each of the 
nine Rules of Engagement. Participants registered the most positive change in soul 
connections, hospitable living, and seeking sojourns respectively. Participants changed 
substantially more in areas of behavior than in cognition according to the quantitative 
data and the qualitative data. Furthermore, a positive relationship exists between the most 
changed areas measured statistically and the most frequently mentioned growth measured 
qualitatively. The majority of participants was encouraged by increased personal 
engagement in their lives and their churches and cited one or more practical examples. 
Clear and vivid memories from the teaching sessions continued to shape the participants’ 
understanding and motivate personal change nine months after the course. 
  
 
 
 The findings of this study demonstrate that a Christian understanding of culture 
and the skills to engage that culture more enthusiastically and effectively are strengthened 
with an extended course on evangelism. 
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CHAPTER 1 
OVERVIEW OF THE STUDY 
Background and Problem 
The genesis for this project began several years ago when I was invited to teach a 
seminary course on “Evangelistic Preaching.” I realized immediately that I had a 
problem. From the outset, I would be dealing with a challenging situation for most 
churches, at least in my context, the Christian and Missionary Alliance in Canada, in 
general, and the Canadian Midwest District, in particular. The title (“Evangelistic 
Preaching”) appeared oxymoronic because it presumed two things that are not assumed in 
all churches today—first, an audience of non-Christians to which a preacher could speak 
evangelistically and, second, the cultural savvy and creative wherewithal to communicate 
effectively, relevantly, and persuasively to seekers even if they did attend. I decided to 
teach the class anyway and quickly discovered my presumptions were accurate.  
The only solution I envisioned was to talk about the culture we were trying to 
reach before talking about trying to reach the culture. A three-credit hour preaching class, 
of necessity, “morphed” into a class about culture. More specifically, it became a class on 
how to develop, nurture, and employ intentional cultural sensitivity as a prerequisite to 
effective and relevant engagement of that culture with the gospel of Jesus Christ. Because 
the exercise proved so beneficial to the students, I felt compelled to unpack the issue 
further and probe it deeper, thus the genesis of this project. I firmly believe that this study 
not only proved valuable but even essential for pastors and laypeople, regardless of their 
context, to engage culture more effectively.  
Gaps in the literature exist. Gaps in the practice of engaging culture with the 
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gospel are evident. Many pastors and churches do not do engagement well. Gaps in 
pastor-training institutions also exist. Few classes are offered on how to read and engage 
cultures. As a seminary student, for example, I spent hours learning two ancient 
languages (Greek and Hebrew) that help me exegete the Scriptures but received very 
little instruction on how to speak the language I use every day—the language of culture.  
Listening to and exegeting the culture is a spiritual discipline every bit as crucial 
as listening to and exegeting the text. What I attempted to accomplish through this 
exercise was to systemize and make usable to others the skills that I have learned through 
the years. People who do not understand culture cannot relate to it. This is the problem 
and underlying assumption that drove this study and culminated with practical and 
applicable solutions—the skills for reading any culture with the goal of engaging it 
wisely, prudently, and effectively for Jesus Christ.  
 Four issues or assumptions underscored this study. One, the average pastor and/or 
layperson is culturally illiterate. Two, understanding and reading a culture is a necessary 
prerequisite to engaging that culture with maximum effectiveness. Three, reading a 
culture is a necessary skill or discipline that can be learned. Four, a tremendous need 
exists for the development of a Scripture-generated and experience-tested model that 
anyone can use to accomplish these ends. Because of the high stakes involved in people 
understanding and receiving the life-changing message of the Master clearly, Christians 
must intentionally and aggressively do everything they can to make relevant engagement 
a priority in their contexts.  
 Based on these assumptions, some initial starting points must be scrutinized, such 
as Christians’ present attitudes toward culture and whether or not those attitudes are 
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hindering or helping engagement of their culture, Principles that are embedded in 
Scripture can also be gleaned and then conceptualized to inform present-day engagement 
activities. Furthermore, several successful existing models (local and foreign) need to be 
analyzed to see how they can inform and enhance a newer more timely model for 
engaging culture.  
This project sought to address these kinds of issues and then demonstrate the 
nonnegotiable process of cultural sensitivity and engagement as a necessary complement 
to engaging a given context with the maximum potency, proficiency and effectiveness 
that the gospel of Jesus Christ deserves. The ultimate goal was to develop a usable, 
adaptable, transcultural model for listening to and reading emerging cultures to enhance 
this process.  
The Context Meets the Problem: The Mission Field Next Door 
The Christian and Missionary Alliance is a missionary denomination. It has 
always thought and acted effectively outside its borders, mostly foreign. The cultural 
mosaic that is now twenty-first century North America has introduced a new mission 
field that is no longer foreign. It is the mission field next door.  
The mission field, of course, never really was merely foreign, but the way the 
Alliance vision, machinery, focus, and mind-set developed over the last one hundred 
years bears testament to fact that the “real” mission field was “out there,” especially if 
one had to cross salt water to get there. Local missions were important, to be sure, but the 
priority of the local church became more of a sending and supporting center than a local 
one. Today a new reality exists that has caught many church leaders off guard. As a result 
the local church is suffering. 
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Christians are missionaries in every context. The mission field is at the church’s 
doorstep inviting Christians to think like missionaries and to rethink the meaning of being 
the incarnate body of Christ to this new culture and view it as any other culture. The 
problem is many do not know how. The Alliance does well equipping missionaries to 
engage foreign cultures but does not teach pastors on how to engage local ones. One 
solution, and a major thrust of this exercise, is to bring the principles of foreign missions 
to bear on local cultures, which are every bit as “foreign” in their own right. In other 
words, local pastors and laypeople have to be “foreign” missionaries if they are to reach 
their “local” communities today. A growing movement is afoot for this kind of thinking 
on many fronts. Australian Michael Riddell, for example, heralds a similar sentiment: 
The church in the West is isolated and alienated from its host culture. All 
the old privileges of status, authority and cultural penetration exist. For the 
first time in many centuries, the Western church has woken up to find 
itself a small minority in a disinterested and occasionally hostile neo-
pagan context. In this setting, Missionary orientation is the sole alternative 
to a lingering death. (13) 
 
 The encouragement for the Alliance is the missional moorings upon which the 
denomination was formed. Unlocking the foreign mission orientation, skills, and savvy 
and transferring them to local contexts should be a doable task for an organization that 
has thought missionally for over a century.  
Theological Foundations: The Incarnation as a Model for Cultural Engagement 
 Christian anthropologists (of which few exist) are no respecters of any particular 
culture, and their thinking is largely unbiased. To them this planet is a mosaic of 
thousands of variegated people groups scattered around the world and yet woven together 
in some strange way to form this complex yet holistic thing called the human race. For 
whatever reason (many to be discussed later), most local pastors do not think holistically. 
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They think locally, not globally. They think ethnocentrically, not incarnationally.  
For my colleagues and me in the Beeson Class (2001-2002), an anthropologist 
revealed the devastating effects of a provincial, myopic, ethnocentric approach to the 
world Christians claim to be engaging with the gospel. “I want you to think 
incarnationally,” Dr. Darrell L. Whiteman announces in his first lecture for 
“Anthropology for American Church Ministry”. 
 “My goal,” he continues, “is for this class to discover what it means to be 
incarnational in your little corner of the world. The Incarnation is the model for doing 
cross-cultural ministry anywhere and everywhere” (Whiteman, “Anthropology for 
American Church Ministry”). My experience immediately concurred—the Incarnation is 
the guiding doctrine for cultural engagement. Christians must step out of their worlds like 
Jesus stepped into the human world—not just abroad, but also at home. 
 Philippians 2:5-11 is a telltale passage of precedence for this movement. Paul 
paints an amazing picture of the transcendent cosmic Christ taking the form of a human 
being, coming to planet Earth and embedding himself in the culture of its inhabitants. 
Verses 6-8 describe the amazing journey of God’s “Sent One”: 
Who being in the very nature of God, did not consider equality with God 
something to be grasped, but made himself nothing, taking the very nature 
of a servant, being made in human likeness. And being found in 
appearance as a man, he humbled himself and became obedient to death—
even the death on a cross! (NIV) 
 
 These verses describe the mystery of the Incarnation of Deity and also serve 
another purpose considering they follow an exhortation in verse 5: “Your attitude should 
be the same as Jesus Christ [i.e., as described like this].” The paragraph is given to the 
reader, not only to describe the miracle of the Incarnation but also to enjoin Christ 
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followers to, in some sense, identify, replay, and live out a similar action within the 
cultures they inhabit. The exhortation in the preface, to be like Jesus, suggests that Christ 
followers, too, must embed themselves in their cultures in order to identify with and 
engage people who do not know God.  
In the printed version of his 2002-2003 Luzbetak Lecture, Dr. Whiteman 
describes three missional truths that the Incarnation reveals about God and the subsequent 
implications these truths bring to bear on his followers as harbingers of his mission. 
1. The Incarnation shows that God revealed his supreme revelation through an 
imperfect, limited, and impure culture. God invested the dissemination of his message 
with ordinary human beings, trusting them completely to reach people immersed in 
cultures different from their own (Whiteman, Anthropology and Mission 31). 
2. The Incarnation validates culture as a viable medium for communicating with 
humanity. Whiteman often refers to S. D. Gordon’s catch phrase: “Jesus is God spelled 
out in language human beings can understand.” In the form of Jesus, the man, the 
transcendent God could be clearly and thoroughly understood. Jesus spoke in the 
language of human culture (Anthropology and Mission 31). 
3. The Incarnation provides a model for cultural engagement that will help 
believers accomplish the Great Commission (Anthropology and Mission 31). 
Becoming a “Philippians 2 Christian” is a practical response to the Great 
Commission. The last thing Jesus challenged his disciples was to go and “make disciples 
of all nations, baptizing them in the name of the Father and of the Son and of the Holy 
Spirit” (Matt. 28:18-19, NIV). The task was and is daunting, but an incarnational 
approach makes it possible. 
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The wisdom of the Incarnation is that God could speak best to humans in their 
own context and through their own methods of communication. Only another human 
being could accomplish this identification, and so God took on the form of a human so 
people could hear, understand, and respond. The Incarnation was the perfect vehicle for 
communicating with a human race, but it is the “continuation” of the incarnational 
attitudes and behavior of his followers that is equally masterful and beautiful. Charles H. 
Kraft points out that Jesus’ credibility, “though made possible by his identifying with us, 
was cemented by the fact that we can identify with him” (177). Because God identified 
with humanity and then called humanity to identify with him, the Great Commission is a 
distinct possibility: 
Because Jesus identified with us, and because his life has been recorded 
for us, we are able to reciprocally identify with him in imitation of both  
his life and his approach to communicating God’s message. (178) 
 
An important element needs to be underscored: Humans are not and will never be 
incarnate deities. Christians are only to follow the example set by the Master and 
continue his ministry in a similar fashion during in his absence. Stephen Seamands hints 
at this: 
Jesus’ earthly ministry … did not end when he returned to the Father in 
heaven. Through his body, the church, it merely assumed a different 
shape. The ministry we have entered is the extension of his. In fact, all 
authentic Christian ministry participates in Christ’s ongoing ministry. (7)  
 
 Human beings, in the “shape” and likeness of the incarnate Christ, continue the 
mission of the Master himself. Spirit-filled human beings with a deep desire to live like 
the Master will reach the world in his footsteps. In the same way Jesus entered Jewish 
culture, his followers must sojourn into their cultures, adjusting to indigenous languages 
and lifestyles, seeking to understand, laugh, and weep with people—as Jesus did.  
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The book of Acts shows how the newly commissioned ones engaged culture like 
Jesus. Luke recounts many stories of how a localized Jewish sectarian movement spread 
like fire through the then-known world. The great text of mission, as Chapter 2 will 
thoroughly discuss, is the sojourn of Peter, a Jew, into the potential hostile Gentile 
territory of Cornelius. Peter’s first steps on the road from Joppa to Caesarea, as recorded 
in Acts 10 and 11, are the first steps of Christian mission. This amazing, precedent-
setting salvation story is a watershed example of the kind of incarnational engagement 
into which Philippians 2 exhorts Christ followers to participate. A beautiful symmetry of 
purpose and plan unfolds with an interfacing of the exhortation of Christ and the example 
of Peter. These two passages, in juxtaposition, provide the Christian Church with a 
timeless and duplicable reference point for cultural engagement. Jesus and Peter, and 
every Christ follower to this day begin the process of mission with a first step.  
 Whiteman explains this movement beautifully: 
The same process of the Incarnation, of God becoming a human being, 
occurs every time the gospel crosses a new cultural, linguistic, or religious 
frontier. If the mission of God was achieved by the Incarnation of Jesus, 
and Jesus in turn said to his disciples and to us, “As the Father has sent me 
into the world so send I you into the world” (John 20:21) then what does 
this mean for a model for engagement? (Anthropology and Mission 32) 
 
 The answer to Whiteman’s question is a large one, and it provides the scope of the 
research components of this project. Jesus modeled this engagement and Peter followed 
suit, and so should present-day Christians. Today, Christ followers must still begin where 
people are, not where Christians think, wish, or desire them to be. Christ followers need 
to embed themselves in their culture because that is where God started with them. More 
often than not, if Christians take the Incarnation seriously, downward mobility will be a  
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necessary outcome (Anthropology and Mission 32-33)—sojourning out of comfort zones 
and into the unknown frontiers of lost humanity. 
The Incarnation as Downward Mobility 
 A good example of someone learning the lesson of downward mobility as a 
starting point for engagement is recounted by coauthors Sherwood G. Lingenfelter and 
Marvin K. Mayers. 
 In the late sixties, Lingenfelter moved to the remote island of Yap in Micronesia. 
For two years, he lived and learned about Yapese culture in preparation for a doctoral 
dissertation. He discovered that the Yapese taught him as much about himself and 
ministry as they did about his own culture (Lingenfelter and Mayers 7).  
When Lingenfelter and his family arrived in Yap, a guide presented them two 
choices for building a residence. The first choice was an isolated section of a beautiful 
beach (every American’s dream). The second option was the center of a messy, ghetto-
like inland village (the American nightmare). Lingenfelter’s quick choice of the former 
was met with the guide’s strong suggestion that if he wanted to learn the language, the 
village would be a better choice. They listened to the guide and chose to embed 
themselves in the culture by building a home in the village. Within a year they knew the 
language. “Downward mobility” was the first sacrificial step into this alien frontier of 
Yapese culture. Jesus’ first step was also a downward step (Lingenfelter and Mayers 9). 
 Jesus chose to grow up in “humanity’s village” as well. Considering from whence 
he came, everything for him was “downward,” but he graciously set it aside in order to 
lift people “upward.” He entered humanity’s time and space as a helpless infant 
dependent on others, not as an adult ruler with influence over others. With his first breath, 
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Jesus climbed on the learning curve with the rest of humanity. He was born with no 
knowledge of his language or culture. Indeed, he was a student of his world for thirty 
years before he began engaging it in public ministry. He was a learner (Luke 2:46). He 
identified completely with the people to whom he was sent. He was a Jew. He was 100 
percent God and 100 percent Jewish man. He was, Lingenfelter and Mayer suggest, a 200 
percent person (15).  
The Challenge of Relating to a Foreign Culture 
 
A culture is the sum of beliefs, values, and behaviors of a particular group of 
people. All human behavior occurs in a particular context or culture and within socially 
defined contexts. To be human, one cannot avoid being part of a culture. To be fully 
human, then, Jesus had to conform to a particular culture, the most basic of human 
elements. When Jesus entered the world, he landed in the very unique and defined culture 
of the Roman world. Significantly, Jesus came into that culture as a Jew. The Jews, even 
though they lived in their own land, were occupied and ruled by the Romans. 
Nevertheless, all of Jesus’ life and behavior was shaped by, and played out in, this unique 
and particular cultural context.  
 Most of the time people are not even aware of how their culture impacts, shapes, 
and affects them. Because culture is the water in which people swim, humans take their 
context for granted as fish do, and think little about it. 
Furthermore, culture is not a bad thing. First Timothy 4:4 claims that God created 
all things good “and nothing is to be rejected if it is received with thanksgiving” (NIV). 
Culture is neither good nor bad; it is neutral. Culture is the air people breathe. Humans 
become accustomed to culture because it is “known”; it is home. The difficulty comes 
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when one tries to breathe and swim in a pond different from one’s own, but therein lays 
the challenge of cross-cultural engagement that Christians, as missionaries, need to 
assume.  
Engagement begins as people learn how to spot new “cues” and respond 
appropriately in the foreign context: 
A cultural clue is a specific signal or sign that people use to communicate 
the meaning of their behavior. Each culture literally has thousands of cues 
that signal a change of context and a corresponding need to follow the 
rules appropriate to the new context. (Lingenfelter and Mayers 19) 
 
If someone fails to grasp the meaning of these cues, “confusion, and oftentimes 
interpersonal conflict are the result” (Lingenfelter and Mayers 19). For example, a man 
putting his arm around his wife in church is unacceptable sexual behavior in Korea while 
in America it is seen as endearment. 
 Communication requires effective use of contextual clues. People in the host 
culture know their own cues well. They have spent a lifetime learning how to live and 
move and have their being with them. The process is called enculturation—”the means by 
which an individual acquires the cultural heritage of a larger community” (Lingenfelter 
and Mayers 20). Natives know their cues but quickly learn upon entering another context 
not only how different theirs are but how ignorant they are of them. When sojourners 
leave their comfort zones for another, they need to sojourn as learners and patiently begin 
the process of enculturation, wisely remembering how long the process took them in their 
own context.  
In other words, evangelism is a process—a process that does not have a lot of 
appeal to people who prefer the relative safety of their own context to the exclusion of 
others. People crave security and choose to belong where they find others who have 
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standards and values like their own—where they know the cues almost instinctively and 
life is safe and comfortable. Sojourning to a new culture is threatening and intimidating, 
and the tendency to hide behind the walls of self-imposed cultural blindness is ever 
present. 
A major barrier that stalls Christian mission is cultural blindness. Without 
thinking, very well-meaning people become ethnocentric, blind to cues of cultures other 
than their own. Whiteman warns about the pitfalls of ethnocentrism: 
We will fall into the trap of assuming that what works well for ministry in 
our own culture will also work well in a different culture, but it seldom 
does. We will tend to assume erroneously that all human beings see the 
world essentially the same as we do, but they seldom do.” (Anthropology 
and Mission 31) 
 
The only cure for cultural blindness is for Christians to become incarnate in other 
situations and live with people they wish to serve. When people believe their way of life 
is next to godliness, they forget the example of Christ who, being in the very nature of 
God, did not cling to his identity, but became not only a Jew but also a servant among 
Jews (Phil. 2:6-7). Lingenfelter and Mayers underscore the implications for all would-be 
missionaries: 
We must love the people to whom we minister so much that we enter their 
culture as children, to learn how to speak as they speak, play as they play, 
eat what they eat, sleep where they sleep, study what they study, and thus 
earn their respect and admiration. (25) 
 
Sojourners must begin as infants and “grow up” in the others’ midst. Like Jesus 
sitting at the feet of the teachers, sensitive engagers of another culture will need to 
sojourn to new contexts as learners bombarding the new context with questions for which 
they have no natural answers or cues. They must, as Lingenfelter and Mayers so 
poetically state, “Let them teach us before we can hope to be teachers to them and 
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introduce the Master teacher to them” (23). In simplest form, a Chinese poem captures 
the essence of the incarnational challenge: 
Go to the people, 
Live among them, 
Learn from them, 
Love them, 
Start with what they know, 
Build on what they have. (qtd. in Hunter, Celtic Way 34) 
 
Incarnational Engagement 
Whiteman outlines several ways to lay aside cultural differences. A more detailed 
model for engagement emerges based on the incarnational behavior of Jesus: 
1. Starting with people where they are. Embedding in another’s culture frequently 
requires downward mobility; 
2. Taking other people’s culture seriously, for it is in their particular context that 
life has meaning for them; 
3. Approaching others as learners, as children, anxious to see the world from their 
perspective; 
4. Sojourning with humility. Cultural learning is acquired knowledge and takes 
time to interpret experience and generate social behavior; 
5. Laying aside cultural ethnocentrism and be willing to abdicate positions of 
prestige and power; 
6. Relying more on the Holy Spirit rather than personal knowledge and 
experience; 
7. Making every effort to identify with people where they are, by living among 
them, loving them, and learning from them; and, 
8. Discovering, from the inside, how Christ is the answer to the questions people 
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ask and to their felt needs (Anthropology and Mission 33-34). 
An incarnational approach to engaging a culture is not natural; it is supernatural. 
The challenge of entering another’s world is a difficult one that is neither easy nor fun, 
but entering this world was not easy or fun for the God of the universe either. Restricting 
himself in a human body was, however, essential. Christians have a similar choice. They 
can continue to “talk only to themselves” or do the hard work of reaching out to others. 
To choose the former would be tantamount to the Son deciding to remain within the 
safety and comfort of the community of the Trinity. He could have opted out of venturing 
into an alien, dirty, and unknown world leaving the human race the dubious task of 
saving itself. In similar fashion, if Christians do not incarnate themselves into the lives of 
unchurched friends and neighbors, frightening as the prospect may be, many people will 
never hear the saving truth of Christ. The Son said “yes” to human culture by entering it 
and speaking to it. Christ followers must, similarly, say “yes” to their cultures so they can 
speak to them. 
 The beautiful part of the Incarnation is that God became a man and lived among 
humanity. The not so beautiful part of becoming human is that Jesus had to die and leave 
humanity. What is more, the in-between period, his human life, was wrought with pain 
and suffering. If Christians choose to incarnate into another culture, they need to be ready 
for the same. The missional life will be a trial by fire, a test of inner strength and personal 
faith. Individuals who are not ready to stretch beyond their middle-class, evangelical, 
North American identity for a time to begin learning some new cues from others unlike 
them are not ready for the challenge of cross-cultural engagement. For that matter, they 
are not ready for ministry at all, for effective ministry is communicating life-changing 
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hope in ways that strangers to the faith can understand and respond. In other words, 
unless pastors and their people are willing to become missionaries, their efforts are going 
to be very impotent in the mission field that is now next door. 
 No longer can Christ’s call to discipleship be rhetoric: “If anyone would come 
after me, he must deny himself and take up his cross daily and follow me” (Luke 9:23, 
NIV). Some measure of identity will need to be sacrificed to learn at the feet of those 
whom Christians go to serve. Humility might be too large a hurdle for some. Many do not 
often even like their neighbors. Perhaps the biggest issue is the test of the veracity of the 
love people say they have for the Master and other people who are not always friendly or 
receptive. First John 4:7-11 says Jesus’ followers are to love others as God loved them. 
As Chapter 2 details extensively, “enemy love” was a major hurdle for Peter as he carved 
out the road to missions that the Church follows to this day. It is the path of love. 
 Those who wish to engage another culture may or may not be very popular, 
especially if they come as teachers and not learners. Throughout the Scriptures and 
Christian history, incarnational living has not led to popularity and is neither easy nor 
safe, but the love of Christ sustains his people so that they can identify with Paul who 
said, “I have become all things to all men so that by all possible means I might save 
some. I do all this for the sake of the gospel that I may share in its blessings” (1 Cor. 
9:22b-23, NIV) (Lingenfelter and Mayers 26).   
Whiteman’s reflections are worth noting: 
In the same way that God entered Jewish culture in the person of Jesus, we 
must be willing to enter the culture of the people among whom we serve, 
to speak their language, to adjust our lifestyle to theirs, to understand their 
worldview and religious values, and to laugh and weep with them. 
(Anthropology and Mission 1) 
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Statement of Purpose 
The purpose of this project was to evaluate the impact that a course on cross-
cultural engagement would have on the lives and ministry of a selected group of 
participants from one church in the Canadian Midwest District of the Christian and 
Missionary Alliance (First Alliance in Winnipeg, Manitoba). This study was governed by 
the following research questions the project endeavored to answer. 
Research Question 1 
What changes occurred in the course participants’ understanding of and active 
response to the nine rules of engagement prior to and subsequent to taking the course? 
Research Question 2 
How are the course participants actively incorporating the rules of engagement 
into their lives and ministry nine months after the completion of the course? 
Research Question 3 
What elements of the course do the participants recall as most helpful in shaping 
their understanding and active response toward cultural engagement nine months after 
completion of the course? 
Definitions 
Before discussing the design process, two definitions of significant terms germane 
to the study will prove helpful.  
Cultural engagement is an essential part of evangelism. If the gospel is the good 
news, then cultural engagement is stepping into culture with the intention of 
disseminating that good news. The term “evangelism” comes with much baggage in this 
culture. One implicit but very important part of this project was to defuse some of the 
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negative attitudes and fear that restrict people, wittingly or unwittingly, from telling 
others about the gospel. Cultural engagement is not only a valid biblical idea but also a 
relevant cultural metaphor that mirrors the models of evangelism new and old. 
Rules of engagement is the model for doing evangelism that I developed 
throughout this project. At the end of Chapter 2, nine rules for engaging a culture with 
accuracy, poignancy, and maximum impact are laid out for those wishing and longing to 
connect with their mission field next door.  
The first rule, loving relationships, says people cannot give away what they do not 
have. Soul connections means the process of reaching out begins with praying for and 
dreaming about unchurched friends. Seeking sojourns is venturing into culture, looking 
for God in all the right places. Hospitable living involves extending oneself warmly and 
discovering the lost art of conversation. Holy listening is learning how culture can be a 
conduit to inform ministry. Community reflection involves coming together to strategize 
and plan some creative engagement of the world. Prophetic action becomes proactive 
ministry—putting informed ideas to the test. Community celebration is rejoicing how 
God, through the people, has changed the world. Faithful repetition is committing to the 
ongoing process. 
Methodology of the Project 
The purpose of this dissertation was to evaluate the behavioral and cognitive 
changes in several participants from First Alliance Church in Winnipeg, Canada, as a 
result of four six-hour teaching sessions on cultural engagement spread over four months. 
First Alliance is the oldest Alliance church in Winnipeg. The church moved from 
downtown to the east outskirts fifteen years ago to a large lot that has much room for 
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future growth. The church has enjoyed no tenure of senior leadership and has suffered 
from years of miniumal vision or direction. The present leadership is poised to change 
this situation by staying. Part of the process of casting a blueprint for the future was 
offering these teaching sessions to a committed core group of leaders and influencers. 
I delivered four teaching sessions over a period of four months to facilitate that 
process. At the beginning of the course, I administered a questionnaire designed to 
determine the first part of the first research question: “What changes occurred in the 
program participants’ understanding of and attitudes toward cultural engagement prior to 
taking the course?” At the end of the course, I administered the same questionnaire to 
answer the second part of the first research question: “What changes occurred in the 
program participants’ understanding of and attitudes toward cultural engagement 
subsequent to taking the course?” I interviewed participants nine months after the 
completion of the course to gather qualitative responses for the second and third research 
questions. 
 This dissertation is based on a problem that I identified, namely that many 
churches are not culturally sensitive today, but if given the tools and motivation to 
engage a culture, they can choose to be. The course was designed to accomplish this task 
and the research evaluated it. The study was comparative and the research evaluative. It 
included qualitative research (interviews) and quantitative research (surveys) as outlined 
in more detail in Chapter 3.  
Overview of the Dissertation 
 Chapter 2 anchors the model in biblical and historical precedents as well as 
current working models, both secular and religious. Chapter 3 details the design of the 
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project and outlines the instruments and tools used to address the research questions. 
Chapter 4 reports actual outcomes identifying broad emergent themes and transferable 
principles learned from the project. Chapter 5 reflects upon findings and offers insights.  
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CHAPTER 2 
 
A REVIEW OF THE LITERATURE 
 
Overview 
Insights on how to engage culture can be gleaned from both Christian and secular 
literature. What follows is a reflective trek through a wide variety of such writings in an 
attempt to extract the very best ideas using them to inform the crafting of an updated 
contemporary model called “Rules of Engagement.” Following a general discussion of 
contextualization and culture, selected models from five arenas will guide the 
discussion—biblical, secular, pastoral, historical, and missionary. The chapter concludes 
with the presentation of a new model based on composite gleanings from these arenas. 
The Problem Revisited 
Probably no other words summarize more poignantly the state of the Western 
church and the problem this project seeks to address than these from Hunter: 
Indeed, many traditional churches seem to expect next year to be 1957! 
That means we have churches strategically positioned all over this land so 
that if 1957 ever comes around again, they will be effective. But if history 
does not do a U-turn, traditional churches are on a trajectory to become the 
Amish of the twenty-first century. (Lectures) 
 
The last words of a dying church are, “We have always done it this way.” This is 
a new day, and Christ followers simply cannot do church the way they have always done 
it. A new culture is waiting for a new church to be born—a church that will engage 
culture, not run from it, use culture, not attack it, move into it, not away from it. The 
challenge for the local church is to respond to the culture they are called to serve, looking 
for good or positive elements that can be used to communicate the gospel more 
effectively.  
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The question is how the church can work with culture and not against it. The 
church must learn to respond to the culture it is called to serve. Anything good or positive 
in culture can be used to communicate the gospel more effectively if it exists. Some 
believe culture should be engaged; others avoided. 
Perhaps a metaphor is helpful to put these thoughts into perspective. The “church 
gathered” or “the church as a castle” model is one with which many North American 
evangelicals grew up in the sixties and seventies. The people of God withdrew from 
culture and gathered to worship within the relative safety of a closed, separated 
community. The seed was scattered inside the castle, not out in the field.  
An alternative way to view the church is as the “church deployed” or “the church 
as a field,” a sending church that lowers the drawbridge, sojourns into the world, and 
scatters seed outside the walls of the local gathering. A combination of these is most 
preferable. The church gathered and the church deployed, the church as a castle and as a 
field is a complete, biblically functioning community whereby the people do not forsake 
the gathering of the saints but also take very seriously the command to go elsewhere with 
the message.  
Many churches and pastors would like to be apostolic, but they do not know how. 
After years of being immersed in a “church gathered” mentality, many local churches 
have grown afraid to engage a culture that has flown past them and now seems so out of 
sight and out of touch. To complicate matters more, they do not know how to catch up. 
Sadly, ironically, the apostolic principles that fired the original mission so many years 
ago have been put on the shelf in exchange for self-serving maintenance concerns not 
outreach. 
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Hope is available, however, particularly for missions-minded denominations like 
the Alliance. If the Alliance could resurrect the foreign missions mind-set, passion, and 
principles that fuelled their colorful past and inject and apply them into present, local 
contexts, they could once again turn the world upside down. Other churches that are 
growing today are orienting themselves to mission models on which the Christian and 
Missionary Alliance once stood. Comments from Walt Kallestad are helpful: 
Evangelism in our times often means taking the church public. We as 
pastors and key leaders, who must thoroughly understand the gospel, seek 
to understand secular people and their culture so well that we, in fact, 
become contemporary missionaries. To do this, we must understand not 
only the culture we serve but also the customs, language, and behavior of 
the lost. Instead of denouncing the world, we try to communicate the 
meaning of the Christian life to unbelievers. We take Christ into their 
culture just as a missionary takes Him into foreign environments. (61) 
 
A Church gathered and deployed is a church that says, “yes,” to culture. The 
church as a castle and as a field is a church that “uses” and engages culture, not 
withdraws from it. An important practical challenge emerges: How the church uses 
popular culture to communicate the gospel. The challenge prompts several responses or 
observations that need to be considered. 
Observation One: Contextualization 
 Contextualization is simply recognizing that each situation is unique, and that this 
uniqueness should determine and define a church’s strategic response. The town, 
neighborhood, denominational style, theology, and locale collectively contribute to a 
special setting for each local church. The result is a distinctive set of circumstances 
specific to them and to which they must react if they want to engage people with 
effectiveness. Contextualization will thus mean that no two churches should be alike.  
 Contextualization is not a new idea. The Bible itself was framed in a unique 
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context of circumstances at a particular point in time. The Old Testament is different 
from the New Testament. The latter is a weaving of Greek and Roman and Hebrew 
culture, a convergence of various points of view at a particular point in time. Jesus, the 
apostles, and the early Church contextualized the gospel to the culture of the first century 
in different ways and with varying degrees of effectiveness. Individual pastors and local 
church gatherings in the Bible all looked very different (from Corinth to Ephesus to 
Philippi to the seven churches in Revelation) even though they were about the same 
mission. Contextualization set them apart and gave them their distinctiveness. 
Paul provides a good biblical definition of contextualization in 1 Corinthians. In 
what could be described as “Chameleon Evangelism,” Paul said, “I have become all 
things to all men so that by all possible means I might save some” (1 Cor. 9:22, NIV). 
Tracking Paul’s various cultural engagements in the Acts of the Apostles demonstrates 
his mastery for interaction in different situations. Acts 17, for example, is a seminar in 
contextualization in itself.  
Paul was willing to adapt his methods of engagement and presentation because he 
was determined to communicate with maximum effectiveness to every culture. The cross 
and the tomb will never lose potency and effectiveness. Although starting points will 
differ and Christians will encounter different seekers and questions, the goal must be the 
same for all—to introduce all people to Jesus and his life-changing message. The task is 
not going to be easy in today’s culture any more than it is or was for a foreign missionary 
in a distant culture. If people believe the message they proclaim, then they must believe it 
is for every culture and is the power of God for others as much as for them. 
 Even though most growing churches are consistently contextualizing to the 
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unique culture they serve, they often draw criticism. A popular critique is that some are 
watering or “dumbing” down the gospel, and the point is well taken. Prudent caution is 
warranted not to compromise the gospel for the sake of popular culture, but also 
warranted is the need to avoid compromising the gospel by not allowing it to be relevant 
to the contemporary culture. To accommodate to culture and just sell out the gospel is to 
lose all content and power, but failing to be relevant to the culture is to withdraw behind 
the fortress walls of the church gathered, not deployed. 
Observation Two: A Second Conversion 
 For many, a radical change of heart and mind has to occur if they are to leave the 
relative safety of their own, closed environment. To become incarnate, Lingenfelter and 
Mayers suggest, “in a real sense … [is] another conversion” (123). The authors explain 
the idea of a cultural conversion in the following quote: 
The first and most important step in … “cross-cultural conversion” is 
recognition that culture is simply the context for daily activities and 
relationships, and that in the world there are hundreds of contexts, all of 
which are valid and useful to the people who share them. We must 
suspend our commitment to the context in which we have lived all our 
lives, enter a cultural context which is strange to us, and appropriate that 
new context as the framework for our life and ministry. (123) 
 
 The Christian needs two conversions—a conversion out of the world and then a 
conversion back into the world to interact with it again. Leonard Sweet states this 
poetically: 
To understand one’s own culture, one must first leave it and dive headfirst 
into another. To achieve equilibrium within our own heritage, we must 
first foster disequilibrium and promote paradox—”look beyond the smoak 
of our own chimneys.” (SoulTsunami 384) 
 
 One needs to look no further than the radical conversion of God, an eternal being, 
into man, a human being, as a premiere example. To become incarnate in another culture 
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does not demand or imply a loss of moral integrity or a watering down of the message. 
The Incarnation represents the best of engagement possibilities and can be further 
enhanced by a discussion of how the Incarnate Christ can affect culture. 
Observation Three: Christ and Culture 
 No culture is impervious to the gospel. “For God did not send his Son into the 
world to condemn the world, but to save the world through him” (John 3:17, NIV). God 
did not send his Son into culture to condemn the culture or do away with it. He sent his 
Son to transform the culture and the people in it. To be sure, God transcends culture, and 
Christians must honor this truth, but he also engages culture through the incarnate Son 
and Christians must recognize that truth as well. Discerning God’s attitude to the world is 
crucial because as believers, having the mind of Christ is having the attitude of Christ 
toward everything. If Christians think Christ is against culture, they will follow suit and 
be against culture, too. If they think he is for it, so will they be. A proper view of how 
Christ relates to the world is important because it will craft the mind-set that motivates a 
believer’s interaction with his or her world. 
A number of viewpoints exist that can inform an understanding of the attitude and 
relationship of the risen Christ to world cultures. Richard H. Niebuhr’s classic, Christ and 
Culture, is most seminal, but some later insights of Kraft in Christianity in Culture chart a 
slightly different course and are also very helpful. A synergistic look at each yields what I 
think is the most biblically accurate perspective on this relationship between God and 
culture. I will follow the flow of Kraft’s argument in chapter 6. 
The God-against-Culture Position 
  People who hold this view see culture as evil and something to be avoided. “If 
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God is opposed to culture then so am I” is a radical position that identifies culture with 
“the world” in passages like 1 John 2:15-16 and 5:19.  Holiness can only be achieved and 
maintained by physical separation. The world around one is evil, and the only road to 
holiness is to withdraw, reject, escape, isolate, insulate, and condemn the world one left 
(Kraft 104-05). 
 The evangelical church of the sixties in which many Baby Boomers grew up was 
such a church. Not only were they the church “gathered,” they were the church “gathered 
as a fortress.” The main deployment was foreign missions, and this posture seemed to 
appease the mandate to accomplish the Great Commission. This mentality has serious 
flaws, and Kraft defuses two of them. 
 For one thing, culture is not inherently evil. Furthermore, this approach assumes 
culture is an external thing, something from which people can run away from (Kraft 106). 
The truth is people cannot escape the culture within which they live. People are bound to 
their culture and escaping is a delusion. Culture is not evil. Culture is neutral, and God 
seeks to cooperate with human beings in the use of it for his glory.  
The God-in-Culture Position 
 An opposite extreme believes that God is “contained either within culture in 
general or within one specific culture” (Kraft 106). Two variations on this theme can 
emerge. 
 First, people long so deeply for transcendence that they create God in their own 
image. This God becomes a cultural superhero rather than the God of the Bible. People 
create a conception of God and give credence to it (Kraft 107). Much of the new 
spirituality views God in this fashion.  
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 A second group sees God endorsing or favoring a particular culture (Kraft 107). 
Hebrews, tribal groups, cults, religious extremists, some denominations, and many 
unwitting Christians share this view. This attitude is ethnocentric at best and evil at worst 
but is one of the most common of all and easiest to succumb to adopting. This was the 
myopic tendency that Jesus condemned in the Pharisees. It was the arrogant bent of the 
Judaizers who insisted that the only valid expression of Christianity was in Hebrew 
forms. Peter had to overcome this prejudice in order to sojourn from his zone of comfort 
to Cornelius. He then carried his success story to the God-in-Hebrew-culture monopoly 
that was evident at council in Acts 15. The Christian Church exists today because of the 
seminal shift that occurred there allowing Gentiles to convert to Christ without 
converting to Jewish culture (Kraft 108).  
The God-above-Culture Position  
 Many have a deistic view of God’s relationship to culture. God created the world, 
wound it up like a clock, then for whatever reason decided to remove himself and let it 
wind up or down by itself. Left to their own devices, the purveyors of this approach 
believe in God but see God as disinterested and effectively uninvolved in what happens 
to them. This view invariably results in humanism where people are forced to go through 
life alone. God is transcendent, but he is not imminent, intimate, personal, or knowable. 
God-above-culture taken too far contributes very little to understanding a biblical 
relationship of God to culture, but interestingly enough, a nuance of this approach is 
helpful in developing a model that Kraft believes is most expedient. 
The God-above-but-through-Culture Position 
 Kraft prefers to see “God as above culture but as using culture as a vehicle for 
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interaction with human beings” (113). That is to say that God exists totally outside of 
culture (i.e., above and transcendent) while humans exist totally within culture (114).  
God chose and chooses to use the cultural milieu in which humans are immersed and 
confined as the arena of interaction with humanity (114). When God chose to reveal 
himself completely, he did not reject human culture and language as too evil or too 
imperfect “to serve as a vehicle for his Incarnation. He, rather, employed a thoroughly 
human culture—imperfect and imperfectible, finite, limited—as the vehicle of his 
supreme revelation of himself to human beings” (115). Even though God chooses to use 
culture, he is not bound by it in the same way human beings are (115). 
The God-above-but-through-and-Transforming-Culture Position 
 God is above, but he uses people below. Yes, God was and is removed, but he 
also chose to get involved with the human race through his Son and then through 
ambassadors of his Son in whom the Spirit of God dwells. God chooses to use his chosen 
followers to transform the cultures they inhabit. That is to say, somebody in whom the 
Spirit of God dwells, living in a particular culture, senses a conviction and begins to 
interact with others, partnering with a transcendent Father and imminent Son to 
implement change in beliefs, systems and structures, forms and meanings, transforming 
them into something that more dazzingly and brightly reflects the values of the kingdom. 
As Christians enter a third millennium, perhaps the “God-above-but-through-and-
transforming-culture” position is the best option for engaging culture for Christ’s sake so 
that the sum total of beliefs, values, and behaviors will be transformed into a more 
Christian worldview and value system.  
 To guide a discussion on how Christians can partner practically and effectively 
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with God to engage the various cultures of their world, several models from five arenas 
where engagement models already have or are flourishing will prove helpful. The five 
arenas are biblical, secular, pastoral, historical, and missionary. 
The Biblical Arena 
 The most appropriate arena to begin a discussion on spiritual engagement is the 
Bible. A prototypical event for engagement occurred in the New Testament church and is 
documented at length in the book of Acts. 
Peter and Cornelius as a Biblical Model for Engaging Culture in Acts 10:1-11:18 
 If the Incarnation of Jesus is the premiere “supernatural” model for engaging 
culture, then Peter’s unlikely sojourn into alien territory has to be the quintessential 
human version of the same. Indeed, if the Christian needs two conversions, then Peter’s 
experience with Cornelius is to cultural conversion what Paul’s Damascus experience 
was to salvation—the former a radical conversion to Christianity and the latter a radical 
conversion to the mission of Christianity.  
 This passage is the longest single narrative in Acts. Its sheer length indicates that 
Luke was aware of its immense importance. The story is told once (Acts 10) and then is 
quickly followed by a story about Peter’s retelling the same story (Acts 11). In Acts 15:7-
11, an allusion to Peter’s retelling the story is heard at the Jerusalem Council.  
Luke’s extensive coverage should not go unnoticed. This single encounter is the 
hinge upon which the door to Christian mission swings open for the first time in history. 
The mission expanded exponentially in just a few days and continues today. As such it 
provides a paradigm for the ages for engaging lost people with the message. Coming 
midpoint in the book of Acts, one might argue that this event is the most important act of 
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any apostle. Not only do these sixty-six verses erupt as the theological epicenter of Acts 
and the early Church, but the aftershock is still felt today as the Church continues the 
struggle to discern the mission of God.  
In simplest terms, these verses contain a simple narrative capturing the struggle of 
a faithful follower trying to make sense out of a new challenge and risking everything out 
of simple but profound obedience. In broadest terms, it provides a framework for mission 
that is rich with relevance for the ages and encouragement for today. 
The purpose of considering the narrative is to draw out the implications in an 
attempt to begin crafting a biblical model for cultural engagement based on the story’s 
events. At the end of this section, these ideas will appear in summary. 
 In order to appreciate the contemporary relevance of this passage, one must 
reflect on the main characters and the ethos of the context within which it happened, 
namely occupied Israel. Failing to understand the context will result in misunderstanding 
the mission and its implications for today.1  
The world in which Peter and Cornelius grew up was similar and yet different. 
Peter was a Jew living in his own Jewish land. Cornelius was a Gentile occupying Jewish 
land. Thus the tension is born from the outset setting up the unlikely meeting between 
two men, polarized by religion, politics, attitude, worldview, and culture—none of which 
are fertile ground for relationship of any sort outside of hostile.  
 Peter was a follower of the Incarnate Son of God. He was one of the twelve that 
Jesus had gathered around him right after the death of John the Baptist at the hands of the 
                                            
1 This section has been influenced by the weaving of several sources, predominantly my inductive 
observations, but also by the Beeson class lectures of James W. Fleming, Riddell’s book, and Ajith 
Fernando’s commentary on Acts. 
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Roman Herod Antipas. Ever since that event, the government was after them which is 
why no evidence exists of Jesus and the twelve entering a Gentile town. In fact, not until 
Acts 10 would Peter enter a Gentile house, long after the ascension of the Master. That is 
why he told Cornelius it was unlawful for him to be in his home (Acts 10:28).  
Because Cornelius represented the government, no love was lost between he and 
the Jews and vice versa. The suspicion, fear, and prejudice of Peter for Rome cannot be 
overlooked. Indeed, in this light, one can understand why much of Jesus’ discipleship 
training involved the arduous task of teaching them to love their enemies. What Peter did 
not know is that this teaching was, in large part, preparation for this day.  
 Muddying the waters of prejudice further, Cornelius lived in Caesarea, a 
showpiece of Roman Culture that Jews loved to hate. Not only was he Roman but a 
centurion soldier in command of one hundred other Romans. For whatever reason, 
though, he and his family have a strange and strong attraction although it is not a formal 
commitment to Jewish faith, ethics, theology, and worship. Cornelius’ household was 
what the Scripture calls “God-fearing” (Acts 10:2, NIV). They were antiquity’s “seekers” 
and, as such, a fertile target for Christian engagement. 
One day while Cornelius is praying like all good Jews would at 3:00 in the 
afternoon, he receives a vision that ratifies his actions, confirms his goodness, and 
commands him to summon an unknown man named Peter from Joppa. He obeys instantly 
and, after telling two kindred spirited soldiers the whole story, dispenses them to Joppa to 
fetch the stranger he saw in his vision (Acts 10:8).  
The story shifts to Peter, himself praying on the roof of a friend’s house in Joppa. 
Peter, the one to whom Christ gave the keys to the kingdom (Matt. 16:19) is about to 
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receive another set of keys—the keys to culture. Just before lunch, a hungry praying Peter 
receives a vision that is so alien to his worldview that his disbelief prompts the Lord to 
run it twice more before it sinks in.  
He sees a great sheet lowered from heaven like a tablecloth set for dinner. The 
potential meal is confirmed by the voice, “Kill and eat.” He recognizes it is the Lord, and 
no doubt his initial encouragement is a promise that God will provide quickly. That idea 
evaporates when he notices the non-kosher menu. The table is full of religiously 
unacceptable culinary items that Leviticus 11 detailed into clean and unclean as part of 
the Old Testament dedication to God: 
For I am the Lord your God. You shall therefore sanctify yourselves, and 
you shall be holy, for I am holy. Neither shall you defile yourselves with 
any creeping thing that creeps on the earth. For I am the Lord who brings 
you up out of the land of Egypt, to be your God. You shall therefore be 
holy, for I am holy. (Lev. 11:44-45, NKJV) 
 
Out of the depths of his religious tradition, Peter instinctively refuses to eat and 
transgress the clear Scriptural boundaries that the Lord had laid out for generations. Peter 
must have honestly wondered why God would call him to transgress the time-honored 
precepts after all these years. He does not question the Lord, only the command, and 
God, sensing his confused reluctance, replies, “What God has cleansed you must not call 
common” (Acts 10:15, NKJV).  
This exchange happens three times by the end of which Peter still has no 
understanding of the implications. His “great puzzlement” in verse 16 suggests he was 
still trying to figure it all out in the context of his hunger. Before he can, however, his 
attention is drawn away to a commotion on the street—a servant of Cornelius. 
Immediately the Spirit confirms these Gentiles are here for him (Acts 10:21). As Riddell 
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suggests, “The two visions are about to connect in such a way that the direction of the 
Christian church will be changed irrevocably” (23). 
 Peter, still somewhat dazed, invites them in and listens to their story that confirms 
what he has been told by the Spirit. He invites them in to stay for the night and, in the 
morning, along with several other Christians they head for Caesarea, a full day’s journey 
from Joppa.  
 When the entourage arrives, they are welcomed by an expectant, anticipating 
Cornelius household. Peter, having had some time now to reflect on the meaning of the 
visions, is quick to speak to the matter. His first words are pivotal, and the echo still rings 
through the halls of culturally sensitive ears today:  
You know, I’m sure that this is highly irregular. Jews don’t do this—visit 
and relax with people of another race. But God has shown me that no race 
is better than any other. So the minute I was sent for, I came, no questions 
asked. But now I’d like to know why you sent for me. (Acts 10:28-29, 
Message) 
 
 Peter is truly surprised to find himself in this situation and asks Cornelius to tell 
his end of the tale. Peter needs to hear firsthand not only how but that God actually could 
be and is present and working in a culture outside his own. Jew and Gentile come 
together and share stories. The latter is a story of seeking; the former about finding. The 
stage is set for the first proclamation of the gospel couched in the first paradigm of 
cultural engagement, which begins with a surprising declaration: “The Message he sent to 
the children of Israel—that through Jesus Christ everything is being put together again—
well, he’s doing it everywhere, among everyone” (Acts 10:34-35, Message). 
Theology and mission flow out of experience, and this event causes Peter to 
realize the extreme privilege he has been given to experience this process firsthand. Jesus 
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had already implied he would bring salvation to the Gentiles (John 10:16; 12:32), and 
now Peter was himself involved in the same mission. The Great Commission made taking 
the gospel to unreached people a command (Matt. 28:19; Mark 16:15; Luke 24:47; Acts 
1:8), and here he was, obeying. This event was a landmark, and Peter must have known 
he was making history. Later he would refer to it as the seminal event it was (Acts 15). 
Meanwhile, parenthetically, his colleague, Paul, was concurrently developing his own 
new attitude toward Gentiles (2 Cor. 5:16; Gal. 3:28; Eph. 2:11-22).  
The Significance of Peter’s Message 
 Peter’s presentation traces the story of Jesus and weaves in the impact of the 
visions that brought him to this point. The message is as much for Peter as it is for his 
listeners.  
 Until now, the term Messiah or Christ only made sense within the confines of 
Judaism. It was a common part of their religious expression. Outsiders had long been 
welcomed into the Jewish faith, but only through ceremonies such as circumcision. This 
event had not only the effect of changing their belief system (worldview) but their 
nationality and culture as well. Joining the people of God meant joining the nation, 
uniting with the historical community of divine election established by covenant. That the 
nuances of this century-steeped worldview (Judaism) would linger and affect the 
interpretation of the new one (Christianity) was no surprise to anyone. 
The Church in its earliest stages was, therefore, more akin to a Jewish sect than a 
Christian church, as we perceive it today. Jesus worked hard at transforming 
ethnocentrism while he was with them, but after he left indications are that his initial 
followers (mostly Jewish) would have been content to remain in Jerusalem and Judaism. 
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If Gentiles wanted to join, that would be fine, but only if they were circumcised since 
following Jesus, himself a Jew, was to become a Jew also.  
Many Jews were quickly forced out of Jerusalem, marking the dispersal of 
believers over large areas of the country. Even though the location of their faith changed, 
the essence of it did not. To be sure, the grace of Christ was available to Gentiles, but the 
theology of conversion had not altered much. To become a follower of their Messiah 
meant learning the tenets of the faith, obeying laws, eating kosher, and circumcision. As 
Riddell says rhetorically, “How could anyone acclaim Jesus as Messiah if they did not 
understand who the Messiah was?” (19) 
 In order to change the theology, God had to alter the experience. Only a radical 
epiphany could reopen the community that was largely gathered in order to see it 
deployed. The experiences of Peter at Joppa and Caesarea initiated the third great move 
of the Spirit, changing the community of Christ forever.  
 At the end of a simple and direct message about the story surrounding the events 
leading up to and culminating with the death and resurrection of the Messiah, Peter’s 
invitation to believe and receive seems to be cut short by the unexpected interruption of 
the Spirit falling on the Gentiles. This time, God screams “yes” to culture.  
When ritually unclean Gentiles give unmistakable evidence of being accepted by 
God, everyone knows the message is inclusive. Peter and his Jewish-Christian friends are 
in shock. The covenant of Moses, which has been in place for thousands of years, is 
being shattered in front of them. It was incomprehensible, but it was a true endorsement 
of the message, coming on heels of obedience, and they had to accept it. The new 
unlikely disciples were baptized into the Church, and it has never looked the same since. 
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 For the moment, the circumcision party is silenced. They will emerge again, but 
for now rejoicing reigns in the Cornelius’ courtyard this night. Discord will erupt a few 
more times before Gentile conversion becomes fully accepted. The initial engagement 
has finally occurred, though, and the doors to world missions have been flung open for 
the ages once and for all.  
A Biblical Model for Cultural Engagement 
 Stepping back from this seminal account of God’s work among the first century 
Gentiles provides the opportunity to extract several principles that have resonance to 
present-day engagements of culture. The first and most obvious principle is prayer. The 
prayers of each protagonist preceded God’s response and direction. Christ followers hear 
from God when they speak to God. At least that is the pattern here. The first step to 
engaging a culture is not physical; it is spiritual.  
Another clear signal that is beamed throughout is the clarity of the mission and its 
source. God’s primary interest has always been that all people come to repentance. This 
is God’s mission, rooted and played out in salvation history over the centuries. Although 
it is his mission, God’s premiere method of accomplishing it has always been through 
people. That is to say, the mission is God’s, not the Churches’. Christians are the players 
and always have a choice as to the extent of their involvement. Perhaps this fact is the 
most important lesson of all. Relying on a person’s own devices and cultural leanings to 
discern and craft a mission for God can often lead to missing God’s mission for their own 
mission. 
The writings of missiologist Lesslie Newbigin are a constant reminder that the 
key focus of the mission is the world not the Church. Christians are not a people on their 
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own mission. They are the people of God on God’s mission. Peter would never have 
included the Gentiles in his “Judeo-centric” mission statement had it not been for the 
rerouting of the Spirit in his life. The Church must always be seeking to discern where 
God is at work and how it might become involved, open to the nudging in directions 
hitherto contrary to their experience or even understanding of Scripture. 
One of the reasons for the decline of the Christian church in the West is because it 
has lost God’s mission. Riddell states the situation candidly: 
To suggest that God has given the church the task of mission is bordering 
on blasphemous. Rather God’s missiological adventure proceeds within 
history and many are invited to share in it. It is an open river that flows 
where it will [to Nineveh or Caesarea] into which we may plunge if we 
have courage enough. (18) 
 
That Peter first overcomes prejudice in Joppa is interesting if not significant. In 
Joppa, Peter obeys God and travels to Caesarea with the keys to unlock the door to the 
Gentile mission. Some beautiful, non-accidental symmetry occurs that should not be 
overlooked between this first century Joppa event and another with uncanny similarity 
eight hundred years previous. In Joppa, Peter obeyed God’s call to take the gospel to a 
people of which he was not fond. In Joppa, Jonah decided to disobey a similar call to 
preach repentance to the wicked Ninevites, an equally distasteful destination to a would-
be missionary. Peter was able to overcome his prejudice and obey. Jonah did neither. In a 
sense, all Christians live in “Joppa.” The Church today is likewise commissioned to 
accomplish God’s mission by engaging present-day Ninevahs and Caesareas.  
A third principle germane to the present day relates to ethnocentrism and the 
admission and recognition that God can and does work in contexts other than one’s own. 
I once heard someone honestly observe, “There are many places and ways to do the work 
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of the kingdom, some of which I do not particularly like.”  
All his life, Peter’s worldview basically prohibited him from having anything to 
do with another culture, especially a Gentile one. In so many words, he had to undergo a 
mind-set shift from “God as against other cultures” to “God as a potential transformer of 
all cultures.” A similar conversion needs to occur for would-be engagers of culture in any 
time or place. 
The way people view culture dictates their behavior to other cultures. 
Ethnocentrism can blind people to God’s mission if all they see is God working in their 
own context. Unless and until Peter recognized, applauded, and embraced this reality, he 
could never have dreamed that God would work in and through another culture outside 
his own. After all, Peter clearly believed that the Jews were God’s chosen people. 
Cultural arrogance often blinds one from seeing what Peter saw.  
A fourth concept that flows out of the story and can inform and motivate the 
pursuit of God’s mission in unexpected places is that of the missio dei. Probably the 
biggest surprise to Peter was that God was active in the lives of people outside the 
established boundaries of Judaism.  
This idea surprises many Christians today as well who simply cannot imagine that 
God would be at work outside the walls of their church either. Unwittingly or not, it 
keeps them from missing God’s mission for their own. God said “yes” to culture by 
coming to our Earth. Peter said “yes” to culture by going to Cornelius’ house. Christians 
must say “yes” to the world beyond their walls as well. Culture is not something to fear 
or of which to be suspicious. It is a conduit for God’s mission, and Christians might be 
surprised that the river of truth flows to hearts that are already being prepared by the 
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Master. That is to say, engaging culture is looking for God in all the right places. People 
outside the context of the church gathered are having relationships with the same God 
they worship and in entirely different settings.  
The spiritually seeking world in which people live today is full of Corneliuses. 
Their non-Christian spirituality may be unorthodox, but God recognizes and honors it. If 
Acts 10 signals anything to a church suffering from fortress paralysis, it is to get outside 
the box of tradition to where God is “also” alive and well and present and working in 
contexts not their own, contexts that might and probably will surprise many. The people 
of God have always been called to go beyond their borders, to abandon security, safety, 
and tradition, and to venture beyond comfort zones. This mission, God’s mission, calls 
for a radical dependence on God as he leads to the Ninevahs and Caesareas of the present 
day. 
A final principle emerges from the episode and still rings true today. A person 
does not have to be a Jew to be a Christian. Although the principle is culturally specific, 
today’s version is but a variation on the same theme—people do not have to be “like us” 
to be a Christian. This idea has not been as obvious in the history of missions over the 
years as many have mistaken the conversion of foreign cultures for the conversion of 
souls. Many unfortunate engagements have done more to alienate lost people than attract 
them. This paper has more to say about this trend later. Suffice at this point that cultures 
are not evil; people are. Attempting to change a culture without consideration of the 
inhabitants of that culture is putting the cart before the horse. Cornelius never became a 
Jew. He remained Roman. Peter never became Roman. He remained a Jew. Both men 
were Christians.  
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As the church today attempts to engage other cultures as Peter did, several 
implications emerge. First of all, today’s sojourners must accept and understand that 
people of God are part of their worldly culture and that this reality affects them 
dramatically even if they do not want to admit it. God does not oppose particular cultures, 
but he does oppose practices that need redemption within them.   
A second observation is that culture can be a mediator or a conduit through which 
believers can receive data about their world or other worlds and help them to construct or 
understand worldviews.  
Finally, culture is neutral. It is neither good nor bad. At the same time it is both 
good and bad. It just “is” and, as such, is the water in which people swim, the context in 
which they live, move, and have their being. People cannot change it, but they can work 
with it and the people therein and know they are doing the mission of God because he is 
above but moving in and through all cultures: 
Participating in the mission of God means leaving our place of security, to 
travel to a place where others are. This is the heartbeat of the Incarnation, 
the movement of God outwards into the creation to stand with us in Jesus. 
It is the experience of Peter and Paul and the other pioneers of mission. It 
is the rediscovery of William Carey and the many thousands who 
followed. Mission is always in the direction of the other, and away from 
ourselves. (Riddell 24) 
 
The Secular Arena 
The secular arena is another viable resource for providing helpful insights, ideas, 
and models for engaging culture.  
The Tipping Point: Epidemics as a Model for Engaging Culture 
Every great movement, including Christianity, begins with an idea. Unless people 
accept and “buy into” an idea, it is just another good idea. What makes a good idea a 
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great idea and that extra something it takes to move a great idea to a great movement are 
the kind of issues Malcolm Gladwell addresses. 
 Gladwell’s book is a brilliant little biography of special ideas that having gained, 
for whatever reason, unstoppable momentum and in one dramatic moment reached a 
“tipping point” where they explode, and everything changes all at once. When the 
“epidemic” tips and the germ of an idea is jolted out of equilibrium, it tips because some 
change has occurred in one of three areas the author labels: 
• The Law of the Few (30), 
• The Stickiness Factor (89), and 
• The Power of Context, (133). 
 On the heels of the previous discussion of Acts 10, using Gladwell’s terms, 
Christianity is clearly “tipped.” The idea of salvation by grace for all people, now 
clarified and stripped to its bare essentials, was a potent ideological bomb searching for a 
context in which to explode. Placed in the hands of two key, God-selected, God-prepared 
individuals who inhabited that context, the “stickiest” idea in history, once planted, 
erupted with such intensity that the epidemic not only exists two thousand years later but 
it continues to gain exponential momentum.  
The epidemic began in the first century in a seminal fashion, but no reason exists 
that it cannot be repeated in today’s contexts with relative thunder and, as such, become a 
pattern, paradigm, or model for engaging any culture anywhere with the most brilliant 
idea the planet possesses—grace. Acts 10-11 may have been paradigmatic, but it should 
be reproducible wherever the essential elements come together at once. A consideration 
of what a spiritual tipping point might look like in present contexts is helpful. 
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The Law of the Few says that epidemics tip because of a few select carriers—
what Everett M. Rogers would call “change agents” (27). All great ideas begin with a few 
people who are convinced their ideas can change the world. A similar attitude should 
exude from the follower of Christ who has experienced a radical tipping point in their 
own soul. The desire to change others should translate into broader missional contexts as 
Christians seek to carry out the Commission that is really just a call to diffuse the great 
idea of the gospel.  
The Stickiness Factor says, in effect, that the idea must be really good. The idea 
must be magnetic, useful, sticky, promising, and contagious. The idea of grace and 
eternal life is such an idea. Grace is sticky enough to drip down from the first century to 
the factories and country clubs and neighborhoods of today. Safe to say, the gospel is the 
stickiest idea of all human history. Christians have in their possession an idea of nuclear 
proportions. The gospel is not impervious to any culture. The gospel is the one blueprint 
that really can change the world. All that is missing now is a fertile context. 
The Power of Context says a person needs to be at the right place at the right 
time with the right message. Engagers call this contextualization—the wherewithal to 
transplant an idea strategically in any culture anywhere at anytime. Historically, foreign 
missionaries have contextualized well, but now is the time to apply contextualization to 
local contexts similar intentionality.  
The North American context has never been riper for a sticky gospel to be planted 
by a few holy and obedient people. In later parts of this paper, that context is described 
highlighting the most fertile pockets (postmodern culture). A recurring theme, for 
example, is the Baby Boomer generation’s dilemma of looking for significance in the 
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wake of so much success and looming retirement, aging, and death. People are 
approaching midlife with dissatisfaction en masse, and perhaps if they hit “empty” all at 
once, the context will be seismic enough for a tipping point to occur. 
The gospel that Peter preached in Acts 10 and 11 has the chance of reaching a 
tipping point. Because the Stickiness Factor also says that just a few simple changes in 
the presentation and structuring of information can make a big difference in how much of 
an impact an idea will make, the success will be largely determined by the 
contextualizing savvy that the missionary brings to the exercise. Only Christianity can 
provide that necessary “tweaking,” and if Christians want the idea to explode, they must 
be creative and aggressive and intentional and relevant in engaging their worlds with the 
greatest idea of all. 
The only ideological epidemic that can save North America from the disease of 
sin is the Christian message, and it is placed squarely in the lap of every present-day 
follower of the first century Master. Tipping points have occurred a few times in history. 
In the Church they are called “revivals” not “epidemics.” All the elements needed for 
Christianity to explode are now in place waiting to be tipped.  
The challenge is for Christians (some of the few) to take the stickiest idea in the 
universe (the gospel) and spread it in their town (context) and then fervently pray that the 
“germ of Christ” will mutate in their backyard, making them responsible for the only 
tipping point that can save not only America but also the world. 
A Secular Cross-Cultural Perspective Model from Bennett and Stewart 
 
 American Cultural Patterns: A Cross-Cultural Perspective is a book written by 
Americans for Americans (or for foreigners trying to understand Americans), but it has 
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incredible transfer value and contains principles for any distinctive culture that has been 
ignoring others around them to their own peril and the detriment of understanding each 
other for a common good (Bennett and Stewart). The Church immediately comes to 
mind. Like Eugene A. Nida’s Customs and Culture, the models for engaging a culture 
sensitively are crafted in response to ethnocentrism. M. J. Bennett and C. Stewart make 
these clarifying comments: 
Many difficulties with intercultural communication can be traced to the 
obstacles created by ethnocentrism, which means, literally, “centrality of 
culture.” When one’s own culture is considered central to all reality, the 
values, assumptions, and behavioral norms of that culture may be elevated 
to the position of absolute truth. (161) 
 
Cultural differences produce infantile misunderstandings and lead to 
communication impasses. David Burnett shows the potential for cultures to clash. 
Bennett and Stewart show the potential for opposing cultures to gel. To that end, the 
authors conclude with what amounts to their version of engaging culture.  
1. Engagers need to establish conceptual cross-cultural bridges (Bennett and 
Stewart 174).  
2. Engagers need to foster an attitude of cultural relevance (Bennett and Stewart  
175).The key word is “attitude.” Each culture has integrity and is neither superior nor 
inferior to the other. The engager must respect the alien culture and treat it with dignity 
and respect.  
3. Engagers must work toward self-understanding which is a starting point  
William A. Dyrness also suggests: “No spiritual growth will take place apart from what 
we have called ‘coming out of ourselves’” (152). The ability and desire to objectively 
engage in self-appraisal, plus the wherewithal to separate culture from idiosyncratic 
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factors that each brings to the interaction are two very important deciding variables 
(Bennett and Stewart 175). 
4. Engagers must learn to identify facilitating and interfering factors (Bennett and 
Stewart 175). 
5. Engagers must seek to develop cultural judgment (Bennett and Stewart 175). 
People are quick to judge. The preceding principles can help Christians become 
intercultural engagers who are capable of making the necessary observations about 
themselves and their counterparts (176). 
The Pastoral Arena 
 The pastoral arena is a third environment that models engagement methods 
worthy to be considered to inform this chapter’s process of creating a new model for 
engagement. 
The Pastoral Circle—A “Social Analysis” Approach to Engaging Culture 
 
  A popular trend in the early eighties for Roman Catholic churches was to use the 
tools of social analysis to inform and enhance their various ministries. Largely 
responsible for the movement was the seminal work of Peter S. J.  Henriot and Joe 
Holland. Even though the specific task of the book is to use strategic analytical 
approaches to solve social issues by assisting the Church in engaging them more 
effectively, a more general application can be extracted by a reader who wishes to use 
social or cultural analysis to inform any engagement of culture for any reason. The 
authors quote Octogesima Adveniens at the beginning of the work: 
It is up to Christian communities to analyze with objectivity the situation 
which is proper to their country, to shed on it the light of the Gospel’s 
unalterable words … to draw principles of reflections, norms of judgment, 
and directives of action from the social teachings of the Church. (1) 
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A tool for pastoral action is described in the early pages that can with some 
adaptations serve as a model for cultural engagement. “The Pastoral Circle” represents 
the close relationship between four interrelated experiences: (1) insertion, (2) social 
analysis, (3) theological reflection, and (4) pastoral planning (Henriot and Holland 8; see 
Figure 2.1). 
 
 
Social Analysis                Theological Reflection 
 
 
 
 
        Insertion                             Pastoral Planning 
Figure 2.1. The pastoral circle. 
 
This four-part process, often called the “Circle of Praxis,” emphasizes the 
ongoing relationship between reflection and action.2 It begins with the moment of 
“insertion”—the basis for all pastoral action. This phase seeks to identify what people are 
feeling in the geographical setting, what they are undergoing, and how they are 
responding. These are the experiences that provide the primary data that begs an 
appropriate response from the Church. Access is gained to these situations by “inserting” 
such responses or approaches that are close to the experiences of ordinary people 
(Henriot and Holland 8).  
 Experiences can only be understood in the richness of relationships which is the 
                                            
2 This concept was developed by Paulo Freire. Also called the “hermeneutical circle” (a method of 
interpretation that sees new questions raised continually to challenge older theories emerging from new 
situations), the method is also explored by Juan Luis Segundo (Henriot and Holland 8). 
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task of “social analysis,” the second moment in the cycle. “Social analysis examines 
causes, probes consequences, delineates linkages, and identifies actors. It helps make 
sense of experiences by putting them into a broader picture and drawing connections 
between them” (Henriot and Holland 8).3 Although the practical methodology of social 
analysis can be tedious and complicated, the authors suggest a simple framework that a 
person or small group can use who are just beginning to explore their local cultural 
reality. Ten sample telltale questions are 
1. What do you notice about your situation here today? What are people 
experiencing? 
2. What changes have occurred in the past twenty years? What have been the 
most important events? 
3. What influence does money have in the situation? Why? 
4. Who makes the most important decisions around here? Why? 
5. What are the most important relationships people have here? Why? 
6. What are the most important traditions of the people? Why? 
7. What do people want most in life? Why? 
8. What will things be like in ten years if they keep going in the same way? Why? 
9. What are the most important causes of the way things are today? Why? 
          10. What did you learn from this? (Henriot and Holland 102). 
A lengthier tool called “Beginning Social Analysis” is included in Appendix A.
 Theological reflection is the effort to understand and digest the analysis (i.e., 
                                            
3 Henriot and Holland provide a definition of social analysis: “Social analysis can be defined as 
the effort to obtain a more complete picture of a social situation by exploring its historical and structural 
relationships. Social analysis serves as a tool that permits us to grasp the reality with which we are dealing” 
(14) 
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answers to questions like those listed above) in light of a living theology, vibrant faith, 
Christian belief systems and values. These processes bring the Word of God to bear upon 
the situation that raises new questions, suggests new insights, and invokes new responses 
(Henriot and Holland 9).  
 These responses comprise the forth movement, which is “action.” Having 
gathered and reflected on useful insights and information, appropriate pastoral 
response(s) needs to follow. When a response is given to a particular situation, a new 
situation arises creating new experiences that, in turn, call for further insertion, reflection, 
planning, and action. The cycle continues. Such is the nature of effective ministry—
orbiting through the predictable and necessary phases but never retracing the same steps. 
Instead, the engager is breaking new ground continuously (Henriot and Holland 9).  
 A paraphrase in light of the mind-set of this study is helpful. Pastors find 
themselves placed in a given context, and by virtue of their insertion therein, they begin 
to gather important yet incomplete information about the people they desire to engage. 
Using the intentional tools of cultural analysis, they ask deeper, more penetrating 
questions and come away with an infinitely larger canon of useful information and much 
fodder for the next step—reflection. Having “exegeted” the culture, pastors reflect 
theologically, spiritually, emotionally, and meditatively on the context with which they 
are now more familiar. This activity will quickly merge into the planning and action 
phase, whereupon they are compelled to respond in a spiritually responsible manner—
what  might be called “prophetic action.”  
Effective pastoral action or engagement requires adequate social and cultural 
knowledge. In order to engage responsibly and effectively the spiritual hunger of the 
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contexts into which pastors are “inserted,” they must strive to understand the social and 
cultural realities of their contexts in all their complexity. This is the thesis, not only of 
social analysis but of this project.  
The Historical Arena 
The question of how to engage various cultures effectively has been asked for 
generations. The historical arena is an informative pool that bears careful scrutiny. 
A Socratic Model for Engaging Culture 
 Albert Einstein knew that questions are the answer: 
The important thing is not to stop questioning. Curiosity has its own 
reason for existing. One cannot help but be in awe when he contemplates 
the mysteries of eternity, of life, of the marvelous structure of reality. It is 
enough if one tries merely to comprehend a little of this mystery every 
day. Never lose a holy curiosity. (qtd. in Robbins 185) 
 
The differences between people are the difference in the questions they ask 
consistently. Questions determine everything people do in life, from their relationships to 
their job to their future and faith. Consider some of the questions people habitually ask 
themselves in the area of faith and spirituality, for example, or in the area of how they 
“do church” in their context. The questions people ask determine where they focus, how 
they think and feel, and what they ultimately do. “Are people asking the right questions?” 
is a good question. The fullness of one’s spiritual life depends on asking good questions, 
as does the effectiveness of one’s ministry. 
Later in this chapter, a case is made for churches to become third culture 
churches—relevant meeting places between the Church and secular culture. One of the 
ways to connect with others is to develop “a holy curiosity” for the world. Christians 
need to sojourn into the world and ask good questions. If people want to know how a 
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culture is thinking, they need to ask, not guess. Third culture churches have a holy 
curiosity. 
Someone observed Albert Einstein pacing back and forth in his office mumbling 
repeatedly, “If I could just ask the right question. What is the right question?” Ironically, 
he was asking the right question. Questions are the answer. If one does not ask, one will 
not find, hence the idea of a Socratic approach to engaging culture. 
Socrates loved to teach by asking questions. He did not tell people things, merely 
giving information. Rather, he asked open-ended questions allowing people to ask 
questions in response. A recent “Pastor’s Update” tape by Randy Rowland discusses 
three crucial steps to engaging contemporary culture in such a manner. 
Priestly Listening  
A major contention of this paper is that “listening to culture” is a skill, perhaps 
even a spiritual discipline that can be learned and developed. The reason many pastors 
fail to engage their contexts well is because no one has ever really taught them. Most 
pastors have spent the majority of their lives and training immersed in the confines of 
their “first culture” (the church and Bible school). Consequently, they are effectively shut 
off from the world and do not listen to it well. One of the first things I urge culturally 
hungry pastors to do is jettison popular books by the latest cultural guru and file the 
evangelistic “how to” manuals. Secondly, I recommend going out into the world on their 
own, and start listening for the cues themselves from the primary sources. 
For example, if people want to know what a culture is thinking or the questions it 
is asking, a good place to listen is its music. One day’s worth of listening to the popular 
local music stations will give a year’s worth of sermon topics. 
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Other cultural informants are the fashions, the trends, the conversations, and the 
media.  These elements say a lot about culture and provide ideas for a Christian to begin 
dreaming creatively about what a Christian response might involve. Christians need to 
“get out there” and, with a holy curiosity probe the culture, bombarding it with questions. 
Going into the world as a participant is not prudent, per se. It is not wise to reenter the 
world as the participating secular citizen that the believer was before coming to Christ. 
Rather, the sojourner, as part of a “second conversion” can move back into the world to 
inform a renewed presentation of the old Message as a follower of Christ, scouting for 
what is being said, what needs are being expressed, and what hungers and desires are 
being felt. 
Community Reflection  
After listening to culture, engagers return to regroup and discuss their gleanings 
with fellow second culture sojourners. Together they reflect and ruminate on new 
discoveries, insights, and observations. They pray together. They brainstorm for novel 
ways that their new insights into culture can be used to interface with the gospel. 
Together, sojourners begin to look for new metaphors, new containers, and new 
redemptive analogies that will resonate with their world.   
Prophetic Action  
Touch points for interacting with culture begin emerging after times of extended 
community reflection. Practical, meaningful, resonant redemptive analogies are identified 
that the group collectively senses will effectively bridge the gap between the timeless 
gospel and their current space and time in their little corner of the world. Excitement 
builds, and reflection gives way to action. They are ready to take some practical steps. 
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Perhaps a summative personal illustration will help. 
In the summer of 1999, a fellow pastor and I went to Winnipeg to have lunch at a 
large restaurant and do “sermon planning.” We laid all our notes out on the table, and 
when the waitress came over and asked about our “mess,” we told her we were pastors 
and asked if she knew what one of those was. She had a vague notion, so we asked her if 
she knew what a church was and if she had ever been in one. Yes, she did, and no, she 
had not. At this point we asked, “If you ever did go to church, what would you want to 
hear the pastor speak about?” Without hesitation, she blurted out, “Relationships,” and 
then proceeded to give us a sermon of sorts on the topic. What was going on in this 
exchange was priestly listening. The question, “How does a 21 year old waitress 
university student from Winnipeg hear the gospel?” was being answered. This one would 
hear it through the context of a discussion about relationships.  
Sensing an important discovery, we then asked the young lady to ask the cooks 
(who were young men her age) the same question. She did, and the answer was “sex.” 
The question, “How do 21 year old university age hormone raging cooks for the summer 
hear the gospel?” was being answered. These would hear it well through the context of a 
discussion about sexual relationships.  
Our lunch arrived, and we folded up our notes and began to talk about the two 
sermon series we were going to attack in the fall. The ideas came like a flood, and we 
brainstormed all the way home about books, Bible stories, and personal anecdotes about 
relationships and sex. This exchange of ideas and insights was an example of community 
reflection.   
The following week at our weekly planning meetings (we plan every series two 
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months in advance), we continued our community reflection with the service producer, 
the drama director, and the music leader. The room was buzzing with all kinds of ideas 
from several different areas of giftedness and creativity, personal experiences, and 
anecdotes. By the end of the session, we were ready to take some prophetic action.  
Planning began, and in the fall we kicked off one of our most successful series ever—on  
relationships. The point is, I would never have picked “relationships” as a topic had I not 
been immersed in, or listening to culture. Personally, I like to preach on the inerrancy of 
Scripture—but the waitress did not mention that. 
So as sojourners do their priestly listening and then reflect and dialogue on what 
has been gleaned with a group of peers, they can begin to ask questions such as, “What 
are the things that stir the hearts of people? What fuels their passion? What can be done 
about both in concert with one another? What questions is the world asking that this 
church might be able to answer? What might God be asking and wanting his servants to 
say on behalf of him and his Word?”  
If a group of committed Christ followers engage culture in this way, they arrive 
proactively at communicating the gospel, not passively. Ministry will not be hit and miss 
because the right kinds of questions are being asked instead of asking none at all. If a 
church wants to be relevant, it can no longer do passive ministry. The days are gone when 
the church can merely swing open the doors on Sunday morning and pronounce, “Here 
we are. We are the church. Why don’t you come?” So many churches are scratching their 
heads today wondering why people do not come. This model suggests the reason is 
because Christians do not truly build the church until they listen, reflect and hear the 
voice of the Spirit, and take some pro-active, prophetic action. That is contextualization. 
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Foreign missionaries do it all the time. A local lesson is also in these steps for the local 
church. 
The Missionary Arena 
 Foreign missionaries have proven to be the masters of cultural engagement. They 
have had to be. When strangers enter a foreign context desiring to communicate and 
connect with people they know little about, then deliberate and appropriate actions are 
non-negotiable. Some of the most successful and time-tested cultural engagement models 
have been developed and employed by missionaries to foreign contexts. 
The Ultimate Contextualization Question 
For anyone who is concerned about communicating the gospel with the pristine 
clarity it deserves, Dyrness is an excellent source. Although the book addresses the 
mentality of Americans specifically, suggesting how they might hear the Christian 
message more clearly, very little imagination is needed to apply the author’s principles to 
any context. Evangelicals everywhere are beginning to recognize the value of having a 
deep understanding of the dynamics of culture that can lead to the most effective 
communication possible. To that end, Dyrness has given the world an invaluable tool for 
evangelism, what I call “the ultimate contextualization question.” The question is not 
merely, “How does America hear the Gospel?” but “How does (a particular context) hear 
the gospel?” 
 Ironically, the value of Dyrness’ book is not the answer(s) to the question it poses 
but the question itself. Indeed, if readers expect the contents to yield a good deal of 
practical direction as the title seems to promise, they will be disappointed. Nevertheless, 
this single probing question is a resource that any observant Christ follower can carry 
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around and apply to any situation, anywhere. 
 A personal illustration will prove valuable. Ever since I came across this book 
about ten years ago, I have been asking, “How does Portage La Prairie, Manitoba, 
Canada hear the gospel?” Over the years, I keep adding more responses. The canon is 
growing. Everywhere I go, to everyone I talk, everything I watch, read, or see, I find 
myself listening for another answer that I can add to my growing list that helps me 
communicate the gospel more clearly in my context. Constantly listening to culture with 
one ear must become a personal discipline. Perhaps no one does or has done this with 
more success than foreign missionaries who have developed many helpful models. 
A Missionary Model from the Celts 
A renewed interest in Celtic evangelism has emerged recently, most notably, 
through the work of Hunter in The Celtic Way of Evangelism: How Christianity Can 
Reach the West … Again. The telltale subtitle suggests that St. Patrick’s unique mission 
to the Celts ten centuries ago has transferable value to this day. Based on some 
summative comments from Hunter’s book and lectures delivered to the Beeson Class in 
the summer of 2001, some contemporary principles can be noted. 
The Celtic story begins in northeast England in the early fifth century with a 
young preacher’s son named Patrick. When he was sixteen, a band of Celtic invaders 
captured the lad, took him to Ireland where, as a slave, he was put to work herding cattle. 
Little did he know that he would be used by God to achieve something considered to be 
impossible to achieve. Patrick would reach the barbarian people whom the church 
thought were too uncivilized to become Christians.  
Strangely, Patrick fell in love with his “adopted people” (Hunter, Celtic Way 63). 
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If people sense they are loved, they will listen. Hunter cites Thomas Cahill as saying of 
Patrick, “His love for his adopted people shines through his writings, and it is not just a 
generalized ‘Christian’ benevolence, but a love for individuals as they are. He worries 
constantly for his people” (70).   
This kind of love, Hunter suggests, is the kind of love that twenty-first century 
followers of Christ need to have for the “new barbarians” in their neighborhoods. This 
kind of love motivated Hunter’s own obsession to question how Patrick achieved the 
impossible. An inductive synthesis of the answers his research yielded follows, providing 
numerous touch points for engaging culture today: 
1. Visiting a Celtic settlement, 
2. Befriending the people, 
3. Engaging in conversation, 
4. Sharing the simple truth of the gospel and making known the gift and the  
eternal comfort God provides through Jesus Christ, 
5. Inviting a confession of faith, and 
6. Forming a church (Celtic Way 92). 
 Of the several indigenizing principles that Patrick naturally possessed or 
intentionally employed in his mission to the Celts, several are worth exploring, beginning 
with Patrick’s love of his captors. As already noted in the Acts 10-11 narrative, 
overcoming prejudice was a first, nonnegotiable step for Peter’s initial engagement 
toward the Gentiles, a step that Jonah never was capable of taking. The point is well 
taken. If Christians do not love their neighbors, they will not engage them in any fashion, 
let alone with the gospel. If neighbors are not loved, they know it and are not open to any 
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communication anyway. 
 Having resided in the foreign Celtic context for several years, Patrick was then 
prepared to take the first step toward people on their turf. The Christian faith often begins 
to spread when as Gladwell teaches, “one of the few” penetrates the people’s common 
life, on their turf (i.e., “the power of context”). Jesus did not wait on the synagogue steps 
for people to come to him. Just because churches open the doors on Sunday morning does 
not mean people will queue up to get in because the church is “open.” Sojourners must 
lower the drawbridge and cross into the field that is their world and spread the seed. Like 
Jesus and like Patrick, today’s faithful must take the initiative toward people in their own 
settings. 
 Perhaps the most important nuance of Patrick’s engagement was that it was 
relational. Faith spreads person to person, across lines of social, kinship networks. Enter 
two key engagement principles. Hunter calls one “the ministry of hospitality” and another 
“the ministry of conversation” (Lectures). The former ensures that people will feel they 
belong before they feel compelled to believe what the church believes. Hospitality 
nourishes peoples’ discovery of faith and honors the process of engagement. As their 
guest, a Christian must engage indigenes in their own setting first before inviting them to 
visit and explore in the Christian’s encampment.  
 Many churches today are entrenched in the antithesis of Patrick’s approach. They 
are more like the age old model of proclamation, invitation, and assimilation. This 
confrontational approach may have worked in times past, but in today’s relational 
postmodern contexts, a shift to some form of Celtic engagement is the approach that will 
win the day. The ministry that lubricates the relational element, Hunter asserts, is 
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conversation (Lectures). 
 Convincing people of the redemptive nature of conversation is a difficult task. In 
his lectures and book, Hunter highlights several reasons why conversing is so integral. A 
composite consideration of both sources yields the following observations. 
1. Everyone has been socialized into a worldview that is expressed in and through 
culture. This is the lens through which people determine reality (Hunter, Lectures). 
2. The one universal mechanism that opens a person to another worldview 
possibility is conversation with one or more who hold a different worldview. When Jesus 
asked the weary disciples commiserating about his recent death, “Do you have anything 
to eat?” (Luke 24:4), the first question was not what he was really asking. He was really 
looking for conversation and then through the ensuing conversation did they come to 
realize Jesus was the Messiah (Hunter, Lectures). 
3. The next activity is to look carefully for redemptive analogies. For the Celts, 
their openness to paradox and fascination with the number “three” provided redemptive 
bridges to speak about the mystery of Christianity and the Trinity (Hunter, Celtic Way 
93).  
4. Patrick used metaphor, image, and icon to his advantage. Some truth is 
expressed more effectively metaphorically and artistically than through theological 
propositions (Hunter, Celtic Way 113). Like present postmodern culture, the Celts were 
predominantly right-brained. They were less interested in apologetics (rationally proving 
truth claims) and more in imagination. Engagement involved, therefore, a lot of poetry, 
storytelling, music, and narrative (72-73). The Celtic people were very passionate, and so 
Patrick capitalized on this tendency by speaking with emotionally loaded language, 
Orthner  59 
 
indigenous oratory, storytelling, music, dance, and drama (69). Celtic people believed 
that God could use all five senses to speak to people (74). Such is the case today with a 
renewed emphasis on multisensory worship.  
5. The process is not complete until a person has been assimilated into the new 
community that shares the same worldview. Evangelism is a lengthy process that requires 
endless conversation.  
Hunter emphatically claims that after trying every approach to evangelism ever 
invented on “rank secular people,” the ministry of conversation, as modeled by Patrick, 
has always been the best approach. On the basis of his own experience, Hunter asserts 
that people who make conversation a regular part of interaction with unchurched people 
will discover several things (Lectures).  
1. More often than not, they already have the answers to questions people are 
asking. Many times God gives beginner’s luck, and the answer mysteriously arrives 
(Hunter, Lectures) 
2. They discover that although some answers do not arrive, a place to find them 
always exists (Hunter, Lectures). 
3. They discover that people tend to ask the same questions over and over. 
Questions about suffering, evil, pain, relationships, and natural disasters are common. 
Even if a person does not have an answer that satisfies, they discover people did not need 
them all answered anyway, just some. What makes a difference for most is not so much 
what is said as the experience of the ministry of conversation itself (Hunter, Lectures). 
4. They discover that people respond to invitation if precipitated by conversation. 
People do not come to faith until at least an average of thirty conversations ensue. Plant 
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the seed and give it time to grow. People come to faith like links in a chain—one link at a 
tie (Hunter, Lectures).  
A Missionary Model from Eugene Nida 
 The field of cultural engagement is deeply indebted to the astute thinking of 
anthropologist and missionary, Eugene Nida: 
Perhaps our most serious fault is a failure to listen to the language (of 
culture). In order to learn to speak, we must listen. This requires exposing 
ourselves to situations in which we can and must listen; as long as we 
maintain a cultural isolation, we cannot expect to learn a foreign language. 
(222-23) 
 
 At first glance, Nida’s book is a musty volume about foreign cultures for old 
missionaries, but even though times have changed, the principles for describing and 
relating to culture(s) are the same. One can readily transfer most of Nida’s observations 
into one’s own time, town, century, and continent. The reason is that missions, foreign or 
local, have always been and always will be about listening to culture and responding 
strategically. The local postmodern community is the new mission field, and the local 
church is the new mission station. 
The book has a prophetic element as well. Written to moderns (c. 1950s), it is 
perhaps even more timely a wake-up call for postmoderns. Nida chides contemporary 
churches. The tone is condescending, frank, and sometimes inflammatory. Again, transfer 
the principles to our postmodern day and it is clear Christians are not listening and 
responding to culture any more or any better than their so-called “modern” predecessors. 
Many churches still do not understand, and consequently, lost people are missing out on 
the gospel of grace. Mr. and Mrs. Middleclass North America are just as unlikely to hear 
a relevant message today as were lost jungle tribes of a hundred years ago.  
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Another major theme and a major reason for the church’s lack of cultural 
engagement is what Nida calls “ethnocentric blindness” (133). Ethnocentrism, by any 
other word, is prejudice—an unfavorable, hostile, preconceived opinion that comes from 
an uninformed, inconsiderate judgment of another or another’s culture. The purest 
definition of racial discrimination is failing to understand and, therefore, not accept other 
people. Perhaps the first step in cultural engagement is acceptance, asking the question, 
“Since we cannot make people like us, can we at least seek to understand so that we can 
be understood?” In a very profound sense, engagement is about deflating and dismantling 
prejudice.  
Enemy love is the first barrier. Christians often have difficulties stretching and 
reaching out to people they do not understand or like. Peter and Patrick both had to 
overcome this before they took their first steps.  
Nida gives four rules to “help see beneath the surface of our own habits and 
attitudes … to people of other races” (70). By couching them around a few other 
inductive observations peppered throughout the book and from additional readings, I 
have compiled a grouping called, “Ways to love on people you might not even like.” 
The first step is to move into the neighborhood, settling into the midst of a 
community (physically, relationally, geographically, etc.). Move into the same “huts,” 
“duplexes,” and “neighborhoods.” St. Patrick, an Englishman, “morphed” himself into an 
Irishman to reach the Irish. St. Paul became all things to all people so he might reach 
some. The Lingenfelter family moved into a shack in the center of a messy, ghetto-like 
inland village in Yap. God incarnated himself in Jesus so that he might connect with 
humanity. Until people literally “move in,” they remain strangers and guests and risk 
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being perceived as ethnocentric. Moving in is saying, “yes,” to a culture.  
A second activity is to start listening and observing habits and patterns, customs 
and celebrations, work and play and to begin participating in some. Engagement is 
discovering a person’s interests and talents and then practicing them outside the church. 
An African colleague of mine once lamented that American missionaries never invited 
him into their home and rarely accepted an invitation to his. A tragic waste of the 
missionary enterprise occurs if a person travels halfway around the world to reach lost 
people only to fail reaching across the street once they have been found. 
Another initial exercise is to detail the positive and negative elements of life 
carefully noting the difficulties and struggles that people are having and the things that 
make them sad, happy, excited, and depressed. Watching how people feel when they 
have something to contribute and how they generally live out their daily lives will help 
tailor redemptive bridges around real needs when the time comes to converse. 
Another wise gesture is to learn how to adapt to local customs of etiquette (Nida 
70). Seeking to understand and not criticize the things people do differently and why they 
do it is crucial. A sojourner who can enter an alien culture with a genuine appreciation 
for, and participation in the new setting is on the way to acceptance. A sojourner who 
negates and criticizes will not find a listening ear. A good example of this as it pertains to 
the rural setting of North America is Kathleen Norris’ book that speaks to the challenges 
and difficulties of doing life and ministry in a small town. 
 Learning the language is extremely important (Nida 71). “We take it for 
granted,” Nida says, “that people describe experiences as we do, and hence we assume 
that they should employ our idioms” (126). That is the voice of ethnocentrism. “Prestige 
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seems to be the determining factor in conflicts between languages” (215). Nowhere is this 
observation truer than in the church. A seeking culture listens to the average highbrow 
worship service, enhancing an already negative view that sets Christ and the Church 
above culture. That system, as noted earlier, will never win the world. 
If a person does not take time to learn the language, no one gets saved. The 
problem with many pastors is they do not like to learn new “languages.” Going out into 
the world and picking up the language of culture is scarier than doing language studies in 
a seminary. They just speak how they always spoke and get the same listening ears they 
always got. Nida underscores this point:: 
Failure to identify with the people, not in sympathy, but empathy, is 
sometimes made more acute by reluctance, inability, or callousness to the 
proper use of the people’s language. Communication is essentially a two-
way experience; one must understand before he can talk, one must learn 
before he can teach. The proper use of language is not only the key to 
open the hearts of non-Christians, but it can also help to open the culture-
closed heart of a missionary to the unsuspected needs and aspirations of 
people. (235) 
 
Showing a vital interest in the beliefs of others is important because people sense 
contempt. The key here is empathy, a legitimate concern and interest for how people 
think and what they believe. Condescension is a barrier. Empathy levels the playing field. 
Discrimination leaves people raw and suspicious. Empathy says, “I want to understand 
and care about you.” Empathy gives the right to extend grace because a person really 
does care about another’s pain, plight, and emptiness. Empathy postures one to announce 
reconciliation and to stand in the middle of culture and proclaim that, though many 
differences exist, sameness in Christ is always a possibility, indeed, the only possibility.  
A further step is to look for matters of essential agreement and identity of 
attitudes (Nida 72). Second Corinthians 5:16 ff says that Christ is at the center of a new 
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creation that transforms culture from the inside out. Followers of Christ have been given 
the sacrificial ministry of reconciliation. Their “basic task,” says Nida, “is to place God at 
the center of each cultural institution and to make Jesus Christ the absolute Lord of life” 
(253).  Empathy opens the door for this pronouncement. M. Scott Peck describes the 
posture of such ministers poignantly: “Most all of us are pulling someone up with one 
hand while we ourselves are being pulled up the other” (196).  
Areas of commonality are starting points for relating and accepting. One thing 
good salespeople know (and use to their advantage) is that a person can find at least one 
thing in common with every single person on this planet (and usually more than one, and 
the more the better). A keen sojourner will look for one or several, and begin there, not 
by looking for and pointing out the differences. Differences are easy to find as well, but 
they are barriers not conduits.   
Looking for redemptive analogies will help bridge the gap between the timeless 
gospel and current space, time, and value. “If there is anything worth calling theology,” 
Kathleen Norris writes citing Mary Pellauer, “it is listening to people’s stories, listening 
to them and cherishing them” (69). The real theology is the study of God as it is reflected 
in life. The real engagement is about discovering ways to get God and the Message into 
people’s lives by using those stories. Dyrness beats the same drum: “The central 
transaction between God and sinful humanity … [is] understood at once because of an 
analogy existing in … corporate memory” (11). The cultural hardware for memories is 
story. 
A person cannot really come up with relevant redemptive images, metaphors, and 
icons until they have done their homework (steps 1-8). Until they have listened and 
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understood and immersed themselves in the “new” culture, they cannot engage it with 
any effectiveness. Safe to say that in most communities in North America, many 
churches on any given Sunday are using redemptive analogies that are as old as their 
bricks.  
Love people to love Jesus. In the end, genuine love is what people are seeking. 
People hunger for love not the church. Love is the one language everyone understands. 
Love trumps everything in the end, even culture. Love is the wild card and needs to be 
played more often. In effect, Jesus said the same thing: “By this all will know that you 
are my disciples, if you have love for one another” (John 13:35, NIV). 
A “Missional Church” Approach for Cultural Engagement 
The missional church movement or the gospel and culture movement is gaining much 
momentum today as it seeks to do relevant indigenous ministry in postmodern settings. A 
seminal book for this kind of thinking is Darrell L. Guder et al.’s work. The opening 
paragraph of Chapter 2 captures the essence of the missionary moorings of the “new” 
apostolic church: 
The gospel is always conveyed through the medium of culture. It becomes 
good news to lost and broken humanity as it is incarnated in the world 
through God’s sent people, the church. To be faithful to its calling the 
church must be contextual, that is, it must be culturally relevant within a 
specific setting. The church relates constantly and dynamically both to the 
gospel and to its contextual reality. (18) 
 
A wonderful example of this approach to engaging culture is Communality, a 
missional church on the fringes of downtown Lexington, Kentucky. An assignment in Dr. 
Whiteman’s class to do an ethnographic study of Communality led me and a classmate to 
Greg Leffel, the senior pastor. Greg spoke enthusiastically of a “missionary” church—an 
alternative to traditional and organized expressions of the many mainstream churches that 
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exist all over the city of Lexington. He talked about his dream of diverting attention from 
the church toward the mission, allowing the mission to define the church instead of the 
church defining the mission.  
The missio dei is the cornerstone for engagement. “We do not want to learn how 
to be the church so much as how we can learn to be in mission from where the church 
then comes to life,” Greg explained. “The question then becomes—how can we be the 
missio dei to our culture?—and it drives all our theology,” he added. 
 As the church in the West becomes more secularized and removed from the 
traditional church and the Christian faith, a noticeable shift occurs in churches that are 
sensitive to this slide. Missional principles that were hitherto reserved for foreign fields 
are being resurrected. A new mission field has emerged and it is not foreign. It is local. 
This trend is something that very much describes the strategy of Communality. 
Interestingly, the Christian and Missionary Alliance, which inherently understands the 
missionary mindset, sponsors and supports this endeavor. Today, over one hundred 
people cram into the “house” to eat and worship together for over two hours every 
Sunday night. They have plans to expand and grow into surrounding areas of Lexington. 
Communality’s Model for Cultural Engagement 
 Communality’s model for engagement is very mission minded. The beauty is that 
it is being employed in the urban setting—the mission field next door. An abridged 
version of this model based on unpublished literature prepared by William N. Kenney is 
included here. The model is entitled “The Church as a Self-Theologizing Christian 
Community,” and it functions in two arenas of focus—Inward Community and Outward 
Community. 
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Inward Community. Inward community creates a context where the process of 
reflection (self-theologizing) can take place. 
1. Inward community is a place where believers are cared for, encouraged, 
supported, challenged, and equipped for service. 
2. Life together creates an environment into which believers can comfortably 
invite nonbelievers who are seeking truth, friendship, acceptance, and belonging. 
3. Ultimately, life together should become a hermeneutic by means of which the 
gospel is interpreted or explained to the wider community bringing the gospel message to 
life in new shapes and meanings. 
Outward Community. Outward community is the logical extension of inward 
community. 
1. Active engagement in the wider community provides the primary content for 
the process of action. Believers find identity as a Christian community in relation to and 
in relationship with the wider community. 
2. The process of being adequately equipped for service and reaching maturity as 
a Christian worker is inextricably linked to being involved in actual ministry, part of 
which is involvement with the local community with the ultimate aim of leading people 
to faith in Christ. This type of engagement with the world is the ultimate end of life 
together as an apostolic community. The purpose is not to build and plant churches per 
se, but is instead to fulfill the apostolic mission in the world. 
3. Just as believers seek to invite people into life together as a community, the 
church must seek to become a part of their lives and enter into their world(s). Hopefully, 
such gestures will lead to much deeper and more meaningful interactions/relationships 
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with people, in particular, and the wider community, in general. 
4. Hopefully, through a shared life with the wider community, the type of life into 
which Christ calls everyone will begin to make more sense and will be made more 
believable, palatable, attractive, and possible to people who are around. 
An Original Theoretical Construct for Engaging Culture:  
 
A “Third” Culture Approach 
 
 The concept of a third culture approach to engaging culture has been gestating in 
my mind for years but did not find definition or articulation until I read this section from 
Bennett and Stewart’s work: 
Ideally, sojourners should adopt a third culture based on expanded cross-
cultural understanding. The first step in doing this is to know the 
assumptions and values upon which one’s own behavior rests. Equipped 
with this crucial foundation, sojourners must be able to systematically 
contrast these assumptions and values with those of the host culture and 
discover the areas of cultural difference that are relevant to their particular 
situations. This knowledge can be used initially to empathize with the 
different feelings and expectations of host country nationals. Finally, 
relationships with foreign associates and mutual knowledge of relevant 
cultural differences can be used to create the unique common ground  
[emphasis mine] required for successful intercultural communication. (16) 
 
 This paragraph and only two other pages near the end of the book (173-74) 
provided a theoretical construct or metaphor for a nuance of ministry that has always 
captivated me—how to engage twenty-first century culture with a first-century message 
and actually have people listen to it and want to respond. Without an acute understanding 
of the world, Christians cannot engage it with any expertise. Believers must recognize 
cultural differences in order to create viable intercultural contexts that invite interaction 
between cultures. Failing to create this interfacing context has kept the Church cloistered 
away as an enclave of compatriots, afraid to “go native,” content to remain at home. 
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Inaction is not a prudent, or ethical, or holy posture for a church that is compelled by the 
Great Commission to engage all cultures, not hide from them. A third culture approach 
and mindset is needed. 
 Ideally, sojourners need to create a third culture deliberately. The first step is for 
believers to understand where they dwell primarily—in what I will call the “first culture.” 
For most, the first culture dwelling is the easiest because it is the only culture most 
Christians understand real well. 
The second step is seeking to understand the secular culture around the church 
(the universe next door), what I call the second culture. 
The third step is empathizing and relating on common ground formed by 
knowledge and acceptance of “yours and theirs,” “first and second,” what I call the third 
culture. In pedestrian terms, culture number one is “mine,” culture number two is 
“yours,” and culture number three is “ours.” 
What I am advocating is a kind of middle ground, a bridge, a meeting place, and a 
space for dialogue and understanding and mutual relevance. A need exists for the creation 
of a neutral ground where believers can stand in the middle and announce reconciliation.  
I believe that most pastors are only vaguely aware of the culture around them. 
Many are effectively removed from the very cultures of the people they claim to be trying 
to reach. As a result, they have churches full of people talking to themselves. If the 
Church wants to reach seeking neighbors, it must first understand itself (mine), then seek 
to understand them (yours) with the result of a third culture of mutual understanding 
(ours) that will be the bridge to draw everyone together. 
Historically (in Canada at least) the first and second cultures have become so 
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polarized that they are inclined to repel rather than attract. Very little intentional 
intersection occurs anymore. The church, for whatever reason, does not seem to have a 
desire to speak to them, and they do not seem to think the church has anything to say if 
they did. This sad and revealing indictment comes from Robert Bellah et al.: 
Outside the sphere of personal morality, the evangelical church has little to 
say.… Indeed the sect draws together those who have found a personal 
relationship with Jesus Christ into a special loving community, and while 
it urgently seeks to have everyone make the same commitment, it 
separates its members off from attachment to the wider society. Morality 
becomes personal, not social, private, not public. (231) 
 
Church is not a fantasy baseball game—merely building a field, and people will 
come. God’s people must sojourn to the second culture, connect with them, borrow from 
them, relate to them, and love on them. When believers become intentional sojourners, a 
third culture will evolve. The initial move is up to the church in the same spirit as Peter in 
Acts 10. Most pastors really want to but they just do not know where to start.  
One place to start is by simply being aware of how secular people think and listen. 
The next thing is to make some observations and begin to address them intentionally and 
creatively through various ministries of engagement (messages, outreach events, service 
ministries, services, etc.).  
The next step is to craft services and sermons and church events strategically 
around the same observations. Word spreads, and soon people will hear that something is 
being said in this church in a way that people not only need but actually like to hear it. 
The “skills” for these principles were taught in the six learning sessions that were part of 
the research process of this project. Lesson outlines are included in Appendixes D, E, F, 
and G. 
 As I have ruminated on the need to create a third culture, I received much fodder 
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from Newbigin’s book, particularly chapter 5 that underscores the importance of the dual 
citizenship a Christian should carry (and all the dynamics that go along with it) and the 
importance of being bilingual (mastering the language of both cultures).   
With respect to language, Newbigen challenges the would-be sojourner: 
A missionary or an anthropologist who really hopes to understand and 
enter into the adopted culture will not do so by trying to learn the language 
in the way a tourist uses a phrasebook and a dictionary. It must be learned 
in the way a child learns to speak, not by finding words to match one’s 
existing stock, but by learning to think and to speak in the way the people 
of the country do. (56) 
 
A full immersion into the second culture is required and not just the dipping of one’s toes 
in to appear relevant. One must dive in head first to be relevant. 
With respect to the dual citizenship, Newbigin’s response to reconciling two 
worlds with different plausibility structures is lengthy but worth quoting in its brilliant 
entirety, inserting my categories where appropriate: 
[One must learn] to live so fully within both traditions [in the first and 
third culture, i.e., a dual citizenship] that the debate between them is 
internalized. As a Christian I seek so to live within the biblical tradition 
[first culture] using its language as my language, its models as the models 
through which I make sense of experience, its story as the clue to my 
story, that I help to strengthen and carry forward this tradition of 
rationality. But as a member of contemporary … society [second culture] I 
am all the time living in, or at least sharing my life with, those who live in 
the other tradition. What they call self-evident truths are not self-evident to 
me, and vice versa. When they speak of reason they mean what is 
reasonable within their plausibility structure. I do not live in the 
plausibility, but I know what it feels like to live in it. Within my own mind 
there is a continuing dialogue between the two [third culture]. Insofar as 
my own participation in the Christian tradition [first culture] is healthy and 
vigorous, both in thought and in practice, I shall be equipped for the 
external dialogue with the other tradition [interface in the third culture]. 
There is no external criterion above us both to which my opposite number 
and I can appeal for a decision. The immediate outcome is a matter of the 
comparative vigor and integrity of the two traditions [empathy]; the 
ultimate outcome is at the end when the one who alone is judge sums up 
and gives the verdict. (65) 
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Incorporating these ideas into my “emerging” model for engaging culture is  
 
enhanced by a visual expression (see Table 2.1). 
 
 
 
Table 2.1. A Third Culture Approach to Engaging Culture 
 
 
                
 Second Culture                          Third Culture                                      First Culture 
                Your Culture                              Our Culture                                        My Culture 
                The World                                  The World/The Church                     The Church 
 
IDEAS FROM LISTENING TO 
THE WORLD  
(the second culture) 
 
 
Plausibility structure is 
experience based on the 
historical tradition of the 
enlightenment denying Christian 
claims. 
 
 
INTERFACE IDEAS FROM 
THE WORD & THE WORLD 
(blended to speak to both) 
 
The great divide becomes the 
meeting place 
 
The Christian must live in both 
traditions and internalize the 
debate while at the same time, 
learning to articulate it with a 
new, third language. 
 
IDEAS FROM LISTENING TO 
THE WORD  
(in the first culture) 
 
 
Plausibility structure is based on 
Scripture, reason, revelation 
based on the historical tradition 
of the Judeo-Christian faith. 
 
 
 
 The third culture is essentially the shared setting for interaction of an advocate 
from the host culture and a receptor from the adopted culture. When two people 
representing drastically different cultures attempt to form an interpersonal relationship, 
the seed of engagement is planted. Even though it is a simple idea, it does not come 
without a price. Just as Jesus had to leave his heavenly security to enter humanity’s 
world, some bridge burning will have to happen. When people truly become third culture 
sojourners and live like Jesus did, they will never be the same again. Like St. Patrick they 
may never want to go home as they knew it again. Like St. Peter, they will never just 
evangelize Jews, but “Jews and Greeks.”  
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Theological Moorings for a Third Culture Approach 
 A consideration of the implications for a third culture approach to engagement 
causes one to realize that this activity is not only a culturally astute, but theologically 
precise engagement. Chapter 1 underscored the importance of intentional engagement of 
culture as rooted in the Incarnation. That is to say, God became man, sojourned into the 
receptor’s culture, and related on levels concomitant to the latter’s plausibility structures 
so he could be understood, believed, and followed. When Jesus left this planet, he 
commissioned those followers to do likewise. That is to say, God called his disciples to 
be sojourners from their host culture to other adopted cultures. Peter’s journey to 
Cornelius has forever left its imprint to this end for all to follow. The process was not 
complete until the two “strangers” sat down, in the discomfort zone of interface where 
neither was really at home, but both were at last at home as God always intended—in a 
shared, third culture of mutual understanding.  
 From another angle, the paradigm proposed here is really nothing new at all but is 
rooted in what God accomplished in the Incarnation and “paradigmed” with Peter and 
Cornelius. From another angle (theologically), the first culture is the Word, and the 
second culture is the flesh. When the Word became flesh, Jesus brought the first and 
second cultures together. Cultural blindness and prejudice have perpetually polarized the 
two cultures to this day. This being the case, the only way that cultures can really come 
together is through the supernatural miracle that is the Incarnation. Christ came to stand 
between cultures and announce reconciliation. Christians today have the privilege to 
stand in his place, empowered by his Spirit to do the same thing. Third culture sojourning 
is not just a good idea; it is imperative. 
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Rules of Engagement 
 Stepping back from this broad collection of models for engaging culture, one can 
see that each is different and yet strangely similar. Several recurrent themes seem to 
emerge. This closing section is the result of much reflection on these various models and 
salient themes, mixed with personal experience as an intuitive engager of culture and an 
undying passion for people who do not know Christ personally. The result is an original 
model of cultural engagement entitled, “Rules of Engagement,” which includes nine 
domains. 
Loving Relationships  
 
 Holiness is the motivation for evangelism. The abundant Christian life that 
Christian and Missionary Alliance founder A. B. Simpson and his followers experienced 
through the deeper life movement of the late 1800s was something they felt compelled to 
share. People, falling in love with Jesus and being filled with the Holy Spirit, were 
motivated to new heights of holy living and effective service locally and globally. The 
Alliance was driven to fulfill the Great Commission because it was fulfilling the Great 
Commandment (Niklaus, Swain, and Stoesz, 82-83). If the church is losing its 
effectiveness today perhaps the reason is not because it has lost its heart for missions as 
much as its heart for God. 
 All cross-cultural engagement begins with loving relationships—three of them 
laid out in Matthew 22:36-40: 
  “Teacher, which is the greatest commandment in the Law?” Jesus  
  replied: “‘Love the Lord your God with all your heart and with all your 
  soul and with all your mind’. This is the first and greatest commandment. 
And the second is like it: ‘Love your neighbor as [you love] yourself.’ All 
the Law and the Prophets hang on these two commandments.” [emphases 
mine] (NIV) 
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If the three loving relationships are not present, missions will not happen 
consistently. All the outreach ideas, classes, programs, strategies, and plans will be only 
moderately successful unless believers first know and experience the grace and love of 
God in their own lives. Believers cannot truly love themselves until they personally 
experience God’s love. Christians will never love their enemies unless they first love 
themselves. The reason is people cannot give away something they do not have. People 
will not give away something they do not value highly and treasure greatly. Contrarily, 
people simply cannot keep to themselves that which has changed a life. Holiness is the 
motivation for evangelism. 
Love motivated the Incarnation. God loved a world full of his enemies (John 1) so 
much that he gave his Son for everyone (John 3:16). Once here, he became a friend to 
sinners. Jesus loved all his enemies including Judas. “This is the relational understanding 
the church needs to move to in the twenty-first century. We must love a culture and a 
nation that looks more like Judas than the faithful disciple” (Sweet, Out of the Question 
140). “By this all will know that you are my disciples, if you have love for one another” 
(John 13:35, NIV). 
 Jesus loved sinners. Peter loved Gentiles. Patrick loved the Celts. Christians must 
love the Judas’ at their tables. Loving people to loving Jesus is step one for any and all 
engagement. If sojourners miss this gear they will grind the rest. 
Soul Connections  
 
Peter’s life was radically changed by the love of God. It allowed him to be open 
to that first move toward the Gentile “enemy.” That move, however, was precipitated and 
directed by praying and dreaming. Spiritual engagement precedes human engagement. 
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Nothing significant happens without prayer and specific prayer yields specific results. 
Two men, Peter and Cornelius, were open to God’s leading through prayer, and the result 
was the paradigm for Christian mission. Today, engagement should still begin with 
praying for and dreaming about unchurched friends. Potential sojourners do their best 
dreaming when they are awake, praying for enemy love, ideas, and opportunities. The 
prayer for an engagement opportunity is one prayer that God always seems to answer. 
Seeking Sojourns 
 Peter’s first step from the comfort of Joppa into the unknowns of Caesarea was 
the first seeking sojourn for Christianity. Peter was merely following the footsteps of the 
Master. Jesus gave up his comfort zone, his culture to adopt humanity’s (Phil. 2:5-8). 
Jesus’ willing sojourn from heaven to earth showed humanity how to do cross-cultural 
engagement. He accepted the limitations and differences of human culture and adopted it 
as his culture for the purpose of spreading his grace. After a lifetime of cross-cultural 
sojourning, Jesus handed off the mandate to human beings. “Peace be with you! As the 
Father has sent me, I am sending you” (John 20:21, NIV). 
 Christ followers who have experienced the love and grace of God become 
pioneers in search of someone to love into the kingdom. As Jesus ventured into the 
world, encountering all manner of people in his circles and friendship clusters specific to 
his life, his followers must now move with a large degree of intentionality and urgency. 
Every day, Jesus sojourned into culture with purpose—looking for those who were 
seeking hope, love, grace, and truth. The third rule of engagement calls Christians to 
venture into their individual cultures looking for God in all the right places. It is the 
missio dei which means going where Christians may have never been but God has always 
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been. Seeking sojourns is the first step from the host culture into an alien culture. 
Sojourning is a group of people planting Communality in Lexington or Sherwood 
Lingenfelter taking his family to the island of Yap. Sojourning is each follower of Christ 
going next door. 
Hospitable Living  
People do not want a friendly church so much as they want friends. They do not 
want to hear about God’s love until they experience genuine love from his followers. 
Jesus had a very active social life and most of his engagement occurred in social settings 
and through conversations. 
 Sojourners today need to extend themselves warmly to others and discover and 
implement the lost art of conversation. The mission of God is not just in the church but in 
neighborhoods where a spiritual encounter might just be one conversation away. Being 
hospitable is the paving the ground for the creation of a third culture conversation where 
believers can share first worldviews to a second world group.  
 People will talk to those they love. A sojourner after Jesus’ example will converse 
not only with friends but with strangers and even enemies.  
Holy Listening 
 Culture is the conduit that informs ministry. This fifth rule of engagement 
involves listening to cultures for clues a sojourner might use to communicate the gospel 
most effectively. Holy listening is keeping one ear open to the second world to inform 
and motivate the third world interfacing, conversation, and engagement. The apostle Paul 
engaged people at Mars Hill (Acts 17) with holy listening savvy. Churches do not listen 
very well to culture for reasons already discussed, but in order for engagement to be 
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relevant and potent the discipline of exegeting culture is indispensable.  
 Holy listening is a skill, but it can be learned. A person simply goes into the world 
and listens to the questions people are asking in conversation, music, debate and media, 
filtering them through the eternal prism of how God would respond. Culture sends 
signals, but sojourners must be open to receiving them. Holy listening is the data 
collection part of the engagement process. 
Community Reflection  
Community refection is bringing the cues, data, reflections, and ideas sojourners 
have gleaned and then sharing and brainstorming together. Data is analyzed, reflected 
upon, prayed over, and organized. Strategies for putting mutual ideas together and 
packaging them as themes for outreach events, sermon series, programs, or classes 
happens at this level. Part of reflection is addressing the issue—how can these cues to 
communicate truth in a third world way be employed so a second world listener can 
understand and respond to them. 
Prophetic Action 
If sojourners have done their cultural homework (i.e., the preceding rules) then 
ministry is focused, purposeful, and accurate. The guesswork is removed. Sojourners do 
not arrive at engagement by accident or by tradition. Engagement is arrived at 
proactively. Believers should not do ministry because they have always done it a certain 
way, rather they do it because culture has informed them of new ways.  
Prophetic action eliminates old, “traditional action” because prophetic action is 
contemporary—informed by the previous rules of contemporary engagement. Methods, 
forms, and mission are now a direct response to the context. Ministry is not the believer’s 
Orthner  79 
 
but God’s. Results will be more measurable because the action is targeted and methods 
are informed. Action is prophetic in the sense that prophecy is a reaction to culture, and 
the engager’s action is then specific to what God would desire and expect. God honors 
the effort and the results are worth celebrating. 
Community Celebration  
Now is the time to relax, reflect and celebrate how the church, through God haa 
changed the world. One day celebration will be ongoing for all the victories will be won 
and done, but for now the celebration is short and sweet because the process continues 
tomorrow. If angels celebrate wins, then so should the local church. When a group of 
believers realize what is at stake—saving friends and enemies from hell—the celebration 
should happen more often and go on a lot longer than it does. Mutual encouragement and 
thanks to God will motivate the last step, which is really the first—a commitment to do it 
all over again, and again, and again. 
Faithful Repetition 
Faithful repetition is not really a rule or stage but a way of capturing the organic 
nature of this model. It is a commitment to the process, which is not necessarily 
chronological or linear but ongoing and repeated as seen in Figure 2.2. 
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Figure 2.2. Rules of engagement. 
 
 
 
The Rules of Engagement as Tools for Research 
 
The rules of engagement have been crafted intentionally to be both descriptive 
and prescriptive. That is to say, inherent in each rule is the essence (description) of the 
phase as well as the implicit reaction (prescription) that should result. From another 
angle, these items describe the character traits of the effective engager plus the actions of 
engagement that will occur as a direct result of striving to possess and live these things 
out in life. The rules of engagement are both a character and a job description.  
The items on this list were the elements used as a grid to gather information to 
answer the first two research questions. The items on this list also formed the framework 
for the learning sessions taught with the intention to educate, promote, and motivate these 
qualities and actions in the student(s). The goal of these teaching times was to change the 
students’ attitudes, behaviors, and skill levels regarding the discipline of cultural 
engagement at each of the nine levels. The growth and improvement in these areas were 
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evaluated at the end of the course and compared with the results of the same test given at 
the beginning of the course.  
Because each of these rules were informed and tested by the various models from 
which they were extracted, primary sources and contemporary applications were drawn 
out during the teaching times to inform and pass on the principles. 
Summary 
 
 The contention of this paper is that many churches in North America have lost the 
art of engaging culture. A subsequent contention is that the solution to the problem lies in 
a rediscovery of timeless principles that have worked in the past (from the Incarnation of 
Jesus to the present) and a reinstatement of them in present contexts. Having established 
a theological precedent for such engagement as rooted in the Incarnation, the discussion 
went on to analyze representative models from the arenas of biblical, secular, pastoral 
and missional for effective cultural engagement. This study served the process and 
ultimate task of developing a contemporary, semi-original model for present application 
with the goal of offering uneducated, under-equipped pastors and churches a workable, 
usable, and viable framework for communicating the gospel with effectiveness in their 
own contexts.  
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CHAPTER 3 
 
DESIGN OF THE STUDY 
 
Overview of the Problem 
 
 This dissertation was based on a problem that I identified, namely that churches 
are not very culturally sensitive today, but if given the tools and motivation to engage a 
culture they can choose to be. Learning sessions based on my research were crafted and 
taught to accomplish this task and the research was designed to evaluate the 
effectiveness. This was an evaluative study in the descriptive mode that utilized both a 
researcher-designed questionnaire and a semi-structured protocol interview. 
Purpose 
 
The purpose of this project was to evaluate the impact that a course on cross-
cultural engagement would have on the lives and ministry of a selected group of 
participants from one church in the Canadian Midwest District of the Christian and 
Missionary Alliance (First Alliance in Winnipeg, Manitoba). This church was poised 
philosophically and strategically to receive such training and was excited about the 
possibilities.  
Instrumentation 
 The study used two instruments for testing the participants’ growth in cultural 
engagement: a researcher-designed questionnaire and a semi-structured interview. The 
former gathered quantitative data and the latter gathered qualitative data.  
 The questionnaire consisted of fifty-eight questions designed to determine the 
participants’ levels of cultural sensitivity. A first draft questionnaire, administered to 
twenty volunteers from Portage Alliance Church, proved helpful for crafting a clearer and 
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more precise final draft. Questions were developed around the nine domains/themes of 
the rules of engagement. This questionnaire was administered twice—once at the 
beginning and once at the end of the course—and the results compared and recorded.  
The qualitative instrument was a semi-structured telephone interview in which 
grand tour questions were used to encourage people to describe the retrospective value of 
the course. The first and second questions addressed the second and third research 
questions, respectively. These interviews were conducted nine months after the course 
when people were well into their regular lives and ministry. I gathered insightful 
observations, suggestions, and anecdotal information from each interview.  
The Design of the Study 
 Carol Taylor Fitz-Gibbon and Lynn Lyons Morris explain the intended purpose of  
 
a program evaluation: 
 
A design is most basically a way of gathering comparative information so 
that results from the program being evaluated can be placed within a 
context for judgment of their size and worth. Designs reinforce 
conclusions the evaluator can draw about the impact of a program by 
helping the evaluator to predict how things might have been had the 
program not occurred or if some other program had occurred instead. (1) 
 
 This program evaluation study in the descriptive mode utilized both a researcher-
designed questionnaire and a semi-structured telephone interview. The session 
participants completed the questionnaire that was administered immediately before the 
course began and immediately after the course was completed. The results indicated if (or 
how much or how little) any changes occurred from pretest to posttest. The hypothesis 
was that positive change would occur in each of the nine domains.  
Research Questions 
This study endeavored to answer the following research questions. 
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Research Question 1 
What changes occurred in the course participants’ understanding of and active 
response to the nine rules of engagement prior to and subsequent to taking the course?  
Questions were crafted to measure positive or negative movement from before the 
teaching sessions began to after they were completed. The former would indicate success 
from class proceedings and the latter would indicate failure. The best case scenario would 
be positive movement in each of the nine domains. The teaching sessions thus targeted 
each domain in an attempt to improve the understanding and behavior in each one. 
Research Question 2 
How are the course participants actively incorporating the rules of engagement 
into their lives and ministry nine months after the completion of the course?  
A certain amount of success could be claimed if the results registered positive 
changes throughout the limited and focused period of the four months that the regular 
sessions afforded, but larger success could be claimed if testing demonstrated that the 
sessions had lasting value. Interviews conducted several months later would determine 
whether or not initial class learning was still being used and applied, thus refortifying the 
enduring value of the sessions. 
Research Question 3 
What elements of the course do the participants recall as most helpful in shaping 
their understanding and active response toward cultural engagement nine months after 
completion of the course? 
Specific memories of class learning and experience that lingered nine months 
after the course would be worth noting to inform subsequent teaching of the material in 
Orthner  85 
 
other contexts. Special attention would be given to responses that were mentioned more 
than once or several times. 
Data Collection Time Table  
 
The calendar of events followed a specific timeline. 
 
January 2003 to April 2003: Two Questionnaires Administrated to Collect 
Quantitative Data 
I presented four monthly learning Saturday sessions at First Alliance Church from 
January 2003 to April 2003. Outlines for each session are included in Appendixes D, E, 
F, and G. At the beginning of the first session, I administered the questionnaire designed 
to determine the first part of the first research question: what changes occurred in the 
program participants’ understanding of, and active response to, the nine rules of 
engagement prior to taking the course? 
At the end of the course, I administered the same questionnaire designed to 
determine the second part of the first research question: what changes occurred in the 
program participants’ understanding of and active response to the nine rules of 
engagement subsequent to taking the course? I compared the results and recorded the 
changes. 
 The questionnaire used a system to help preserve the anonymity of the participant. 
An identification number was established by having the participants record the first four 
digits of their social insurance numbers and the first letters of their mothers’ maiden 
names (e.g., 6184D).  
Results are reported in an aggregate form to protect the identity of individual 
respondents. The responses from individual questionnaires were only viewed by the  
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research assistant and myself. 
February 2004: Interviews Collect Qualitative Data 
I interviewed each participant individually by telephone nine months following 
the completion of the course to answer research questions two and three. I used two grand 
tour questions. The first grand tour question was: do you see yourself and your church 
reaching out to the unchurched more effectively since taking the course? The responses 
to this question informed research question two. Through probing conversation I was able 
to discern certain rules of engagement emerging that were, in fact, clearly influencing the 
participants’ life and ministry even if they could not remember the specific rules (i.e., 
nomenclature) or describe them as such.  
To inform research question three, I used grand tour question two: do you recall 
any specific elements of the course that helped you gain a better understanding of 
yourself, your world, and how to reach people with the gospel? 
Participants 
 The population for this study consisted of self-selected volunteers who were all 
adults (25 and older) and attended church regularly at the First Alliance Church in 
Winnipeg, Manitoba, Canada. The subjects were assembled by associate pastor Jake Enns 
and assistant Jennifer Friesen. An open invitation was extended to the entire church 
several times through public and printed announcements two months prior to the course. 
A personal letter of invitation describing the course (see Appendix B) was given to those 
who showed an interest. All staff members, ministry leaders, and major influencers were 
encouraged but not required to attend.  
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Variables 
 
 The independent variable in this research project is the teaching sessions. The 
dependent variable in this study is the change in the subjects. The change in cognition 
and behavior were measured by pre- and post-questionnaire responses and, to a lesser 
extent, the semi-structured, follow-up telephone interviews. 
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CHAPTER 4 
FINDINGS OF THE STUDY 
The beginning hypothesis of this study was that churches do not engage culture 
naturally or effectively, but if provided some teaching, equipping and encouraging over 
an extended period of time, they would begin to engage their worlds with more regularity 
and effectiveness. The purpose of this research was to evaluate the cognitive and 
behavioral changes in seminar participants of First Alliance Church as a result of four 
monthly, six-hour seminars on nine rules of engagement. 
This study was governed by the following research questions:  
1. What changes occurred in the course participants’ understanding of and active 
response to the nine rules of engagement prior to and subsequent to taking the course?   
2. How are the course participants actively incorporating the rules of engagement 
into their lives and ministry nine months after the completion of the course?  
3. What elements of the course do the participants recall as most helpful in 
shaping their understanding and active response toward cultural engagement nine months 
after the completion of the course?  
The quantitative research (pretest and posttest seminar questionnaires) evaluated 
the first question. The qualitative (follow-up interviews) evaluated the second and third 
questions.  
The descriptive data or summary statistics illustrate the changes in the 
participants’ understanding (cognitive) and implementation (behavior) of new knowledge 
over the course of four monthly seminars. Quantitative survey scales (one for each rule of 
engagement) comprised a mixture of cognitive and behavioral Likert-type questions.  
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Qualitative data was gathered nine months after the completion of the course to answer 
research questions two and three. The interviews also provided helpful information to 
interface with and breathe life into statistical data.   
Profile of Subjects 
 
The pre- and post-seminar questionnaires were administered to each seminar 
attendant. The original population for this study was twenty-two, but two subjects 
dropped out resulting in twenty completing and returning the quantitative questionnaire 
(N=20). The subjects were interviewed nine months after the completion of the course by 
long distance telephone calls. Two participants (husband and wife) were deemed 
unavailable after several attempts to make contact failed. A total of eighteen respondents 
informed the qualitative instrument (N=18). The beginning sample of twenty-two 
subjects consisted of fourteen males and seven females (one—no information); three 
were single and eighteen were married (one—no information). The ages of the 
respondents ranged from 25 to 64 (see Table 4.1). 
 
Table 4.1. Age of Participants (N=22) 
 
Age of Participants n 
25-34 years 8 
35-44 years 6 
45-54 years 5 
55-64 years 2 
TOTAL 21 
no information 1 
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Eighteen subjects were members of the church and four were not. Four people 
described themselves as “paid pastoral staff,” one “other paid staff,” and eighteen as 
“volunteers.” Seven respondents attended church services three to four times per month 
while fifteen attended five or more times per month. Eighteen described their personal 
spiritual life as “growing” while four agreed they were “plateaued.”  Most were regular 
church volunteers (see Table 4.2). 
 
Table 4.2. Frequency of Volunteering (N=24) 
 
Frequency of Volunteering n 
Special occasions only 1 
Once/month 4 
2-3 times/month 7 
4 or more times/month 7 
TOTAL 21 
no information 1 
not applicable 2 
 
 
 
Changes in Participants  
 
 The pretest and posttest questionnaire measured the first research question. Table 
4.3 illustrates changes in participants on the various scales. 
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Table 4.3. Changes in Participants 
 
 
Cultural Engagement Pre Mean Post Mean Difference % Change 
Loving relationships 38.6 39.9 + 0.05 .99 
Soul connections 9.0 11.3 + 2.3 .79 
Hospitable living  23.9 26.2 + 2.3 .91 
Seeking sojourns 42.9 45.2 + 2.3 .94 
Holy listening 32.4 33.1 + 0.70 .97 
Community reflection 15.4 15.8 + 0.40 .97 
Prophetic action 40.5 42.0 + 1.50 .97 
Community celebration 8.8 9.0 + 0.20 .97 
Faithful repetition 11.3 13.1 + 1.8 .86 
Behavior oriented questions 92.9 101.9 + 9.0 .91 
Belief/value-oriented questions 126.7 129.7 + 3.0 .97 
 
 
The questionnaire had fifty-eight questions. Each scale had a cluster of questions 
but did not have an equal number of questions. Since the sample was small, I chose to 
focus on the basic descriptive statistics on these scales rather than inferential statistics. 
Although evidence shows positive change in all domains, this result is not statistically 
reliable enough to claim movement based on the data alone. Nevertheless, even though 
changes might have happened due to chance, the fact that all nine areas show positive 
movement suggests the possibility that targeted growth occurred at some level. 
The largest changes occurred in the soul connections, hospitable living, and 
seeking sojourns scales. All these scales showed an increase of 2.3 between pretest and 
posttest measurements. The next major changes occurred in faithful repetition (1.8) and 
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prophetic action (1.5). The least amount of change was found in holy listening (.7), 
community reflection (.2), community celebration (.2), and loving relationships (.05). 
The fifty-eight questions were individually crafted to measure either cognitive or 
behavioral changes. The changes indicate that participants changed significantly more in 
areas of behavior than in cognition.  
 
Table 4.4.Question Orientation 
 
 
Question Orientation               n      Pre-Mean       Post-Mean  Difference 
Behavior questions 26 92.9 101.9 9.0 
Cognition questions 32 126.7 129.7 3.0 
 
 
 
Incorporation of the Rules of Engagement 
 
The qualitative data was gathered by long distance telephone interviews that I 
conducted over a two-week period nine months after the completion of the course. 
Eighteen interviews were conducted. Each interview began with a conversational form of 
the second research question: Are you actively incorporating the rules of engagement into 
your life and ministry over the last nine months? A less technical clarifying question was 
often added: Are you reaching out more effectively since taking the course? 
I noted that the majority of people (72 percent) were encouraged by the fact they 
were reaching out more and could readily identify one or more examples of reaching out 
in their communities. A group of twenty-seven per cent admitted discouragement from 
lack of personal engagement but still identified one or more areas of improvement.  
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 I reviewed several pages of data collected from the interviews and noticed five 
patterns emerging as to how people were actively employing ideas and tools they had 
learned in the classes. Catchphrases were created to encapsulate each pattern. People who 
invited friends to a special outreach event sponsored by the church, I refer to as “friend to 
event.” Participants who invited friends to a church service designed for their unchurched 
friends is grouped under “friend to church.” Participants who experienced encouraging 
engagement in the context of small groups is categorized as “friend to small group.” 
“Friend to home” identifies participants who were developing in areas of hospitable 
living using their own homes, while “over the fence” categorizes the participants who 
engaged in casual conversation and various forms of service with neighbors. Table 4.5 
illustrates these five recurring categories gleaned from all subjects in order from most to 
least frequently mentioned. 
 
Table 4.5. Trends in Subjects’ Incorporating the Rules of Engagement (N=18) 
 
 
Engagement Trend                  n % 
Friend to event 18  100 
Friend to church 13  72.2 
Friend to small group 8  44.4 
Friend into home 7  38.8 
Over the fence 5  27.7 
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Friend to Event 
 
 The most repeated way that people talked about doing engagement in their own 
lives was “friend to event.” The Christmas banquet outreach event was cited by all 
eighteen people as their primary engagement memory. The excitement generated by the 
success rate of this outreach was obvious in the comments. One man exclaimed, “We 
took a chance to invite friends to the Christmas banquet and they loved it. It was 
nonthreatening and excellent. A lot of people brought their friends and the church built 
our trust.” 
Other events noted in this category were Bible studies focused on the movie The 
Passion of the Christ, men’s retreat, men’s breakfast, Easter service, and conferences to 
Willow Creek Church in Chicago. 
Friend to Church 
 The second most mentioned category was “friend to church.” Sundays at First 
Alliance are purposefully designed and produced to keep the environment safe for 
regulars to invite friends. A woman said, “Our services seem to beat with the pulse of 
society and tie the Word into what is going on in the world. They are intentionally 
planned around those ideas. The services are relevant and not just for us.” One man 
reported a longtime member exclaim in a testimony recently, “For the first time in my life 
I realize the church is not just for me.” A staff member echoed these sentiments: “We are 
seeing our people invite friends to church. It’s becoming a mindset more than program, 
and your workshop helped inspire much of that.” 
The Christmas banquet appears to be an open door for inviting a “friend to 
church.” To this end, one woman’s enthusiasm was unbridled:  
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I am definitely reaching out more. When I started the class I was doing 
some, but now I am much more intentional. My husband and I invited 
fifteen people to the Christmas banquet. Since then I have invited some of 
them back to church. 
 
Friend to Small Group 
A group of 44 percent pointed to a small group as a regular point of engagement. 
From this third most mentioned area, one woman exclaimed, “We had a new young 
couple come, get saved, and get baptized together. Seeking people are beginning to come 
and stay. Those are our trophies!” 
Friend to Home 
Seven out of eighteen people (38.8 percent) mentioned having people into their 
home to show hospitality. One man said, “I am definitely reaching out to my neighbors 
more intentionally. My wife and I invited three neighbors to the Christmas banquet, and 
they all came. We had them over for coffee. Now my wife feeds the neighbor’s cat, and 
we watch each other’s houses.” 
Over the Fence 
Several people (27.7 percent) mentioned “over the fence” engagement—
unplanned reaching out with some degree of intentionality. Encounters included 
shoveling someone’s driveway, sponsoring neighborhood barbeques, watching homes for 
people, sharing garden tools, or having casual conversation “over the fence.” “Over the 
fence” is the least frequently mentioned category but is by no means insignificant when 
one considers that 27 percent is over one-quarter of the session participants. 
Most Helpful Elements  
The final question asked of each participant nine months after the completion of 
the teaching sessions was, “What elements of the course do you recall as most helpful in 
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shaping your understanding and active response toward cultural engagement?” This 
question turned out to be an icebreaker of sorts that produced spirited conversations. Each 
subject mentioned at least one element, but most added several. Table 4.6, therefore, 
records a composite record of all responses, which is then recorded in sequence to 
indicate the most frequently mentioned items to the least frequently mentioned items.  
 
 
Table 4.6. Most Helpful Elements from the Class (N=18) 
 
                             
Most Helpful Element                     n % 
1. The teaching on culture gaps        14  77.7 
2. The overall benefit of regular teaching on evangelism        11  61.1 
3. The importance of understanding diversity in the body  
    of Christ                                                                                         5                                 27.7                          
                                                                                                    
4. Accepting the reality that effective engagement is a                
    process that requires patience                                                        4                                 22.2 
  
5. A specific anecdote, illustration, or challenge         4  22.2 
 
 
The Teaching on Culture Gaps 
Over 77 percent of respondents referred to some element of my teaching on 
culture and bridging the gap between the church and the world. Apparently this learning 
was not only etched in their memories but was affecting their lives. Each person harkened 
back specifically to the culture diagram (see Figure 4.1 and Appendix F). One person, 
commenting on the value of visual reminders offered the following response:  
The culture gap is what people don’t naturally understand, and this is 
really what your sessions were about. People do not understand it without 
teaching like this. The best value of a course like this is helping people 
bridge the gap between culture and the church. 
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                  Today’s seeker is further away from understanding the gospel  
 
Figure 4.1. The culture gaps. 
 
 
 
The Overall Benefit of Regular Teaching on Evangelism 
The second most repeated element of the sessions (61.1 percent) was a general 
recognition that a course on evangelism is of great value in the church. Several affirmed 
the value of extended, in-depth, and regular teaching and equipping in evangelism that 
the sessions provided. One person remarked that “the sessions made a profound 
difference in our church. Very little evangelism training happens here, and so this was a 
rare event. It changed our church.”  Another person added, “The real benefit was that 
someone taught us regularly. Nothing has been done since your class to motivate us 
personally. A lot is happening on the large scale but nothing on a small scale.” 
The Importance of Understanding Diversity in the Body of Christ 
Five of eighteen people (27.7 percent) recalled that understanding diversity in the 
body of Christ is very important. One respondent did not have to think long when I asked 
what he recalled as most valuable:  
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Diversity in the body! We are all different and have a role in the 
evangelism process. We all need to be intentional inviting friends. Our 
small group brought in a young girl, and she got saved last week. That’s 
what it’s all about. Get intentional and just do it! 
 
Accepting the Reality that Effective Engagement Is a Process Requiring Patience 
Over 22 percent remembered, much to their relief, that evangelism is a process 
that takes time and requires inordinate amounts of patience for people who are engaged in 
it. Frustrations with the slowness of change in the evangelistic process both personal and 
corporate were implicit throughout each interview. The realization that waiting is normal 
and they had learned this in the sessions was important enough for four people to 
highlight as defusing some of the frustration of “waiting” for programs to change and 
hearts to soften. One man captured these sentiments:  
I thought the idea that evangelism is a process was very liberating. Our 
pastor is always saying that evangelism is not just a quick conversation. 
People have no basis for faith today, so it is a longer process. We need to 
realize this and work with people and pray for them. We need not get 
discouraged because that’s the way it is today—it’s not a Christian 
society. 
 
A Specific Anecdote, Illustration, or Challenge 
Throughout the interviews many subjects seemed to parrot my words, thoughts, 
and ideas. Three people said they were actually thinking about the class that day or week, 
and several seemed to speak “my language,” echoing certain terms, anecdotes, images, 
illustrations or challenges I had utilized. Four people (22.2 percent) cited specific 
illustrations. For example, one person commented, “Evangelism can be as simple as a 
smile at the right time. You said that.” Another participant recalled a part of the teaching 
that was relevant to his present situation: 
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You kept saying in class that everybody hurts sometimes—that all we 
have to do is scratch each other and we will bleed. We all have pain and 
need to admit it. I’ll never forget that because right now I am hurting like 
that. 
 
Summary of Significant Findings 
1. Positive change was observed in each of the nine rules of engagement. The fact 
that each area showed some movement is notable. 
2. Participants registered the most positive change in soul connections, hospitable 
living, and seeking sojourns, respectively. 
3. Participants changed substantially more in areas of behavior than in cognition 
according to the statistical data. 
4. Participants also changed substantially in areas of behavior as noted in 
qualitative data. 
5. A positive relationship exists between the most changed areas measured 
statistically and the most frequently mentioned growth measured qualitatively. The five 
trends of how people incorporated the rules of engagement are all examples of how the 
cluster of soul connections, hospitable living, seeking sojourns would play out in the lives 
of people who are engaging their culture effectively. 
6. The majority of the participants was encouraged by increased personal 
engagement and could cite one or more practical examples. 
7. Clear and vivid memories and images continue to shape participants’ 
understanding and motivate personal change. 
8. Serendipitous blessings and encouragement were afforded me as interviews 
often went from data collection to soul ministry. 
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CHAPTER 5 
 
SUMMARY AND CONCLUSIONS 
 
 I entered this project with the awareness that many Christians and their churches 
are not generally enthusiastic about doing personal evangelism. A major contributing 
factor was that people and churches are not very culturally sensitive today. The solution 
is that if Christians are given the tools and motivation to engage a culture the situation 
could be reversed. Enthusiasm for reaching out could be ignited in hearts, and lives 
would be changed—theirs and their unchurched friends. A willing group of people from 
First Alliance Church in Winnipeg, Canada, volunteered to participate in an extended 
course of cultural engagement wherein I could put these musings to the test.  
First Alliance was a premiere model for this project and the people were well 
suited to receive it. This church was in the early stages of transition and ripe for the 
extended teaching sessions that were anchored in and derived from much of the content 
gleaned from Chapters 1 and 2 of this paper (see Appendixes D, E, F and G). The leaders 
were new to the church and saw the course as an opportunity to enhance an already 
present desire to engage their culture for Jesus Christ and to equip themselves and their 
people with the tools to do so. The timing was impeccable for their calendar and mine to 
intersect in such a timely, even supernatural, fashion. The church needed evangelistic 
moorings and vision, and I was able to provide the rules of engagement teaching to begin 
a process that continues today. Over two years removed (at the time of this writing) 
observing this church engage its culture more effectively is very encouraging. To think 
this project, and God’s timing, had a part to play in the furtherance of God’s kingdom in 
this small corner of the world is very rewarding. Perhaps we were all a part of a seminal 
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movement of God that really will change the world in large ways for God’s glory some 
day. 
The purpose of this chapter is to interpret the findings this study produced through 
biblical, theological, and practical lens. Reflections on the data reported in the previous 
chapter produced several observations that will hopefully enhance subsequent offerings 
of this material in other contexts similarly ripe for relevant and potent engagement with 
the gospel of Jesus Christ. 
Major Findings  
 
 The results of this study showed that substantial, positive change was observed in 
each of the nine rules of engagement. Some rules showed more growth than others, but 
the fact that movement was evident in each domain is notable. 
 The quantitative data was enhanced by the qualitative data. The latter buttressed 
the former repeatedly. For example, according to the statistical data, subjects registered 
more positive change in behavior than cognition. The interviews revealed the same trend. 
Conversations from the interviews orbited almost exclusively around how the subjects 
were living out the rules of engagement even when their understanding or comprehension 
of the rules could not always be recalled clearly or fluently articulated. 
 A further example of how findings from the two methods of analysis 
complemented each other clearly emerged. The rules of engagement that showed the 
most movement statistically matched the rules that interviewees talked about doing most 
naturally nine months after the course. Five recurring categories that participants cited as 
specific examples of doing personal engagement could all be classified as illustrative of 
the three areas where the statistical results indicate the most growth—soul connections, 
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hospitable living, and seeking sojourns.  
 The majority of subjects were excited about growth in their personal and their 
church’s engagement. Several examples of individual and corporate growth were 
gleaned. Highlighted among them were the importance of regular teaching in evangelism 
and the value of vivid images that continue to inform and motivate long after the 
conclusion of the classroom experience.  
Growth in the Rules of Engagement 
 
 The rules of engagement that evolved to become the thematic core that has come 
to define this project is really my own personal “spin” on evangelism. The nine rules or 
steps have been informed primarily by my own giftedness in evangelism, personal 
experiences, extensive readings, and ongoing studies in the area. The nine-point 
engagement process is not intended to be necessarily chronological, although I believe 
rule one (loving relationships) and rule two (soul connections) are the foundational sparks 
that will ignite the process, which then becomes ongoing. Without understanding and 
receiving the love of God and praying for openings to share the love of God, very little 
engagement will occur. The Great Commandment (Matt. 22:35-40) and its corollary, the 
Royal Law (Jas. 2:8), are fundamental ignition points for the process of engagement. The 
subsequent rules (three through nine) are more fluid and not as sequential or linear. 
Depending on giftedness and passion, people will have more affinity with and spend 
more time in some areas than others. The key to the whole process is to discover where 
one functions best and then become involved in that part of the process. 
The point is all of these domains present the believer with several areas of 
challenge and growth. The teaching sessions targeted each domain with the specific goal 
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of moving subjects positively in each area. The fifty-eight questions in the pretest and 
posttest questionnaire were designed to measure movement, hopefully positive, in all 
nine areas. Even though the results of the measurement are not statistically reliable 
enough for solid claims of movement based on the data alone, the fact that all nine areas 
revealed positive movement suggests the possibility that targeted growth occurred at 
some level. I am encouraged with the results but disappointed with the lack of statistical 
fortification. That disappointment is tempered somewhat when coupled with the 
realization that a positive relationship exists between the most changed areas measured 
statistically and the most frequently mentioned growth measured qualitatively. Based on 
these complementary discoveries, some modest but viable observations are in order. 
 Participants registered change in all domains, but the most change occurred in 
soul connections, seeking sojourns, and hospitable living. The five trends of how people 
incorporated the rules of engagement as gleaned from the interviews are all practical 
examples of this cluster of three most improved rules with the possible exception of soul 
connections. Nevertheless, even here, without praying to and connecting with the Master, 
action rarely occurs. The results would have been ideal if the first rule showed equal 
growth, but it did not. 
The first rule of engagement is arguably the most important because it is seminal 
to the whole engagement process. The fact that loving relationships scored the lowest 
(difference +0.05) is bewildering, but a possible explanation exists. An overwhelming 
majority of participants described their spiritual life as “growing,” while only four agreed 
they were “plateaued.” Moreover, most were regular church volunteers or paid pastoral 
staff. The sample group was comprised of a committed core. They arrived at the teaching 
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sessions already growing in their faith and soul connections. Perhaps this is a reason why 
they were so receptive and teachable. The spiritual ground was already fertile for the 
action rules that showed the most growth. Rule one appears to have already taken place at 
some level in most of the participants’ hearts. 
 The five trends that showed subjects’ incorporation of the rules of engagement in 
their personal lives were clear examples of soul connections, seeking sojourns, and 
hospitable living. Interestingly, this cluster is a practical twenty-first century mirror of the 
first-century paradigm of Peter’s inaugural engagement with Gentiles described in 
Chapter 2.  
Soul Connections  
 Spiritual engagement precedes human engagement. Peter’s love for God opened 
the door to obedience and his first move toward the Gentile “enemy” (Acts 10:23). That 
move, however, was precipitated by praying and dreaming about possibilities. Today, 
engagement still begins with praying for and dreaming about ways to reach out to 
unchurched friends.  
 The action responses of the participants in soul connecting, akin to Peter’s 
example, appear to have been a prompting factor in their increased outreach. As Peter 
learned, most believers will not pray or dream for those they do not love. Peter loved God 
but only his idea of God. Before a Gentile summoned him, ironically during his prayer 
time, Peter’s idea of God had been a God for Israel. During a time of soul connecting, 
that idea changed as it must for all sojourners. Loving God and others if they are like us 
and not different is reasonable, even easy, however, when a Christian begins to 
understand that God is inclusive, that makes them a true missionary. In 2 Corinthians 
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5:14, Paul affirms that “Christ’s love compels us, because we are convinced that one died 
for all” (NIV). The compulsion of love urges and drives the missionary to the next logical 
move of stepping out and into another’s world, what is called seeking sojourns. 
Seeking Sojourns 
Peter’s first step from his comfort zone to another’s was the first seeking sojourn 
for Christian mission. Jesus was willing to leave heaven for earth. Peter was willing to 
leave Joppa for Caesarea. Participants in the seminars were willing to leave their homes 
to walk across the street. The mission field is always next door. Today, as these 
participants learned, and their responses reported, the initial move might be picking up 
the phone and inviting a friend to an outreach event, a special service designed for 
seekers, or into a group of people meeting together in a small group.  
People who step into culture this way discover what Peter discovered. God is 
already in every context just waiting for someone to come and work in concert with his 
Holy Spirit. This is the missio dei. A church that moves about its world looking for 
movements of God is one that is on God’s mission, not its own mission. Christians, as 
sojourners, leave their second world with cultural ears keen to the second world to pick 
up signals to inform the third world and define the mission of this church.  
Hospitable Living 
The first step to Christian mission is a step toward someone who does not know 
God by someone who does. It is a step of intentionality but is not aggressive. It is friendly 
and hospitable and motivated by genuine love. The initial meeting of Peter and Cornelius 
was dominated by conversation and hospitality. Once the steps have been taken, whether 
Peter to Cornelius’ home or the believer into the neighbor’s, hospitality happens and 
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conversation ensues. Friends are made and relationships are established.  
The engagement successes that the participants celebrated most were these initial 
steps of Christian mission—what is commonly referred to today as friendship 
evangelism. The encouraging aspect for me is recognizing the immeasurable value of this 
growth in people. It validates that, first, the participants (a core group of influencers) love 
God and have received his love enough to want to give it away. Second, soul connecting 
is occurring at measurable levels. Third, the initial steps of beating fear by “picking up 
the phone” is happening, and they recognize it and are thrilled. The sky is the limit for a 
church that functions well in these initial, momentum-producing levels of engagement.  
Another affirming aspect is an affirmation of my assertion in Chapter 2 that the 
most biblically accurate perspective on how God relates to culture is “the God-above-but-
through-and-transforming culture” position. This activity is clearly evident in the 
participants’ actions in their cultures. These are people in whom the Spirit of God dwells, 
living in this particular culture of Winnipeg, Manitoba, who sensed a conviction and 
began to interact with others, partnering with God to implant truth and hope in ways only 
they could.  
Cognitive and Affective Changes 
 Once again, the findings from the quantitative and the qualitative data 
complement each other. Participants changed substantially more in areas of behavior than 
in cognition according to the statistical data. Interviews revealed the same trend as 
participants focused more on what they were doing than on what they had learned. This 
result is good news for a teacher because application should always be the end result of 
knowledge. Doing often occurs because of learning and a particular satisfaction comes 
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when so many actions match the teaching, even if the students cannot always articulate it. 
I contend that this phenomenon is what happened in this project because the desirable 
outcomes were so congruent with the material covered and the challenges issued in the 
teaching sessions. 
 Matthew 28:18-20 is more than a commission to make disciples and baptize them. 
Believers are to teach people “all things” as well. “All things” include everything in the 
Scriptures including some rules of engagement that flow out of and are moored in 
Scripture. In this respect, the learning sessions followed the Great Commission pattern to 
learn and go, and go and learn. The participants learned some of “all things” and I sent 
them out to “some things.” More classes in evangelism would only enhance the process 
of coming and going, for it was clearly the instructional sessions that motivated action. 
Indeed, the second most memorable item remembered from the class was “the overall 
benefit of regular teaching on evangelism.” If this study does one thing, it underscores the 
value of regular, consistent, ongoing teaching of all things, including evangelism, in the 
local church. The last two findings significantly underscore this contention. 
Teaching with Clear and Vivid Memories and Images 
 The seventh finding of significance is that because teaching sessions included 
many clear and vivid images, the sessions continue to shape participants’ understanding 
of engagement and thus motivate personal change. I entered this project with the strong 
desire that consistent teaching could liberate and applied knowledge could motivate. I 
was convinced that if people are teachable and show a desire to learn they certainly can, 
and lives would, in fact, be changed. The teaching appears to have had the desired effect, 
and the results are specified in the participants’ own observations. A closer look at the 
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most memorable items cited from the participants, confirm these ideas. 
Most Memorable Items from Class 
 
 Five categories represent the most memorable areas participants recalled from the  
 
teaching sessions. 
 
Teaching on Culture Gaps 
 
“The teaching on the culture gap” was the most repeated response to a 
conversational version of research question one: Are you actively incorporating the rules 
of engagement into your life and ministry over the last nine months? The response is 
noteworthy because it confirms that the problem of not understanding or even accepting 
culture that launched this study was, in fact, a legitimate perception, and the teaching 
sessions provided the necessary tools and motivation people needed to reach out and 
bridge the cultural gaps in their own lives and ministry.  
Most (80 percent) referred to some element of my teaching on culture and 
bridging the gap between the church and the world and how it changed their lives. Each 
person also harkened back specifically to the culture diagram (see Figure 4.1, p. 97), 
which marked the defining moment in their learning experience. 
A powerful tool is a memorable visual that fixes an image in the mind and serves 
as a reference point for engagement long after the teaching sessions have ended. The 
diagram is really a thematic mirror of my entire dissertation—a large gap exists between 
two worlds and the church must bridge that gap. Efforts must be intentional, contextual, 
relevant, and creative. It is a noteworthy that this image was so clearly imprinted in so 
many minds nine months after they had it painted for them. 
The image lives on and continues to shape the church’s future in practical ways. 
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One year after the sessions ended, First Alliance Church renamed itself The Bridge. At 
least three people told me it was a strategic and purposeful move to capture what they 
were trying to do individually and corporately—bridge the gap between the culture of 
their local church and their world.  
Jesus, upon entering the world, became a bridge between heaven and humans. In 
effect, God was saying “yes” to culture. Many churches do not build such bridges, 
preferring to remain in their own culture. Unlike Jesus, they are, in effect, saying “no” to 
the world outside their doors.  
God incarnated himself in Jesus so that he might connect with humanity. Every 
engagement model discussed in Chapter 2 began with some variation on the theme of an 
initial understanding and acceptance of the undeniable fact that cultural gaps exist, and 
the first move is always that of the engager. Luke described this first move as Peter 
stepping into Cornelius’ house. Bennett and Stewart begin with establishing cross-
cultural bridges. The “Circle of Praxis” speaks of “inserting” missionaries in their 
context. St. Patrick’s first action was to visit a Celtic settlement and befriend the people. 
Nida’s first move is into the neighborhood. Missional churches, like Communality, do the 
same. The Lingenfelter family moved into a shack in the ghetto-like inland village of 
Yap. The first step in my “third” culture approach to engagement is just that—a first step, 
followed by a second and a third and finally, a full immersion into the second culture. 
Participants’ understood this pattern and their actions were indicative. 
Overall Benefit of Teaching 
 
A presupposition that I entered this project with was confirmed by the 
respondents, namely, a tremendous value exists for the development of a Scripture-
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generated and experience-tested model that anyone can use to improve personal and 
corporate evangelism. The second most repeated memory of the sessions was a general 
recognition that a course on evangelism is of great value in the church. Several affirmed 
the value of extended, in-depth, and regular teaching and equipping in evangelism. This 
confirmation was notable because my experience as a pastor of outreach indicates that 
people do not generally queue up for evangelism classes. I was encouraged by the 
consistent and regular attendance at my seminars stretched over a period of four months 
and especially on Saturday mornings when weekends are of such high value in a busy 
society. I was affirmed when nine out of eighteen people said that the most memorable 
element of the course was the course itself.  
Understanding Diversity  
 
 My philosophy of evangelism in the local church is that everyone plays a part but 
not everyone plays the same part (see Appendix E). God has created each believer with a 
unique servant profile and passion. Classic passages in 1 Corinthians 12, Ephesians 4, 
and Romans 12 and tested gift-identifying ministries like Willow Creek’s Network 
(Bugbee et al., Network) and Rick Warren’s S.H.A.P.E. are indispensable for believers to 
discover their servant profiles. Perhaps the greatest ecclesiastical movement in recent 
decades is the unleashing of an army of hitherto uninformed laity regarding their personal 
mandates to serve in the niches God has created just for them. When an entire body 
understands and accepts this truth, the task of engagement takes off. Understanding 
giftedness is the single most guilt-removing, service-motivating teaching I do in the local 
church and obviously in these class sessions as well.  
Five of eighteen people recalled the importance of understanding diversity in the 
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body of Christ as being very significant. One man exclaimed, “I found the section on 
different personalities and gifts interesting. It helped me and others understand that we 
can all have a part in the evangelistic process. I never really thought of it that way”. 
Evangelism is scary for many people, but when they realize it is not all up to them and all 
they have to do is play the part God has gifted them for, the liberation is remarkable and 
for over 27 percent, it was most memorable. 
Accepting and Committing to the Process  
 
Many participants remembered that evangelism is a process that takes time and 
requires inordinate amounts of patience.  Once again, the dynamic of the culture gap 
teaching is evident. Persons who do not know God personally today are much farther 
away from understanding and receiving grace than they were fifty years ago. Evangelism 
is an infinitely longer process that requires patience and unending creativity. Postmodern 
seekers have very little Christian memory or Scriptural hooks for Christians to refer in 
conversation. A church that recognizes the new challenges of postmodern engagement is 
one that will commit to a process that could be otherwise discouraging without an initial 
acknowledgement and acceptance that the mission field next door is very “foreign,” and 
reaching it will take considerable time and effort. The good news is a church that realizes 
the new dynamics of postmodern mission are ready for effective engagement. Almost 
one-quarter of this study’s sample understand the value of committing patiently to the 
process at some level.  
A Specific Anecdote, Illustration, or Challenge 
Visual teaching motivates response. This should not be a surprise for in a very 
real sense, Jesus taught similarly. Clear and vivid image, anecdote, illustration, stories, 
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and challenge were Jesus’ preferred methods of engagement communication. Jesus knew 
people remembered and responded to pictures over words, to stories over didactic 
lectures. Forty-five times in the Gospels, Jesus is called “teacher,” and his preferred 
method was story. Part of what living incarnationally means is to teach like Jesus. 
The theological mooring for this project is the Incarnation. Jesus left heaven for 
earth and became a man. That, however, is only part of the miracle. The other part is that 
when he opened his mouth it was obvious he had not only changed his nature but his 
language. He did not speak cryptic, heavenly language, but he spoke clearly in human 
language and idiom. Jesus spoke so even children could understand. He knew then what 
language experts are just discovering now—that people think in pictures more than 
sentences or dogma—and so Jesus painted pictures for people. Jesus was always hanging 
a story on a metaphor people would not soon forget. Stories and image and symbol 
transcend time. This project urges teachers to teach like Jesus so eternal truths are 
understood and motivate action. 
Story is the language of any culture, and so one should not be surprised Jesus used 
story to communicate truth. Dyrness suggests that missionaries look for redemptive 
analogies and stories. St. Patrick’s primary engagement was indigenous metaphor, image, 
and the arts with the Celts. Today, a story-telling renaissance is emerging. When a 
Christian is actively listening to culture (i.e., priestly listening), one signal that will be 
clearly received is people listen and respond to story over dogma. 
Limitations of the Study 
 
 This study could have been strengthened with more reliable data. Two factors 
contributed to the lack of reliability of the statistical instrument and could be corrected 
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for a similar, subsequent study. A larger sample group would provide a broader and more 
reliable base. A group of thirty or more is desirable. Frankly, I was delighted to assemble 
twenty volunteers from a church that was not only small (i.e., 250 in attendance Sunday 
mornings) but also in transition of leadership and strategy. The number of participants 
limited the kind of statistical work that could have been done. The intervening 
demographic variables of gender, age, etc., could not be utilized to account for or help 
explain the observed changes. A larger test group would enhance the findings. 
The questionnaire could have been improved by a more thoughtful and systematic 
assembling of the scales with equal amounts of questions. In summary, the sample was 
not large enough and the questions were not reliable enough to make solid claims based 
on the data alone.  
 The study became more descriptive in nature relying on the qualitative data to 
validate the statistical data. Although movement was evident, it could not be claimed as 
definitive given the low reliabilities due to the questions and the small sample size. 
Implications for Revising the Existing Body of Knowledge 
 
 Someone said that history is prologue, inferring that the second pass will be better 
than the first. The original teaching material was very effective and students were 
responsive, but I know that revisions based on the “prologue” would only enhance a 
second offering. I intend to revise and teach this material again in several contexts.  
 This study is duplicable as well. The results of this research can help other 
pastors, missionaries, and teachers teach evangelism in their contexts. A project of this 
nature, tweaked with adjustments as noted, would be a very valuable tool for any local 
church or missionary context. The teaching material is set out in an organized fashion and 
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the rules of engagement provide a researcher with measurable tools. The complementary 
mix of quantitative and qualitative research is a very effective paradigm for this kind of 
project. Most important, average people benefited by becoming culturally literate and 
evangelistically confident.  
 The positive feedback from this project clearly indicates that strategic equipping 
and regular encouragement help lift the dark mood associated with evangelism training. 
The findings also showed that focused and practical teaching defuses much of the fear 
many Christians have reaching out to people. Solid biblical teaching, peppered with 
illustrations, story, and memorable images along with doable ideas, application, and 
consistent encouragement can remove much of the natural reticence to evangelism and 
replace it with hope. 
Unexpected Findings 
 An old fable recounts the memorable experience of three princes of Serendip who 
set out to find, under commission from their king, certain things of enormous wealth and 
value. While passing through the land seeking these things, they continually found little 
treasures along the way though these things were not what they were originally seeking.  
They were serendipitous or surprise discoveries. To this day, anything of value that 
sojourners unexpectedly encounter along the way of life is called serendipity.  
This dissertation, mostly scholastic in purpose and nature, has yielded several 
academic and statistical items of enormous wealth and value. The goal of the interviews 
was to “get data,” and I found and recorded plenty of what the research questions 
commissioned me to do. What I did not go looking to find, but stumbled into along the 
way, proved equally rewarding. Ministry was the serendipity of this project.  
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Many conversations during and after classes but especially during the interviews 
evolved into prayer, encouragement, coaching, and listening. The academic exercise was 
rewarding, but the “off the record” experiences were often more so.  
The timing of the Holy Spirit was often evident, illustrated best perhaps by one 
 
 person’s immediate reaction after having not seen or talked to him for nine months:  
 
Funny you should phone today because my wife and I were just reflecting 
on our lack of reaching out. We are doing well as a family, but I know we 
are not reaching out like we should. Our lives have gotten too routine and 
comfortable. 
 
We talked, and I encouraged him to get proactive with his unchurched friends. 
We rehearsed the high, eternal stakes, and I reminded him that he, as a harbinger of hope, 
may be one of the few conduits of grace his friends might ever see. We agreed our little 
exchange was no accident—a surprise from God. I prayed that this serendipity would 
“haunt” him and that one day I might show up at his church and he would be able to say, 
“Hi, I’d like to introduce you to my friend.” We both hung up amazed, and I recorded a 
closing line to my notes: “This phone call was a miracle.” 
Perhaps the surprise findings of this study validate, more than anything, the notion 
of incarnational engagement that undergirds this project from the outset. Jesus was 
commissioned by the Father to planet Earth with the specific goal of spreading the hope 
of eternal life to all people and then dying to secure it. Along the road, however, day-to- 
day surprise ministries dominated the record of his life as recorded in the New 
Testament. Each time someone was touched by the Master, a miracle happened. Perhaps 
the serendipities of Jesus made the Father smile because he knew real ministry is not so 
much in the classroom or the content but in the world and in relationships. Only by 
becoming a man would Jesus truly appreciate human relationships more each passing day 
Orthner  116 
 
and then only through one conversation and divine chance meeting at a time. In a very 
small, but not insignificant way, I experienced a little bit of how Jesus must have felt and 
what living incarnationally means. 
“My goal,” Dr. Whiteman told us in his lecture, “is for you to discover what it 
means to live incarnationally in your little corner of the world. The Incarnation is the 
model for doing ministry anywhere and everywhere” (“Anthropology for American 
Church Ministry”). He was right.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
. 
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APPENDIX A 
 
Beginning Social Analysis  
 
(Henriot and Holland, Social Analysis 106-09) 
 
Beginning social analysis in a local situation can be simple. First, we must ask ourselves 
what we know about the various sectors of our social reality. What we already know—
and what we don’t know—will push us to further study. Below are several questions that 
may help us to determine the areas upon which to focus our attention. 
 
I. SOCIAL 
 
A. What is the demographic character of the locality? 
Present population 
Growth rate (decline/decrease) 
Projections toward year _____ 
Present geographic concentration 
Projected shifts in concentration 
Urban/rural differences 
 
B. What is its racial/ethnic character? 
European ethnic groups 
Hispanics 
Blacks 
Native Americans  
Asians 
Others 
 
C. What is the cultural character of the locality? 
Ethnic heritages of population 
Character or “stamp” of the people 
Level of education 
Strength of community ties 
State of the arts 
 
D. What is the class structure in the locality? 
Underclass 
Low-income service workers 
Blue-collar workers 
White-collar workers 
Managerial class 
Super-rich 
 
E. What are the dominant social problems in the area? Related to: 
Race 
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Migratory labor 
The aging 
Women 
Families 
Youth 
Abortion 
Schools 
Drugs; alcohol 
Health care 
Leisure activities 
Crime 
Other 
 
F. What is the social-psychological “temper” of the area? 
Predominant values 
Class divisions and conflicts 
General outlook on life: satisfaction/malaise 
 
II. ECONOMIC 
 
A. What is the general economic profile of the locality? 
Major industries 
Agricultural situations 
Natural resources 
New technologies 
Relationship to defense/military industries 
Role of business and labor groups in community 
 
B. What is the economic situation? 
Self-reliance vs. dependency 
Growth rate 
Inflation; cost of living 
Unemployment 
Income distribution 
Strength of unions 
Labor/management relations 
 
C. What is the environmental situation? 
Pollution—air, water, and land 
Energy prospects, present and future 
Effectiveness of environment regulations 
 
D. What are key economic problems? 
Flight of capital 
Urban gentrification and displacement 
Housing 
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Tax bases 
Public services 
Other 
 
E. What is the relationship between the local economy and the international 
economy? 
Imports/exports 
Offices of multinational corporations 
Foreign-owned local businesses 
Runaway shops 
 
III. POLITICAL 
 
A. What is the political profile of the locality? 
Relationship of political parties 
Existence of party “machines” 
Liberal/conservative divisions 
Voting registration/election turnout 
Church/state relationship 
 
B. What is the nature of its political leadership? 
Record of senators/representatives in Congress 
Record of state legislature and governor 
Record of local officials 
 
C. What is the nature of its informal leadership? 
Names of “influential” people 
Socioeconomic background of leaders 
Connections (business, family, etc.) with other influential groups or individuals 
Nature of power concentration 
Active interest groups and lobbies 
 
D. What nonpolitical factors have influence on political life? 
Churches and synagogues 
Media 
Business groups 
Labor unions 
 
IV. ECCLESIAL 
 
A. What is the religious climate in the locality? 
Percentages of Catholics, Protestants, Jews, etc. 
Percentage of religiously non-affiliated 
Presence of religions/traditions/movements of other than Judeo-Christian origin 
Degree of ecumenical cooperation 
Religious affection/disaffection (provide reasons) 
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B. What is the health of the local church? 
State of dioceses 
Character of bishops, church leadership 
Pastoral councils; participation of laity 
Morale/style of clergy and religious professionals 
Vocations (clergy, religious) 
Institutions—hospitals, schools, etc. 
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APPENDIX B 
 
Letter of Invitation to Potential Participants 
 
 
December 11, 2002 
 
An Invitation to Change Your World! 
 
Dear __________________ 
 
I want you to consider being a part of something exciting. Jerry Orthner, teaching pastor 
at Portage Alliance Church, is seeking several people to assist him with the research 
component of his doctoral dissertation. Your name has been specifically chosen to 
consider attending a special set of seminars over the winter months to learn how to 
engage our culture more effectively for Jesus Christ. Here is an excerpt from Jerry’s 
letter. 
 
 Recently a reporter asked a computer specialist why he continued to stay with 
Microsoft when he could get a job anywhere for anyone. Without even thinking he 
responded, “Because at Microsoft, we literally believe we can change the world!” 
 It made me think about the Church of Jesus Christ today. What if a reporter 
was waiting for you to come out of church on Sunday and asked you why you sacrifice 
your time and talents in one place. Would you say, “Because at First Alliance, we 
literally believe we can change the world”? Even if you could not, I believe you would 
like to! 
 If you do, I would like to extend a personal invitation to attend a special 
seminar over the winter months of 2003 to motivate and equip you on how to engage 
your culture for Jesus Christ and make a lasting difference on this earth. 
 In four sessions, I will be teaching Nine Rules of Engagement—crucial and yet 
doable steps toward reaching out to people in your area with the good news. You will 
be helping me as well with some of the research components of a doctoral dissertation I 
am working on. Here is what you will discover: 
 
• LOVING RELATIONSHIPS. You cannot give away what you do not have. 
Learn the number one reason people do not do personal evangelism. 
• SOUL CONNECTIONS. It all begins with praying and dreaming. Do your 
best dreaming when you are awake! 
• SEEKING SOJOURNS. Learn how to venture out into culture looking for 
God in all the right places. 
• HOSPITABLE LIVING. Rediscover the lost art of conversation and the 
importance of community living. 
• HOLY LISTENING. Culture is the conduit that informs ministry. Develop 
the skill of keeping one ear open to the world to inform and motivate life-
changing ministry. 
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• COMMUNITY REFLECTION. Appreciate coming together to strategize 
and plan relevant and potent engagement of your context. 
• PROPHETIC ACTION. Let us do it! 
• COMMUNITY CELEBRATION. Kick back and see how you through God 
have changed the world. 
• FAITHFUL REPETITION. Commit to this process again … and again … 
  
The four sessions will each run from 9:00 AM to 3:00 PM on the following dates: 
 
• Saturday, January 28th 
• Saturday, February 8th 
• Saturday, March 22nd 
• Saturday, April 26th 
 
All supplies, refreshments, and lunch are provided. Please let me or the church office 
know as soon as possible if you are able and willing to be a part of this special invitation.  
 
In Christ and for his service, 
 
 
 
Brain Brglez 
Senior Pastor 
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APPENDIX C 
 
Pretest and Posttest Questionnaire 
 
PART I 
PARTICIPANT DEMOGRAPHIC QUESTIONS 
 
IDENTIFICATION NUMBER: ______________ (please use the first 4 digits of your 
social insurance number and the first letter of your mother’s maiden name (e. g. 6184D) 
Today’s date: _____________ 
 
Please answer the following questions. 
 
1. Are you a member of this church? (Circle one) 
 
a. Yes 
b. No 
 
2. Which best describes your relationship to this church? (Circle one) 
 
a. Volunteer  
b. Paid pastoral staff 
c. Other paid staff 
 
3. Approximately how long have you been involved with this particular church? 
(Circle one and fill in the blank) 
 
a. _______ months 
b. _______ years 
 
4. Which of the following best describes how often you attend church services? 
(Circle one) 
 
a. Special occasions only (e.g., Christmas, Special Events, Concerts, 
Mother’s Day, etc.) 
b. 1-2 times a month 
c. 3-4 times a month 
d. 5 or more times a month  
 
5. I would describe my personal spiritual life as: (Circle one) 
 
a. Growing 
b. Plateaued 
c. Declining 
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6. NON-PAID PASTORAL STAFF ONLY: Which of the following best 
describes how often you volunteer at/for your church? (Circle one) 
 
a. Never 
b. Special occasions only 
c. Once a month 
d. 2-3 times a month 
e. 4 or more times a month 
 
7. Age (Circle one) 
 
a. 17-24 
b. 25-34 
c. 35-44 
d. 45-54 
e. 55-64 
f. 65-74 
g. 75+ 
 
8. Gender (Circle one) 
 
a. Male 
b. Female 
 
9. Current Marital status: (Circle one) 
 
a. Single 
b. Married 
c. Divorced 
d. Separated 
e. Common Law 
f. Widowed 
g. Other _________________ 
 
10. Number of children ______________ 
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PART II 
PARTICIPANT “RULES of ENGAGEMENT” QUESTIONNAIRE 
 
Date: ____________________________ 
 
Guidelines for Answering Questions: 
• There are no wrong or right answers to this list of 58 questions 
• Be as honest as possible. Your identity is 100% anonymous. 
• This questionnaire should take about 20-30 minutes to complete 
• NOTE THIS IMPORTANT DEFINITION. The acrostic “F.R.A.N.s” which 
will appear many times simply means “friends, relatives, associates, and 
neighbors.”  
 
Directions for Answering Questions: 
 
For the statements listed below, please place an (X) in box that most closely reflects 
your view or opinion OVER THE LAST MONTH (unless the question indicates 
otherwise). 
 
 
 Strongly 
Disagree
Mildly 
Disagree
Neither 
Agree or 
Disagree 
 
Mildly 
Agree 
Strongly 
Agree 
1. I fully understand and 
appreciate the amazing 
work of God’s grace in 
my life. 
 
     
2. I love myself. 
 
     
3. Prejudice towards 
certain people keeps me 
from speaking about my 
spiritual convictions to 
them. 
 
     
4. I often think about my 
non-believing F.R.A.N.s 
as lost people heading for 
hell. 
 
     
5. I have no problem 
believing that God loves 
me completely and 
unconditionally. 
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 Strongly 
Disagree
Mildly 
Disagree
Neither 
Agree or 
Disagree 
 
Mildly 
Agree 
Strongly 
Agree 
6. I could easily borrow 
fifty dollars from at least 
one person on my block. 
 
     
7. I seek to understand, 
not criticize people who 
do things differently. 
 
     
8. I am developing 
relationships with 
unbelievers for the 
specific purpose of 
winning them to Christ. 
 
     
9. I care deeply for most 
of my unchurched 
F.R.A.N.s. 
 
     
10. Religious beliefs are a 
private matter and not 
necessarily meant to be 
shared with others. 
 
     
11. I use the Bible 
specifically to motivate 
and equip me to reach out 
to lost people.  
 
     
12. I pray regularly for 
specific non-believing 
F.R.A.N.s that they will 
come to faith in Jesus 
Christ. 
 
     
13. I find myself dreaming 
about creative ways to 
reach out to lost people. 
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 Strongly 
Disagree
Mildly 
Disagree
Neither 
Agree or 
Disagree 
 
Mildly 
Agree 
Strongly 
Agree 
14. I am willing to 
sacrifice my own desires, 
preferences, and comfort 
zones in order to develop 
relationships with 
unchurched people. 
 
 
 
 
 
 
 
    
15. I believe I am pretty 
much out of touch with 
most of my unchurched 
F.R.A.N.s. 
 
     
16. I go out of my way to 
listen to the spiritual 
concerns of others. 
 
     
17. I believe that most 
people on my block would 
come to me in a moment 
of need. 
 
     
18. It is difficult for me to 
befriend a person who 
uses drugs or alcohol. 
 
     
19. I enjoy getting 
together with unchurched 
people outside church 
events. 
 
     
20. In the last 30 days I 
have intentionally 
socialized with at least 
one unchurched F.R.AN. 
  
     
21. The Church is 
primarily a safe-haven for 
Christians to withdraw to 
and be protected from the 
world. 
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 Strongly 
Disagree
Mildly 
Disagree
Neither 
Agree or 
Disagree 
 
Mildly 
Agree 
Strongly 
Agree 
22. My church is pretty 
well out of touch with 
where most of my friends 
are. 
 
     
23. A sign of a Christian’s 
maturity is when he or she 
can relax at parties and 
pray in pubs. 
 
     
24. I feel comfortable with 
a person who expresses 
doubt about the gospel of 
Jesus Christ. 
 
     
25. God is at work in the 
world every bit as much 
as He is at work in the 
church. 
 
     
26. Evangelism is 
something pastors are 
hired to do, not me. 
 
     
27. The “world out there” 
is evil and should be 
avoided by sincere, holy 
Christians. 
 
     
28. If people are going to 
find God it will be 
primarily in a church. 
 
     
29. Our pastors regularly 
challenge us to connect 
with the lost people in our 
communities. 
 
     
30. I intentionally look for 
opportunities to make 
spiritual conversations 
with non-Christians. 
     
Orthner  129 
 
 Strongly 
Disagree
Mildly 
Disagree
Neither 
Agree or 
Disagree 
 
Mildly 
Agree 
Strongly 
Agree 
31. In the last month I 
have expressed some of 
my spiritual beliefs to at 
least one unchurched 
person. 
 
     
32. When I listen to 
secular music I often 
notice spiritual yearnings 
in the lyrics. 
 
 
 
 
 
 
    
33. I try to avoid 
conversations that 
challenge my spiritual 
convictions. 
 
     
34. When watching 
movies I often notice 
spiritual themes being 
addressed for which the 
Bible has an answer. 
 
     
35. I avoid listening to 
non-Christian radio 
stations. 
 
     
36. I listen to secular 
music more than religious 
music. 
 
     
37. I know what my 
spiritual gifts are. 
 
     
38. No two churches 
should be alike. 
 
     
39. I would do more 
personal evangelism if I 
knew how. 
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 Strongly 
Disagree
Mildly 
Disagree
Neither 
Agree or 
Disagree 
 
Mildly 
Agree 
Strongly 
Agree 
40. I am aware of how 
much my culture impacts, 
shapes and affects me. 
 
     
41. I think my culture is 
the best one. 
 
     
42. My church encourages 
me to serve in areas of my 
spiritual giftedness. 
 
     
43. Supporting foreign 
missions is the number 
one outreach priority of 
the local church. 
 
     
44. In our church new 
outreach ideas are 
normally appreciated and 
encouraged. 
 
     
45. In our church there is 
a sense of evangelistic 
urgency. 
 
     
46. The arts (music, 
drama, video, etc.) are 
appropriate tools to use in 
communicating Bible 
truths. 
 
     
47. When new people 
attend our church events I 
relate openly and lovingly 
to them. 
 
     
48. I am at the place in at 
least one relationship with 
an unchurched F.R.A.N. 
where I would feel 
comfortable inviting them 
to church this Sunday. 
     
Orthner  131 
 
 Strongly 
Disagree
Mildly 
Disagree
Neither 
Agree or 
Disagree 
 
Mildly 
Agree 
Strongly 
Agree 
49. I am open to changes 
that would increase our 
church’s ability to reach 
lost people. 
 
 
 
 
 
 
    
50. My church actively 
reaches out to its 
community through 
spiritual, and/or 
community service. 
 
     
51. I feel comfortable with 
joy and laughter in the 
church. 
 
     
52. It is my responsibilty 
to help the spiritually lost 
person find God. 
 
     
53. In our church the 
importance of sharing 
Christ is rarely discussed. 
 
     
54. I have been trained 
how to share what I 
believe about God with 
others.  
 
     
55. Non-Christian music 
should NOT be used in 
church. 
 
     
56. My church is the kind 
of place where most 
regular attenders would 
feel comfortable bringing 
their unchurched 
F.R.A.N.s. to. 
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 Strongly 
Disagree
Mildly 
Disagree
Neither 
Agree or 
Disagree 
 
Mildly 
Agree 
Strongly 
Agree 
57. There is an 
atmosphere of celebration 
in my church. 
 
     
58. Reaching lost people 
in our community is the 
most important outreach 
task of the local church. 
     
 
Thank you for taking the time to complete this questionnaire.  Your assistance in 
providing this information is very much appreciated.  If there is anything you would 
like to tell us about this survey, or your church, please do so in the place provided 
below.   
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APPENDIX D 
 
Outlines and Lecture Notes from Learning Session One 
 
 
 
 
Icebreaker—INTERVIEW 
 
• USE THESE QUESTIONS TO INTERVIEW SOMEONE 
• RECORD THEIR ANSWERS 
• INTRODUCE THEM USING YOUR FINDINGS 
 
 
 
WHAT IS YOUR NAME? _________________________________________                                                  
WHAT DO YOU DO? WHERE DO YOU WORK? _______________________                              
WAS YOUR UPBRINGING CHRISTIAN OR SECULAR? _________________ 
WHAT DENOMINATION DID YOU GROW UP IN? ______________________ 
 
DO A LITTLE ELEMENTARY MATH FOR ME & “GUESSTIMATE” THE FOLLOWING: 
 
______ # OF CHURCH SERVICES YOU’VE ATTENDED IN YOUR LIFETIME 
Give an overall subjective rating of how good they were  
between 1 – 10: ___________                 
 
______ # OF SERMONS YOU’VE HEARD IN YOUR LIFETIME  
Give an overall subjective rating of how good they were 
between 1 – 10: ___________ (if this is the only church you’ve ever been to just put 
“10”) 
 
______ # OF HYMNS / CHORUSES YOU HAVE SUNG IN YOUR LIFETIME 
 
 
IN ONE SENTENCE ONLY—WHY ARE YOU TAKING THIS SEMINAR? 
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In four sessions, I will be teaching 9 Rules of Engagement—crucial and yet doable steps 
toward reaching out to people in your area with the good news. You will be helping me 
as well with some of the research components of a doctoral dissertation I am working on.  
 
 
 
 
 
 
Rules of Engagement: 
 
Reaching 
Your 
Culture 
For  
Christ 
 
 
 
 
 
 
 
 
 
 
 
 
 
THIS BINDER BELONGS TO: 
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RULES OF ENGAGMENT: 
 
1. Loving Relationships 
2. Soul Connecting 
3. Seeking Sojourns 
4. Hospitable Living 
5. Holy Listening 
6. Community Reflection 
7. Prophetic Action 
8. Community Celebration 
9. Faithful Repetition 
 
 
 
 
 
 
 
 
 
 
Four Learning Sessions 
 
Presented by Jerry Orthner 
@ First Alliance Church 
Winnipeg, Manitoba 
Winter/Spring 2003 
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RULES OF ENGAGEMENT 
 
LOVING RELATIONSHIPS 
 
You cannot give away what you don’t have. Learn about the #1 reason people do 
not do personal evangelism. 
SOUL CONNECTIONS 
It all begins with praying for, and dreaming about your unchurched friends. Do 
your best dreaming when you are awake! 
 
SEEKING SOJOURNS 
 
Let us venture out into culture—looking for God in all the right places. 
 
HOSPITABLE LIVING 
 
Extend yourself warmly and discover the lost art of conversation. 
 
HOLY LISTENING 
 
Culture is the conduit that informs ministry. We will keep one ear open to the world 
to inform and motivate life-changing ministry. 
COMMUNITY REFLECTION 
Come together. Let us strategize and plan some creative engagement of our world. 
 
PROPHETIC ACTION 
 
Do it! 
 
COMMUNITY CELEBRATION 
 
Now is the time to kick back and celebrate how you, through God have changed the 
world! 
FAITHFUL REPETITION 
Commit to the process. 
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YOU CAN CHANGE THE 
WORLD!  
 
Every great movement begins with an idea. Every movement! But unless people 
accept and “buy into” an idea, it’s just another good idea. What makes a good idea a great 
idea? And what does it take to move a great idea to a great movement that will affect 
colossal change? These are the kind of questions Malcolm Gladwell addresses in his 
insightful book, The Tipping Point. 
 The Tipping Point is a brilliant little biography of ideas—not just any ideas—
only  those ideas that having gained, for whatever reason, unstoppable momentum and in 
one dramatic moment reached a “tipping point” where they explode and everything 
changes all at once. When the “epidemic” tips Gladwell notices—when the germ of an 
idea is jolted out of equilibrium—it tips because some change has occurred in one of 
three areas. These three agents of change are called: 
 
o The Law of the Few  
o The Stickiness Factor 
o The Power of Context 
 
 
 
Some ideas start epidemics and some don’t.  
The ones that do max out on these 3 elements: 
 
• The Law of the Few says that epidemics tip because of a few select carriers—
what Everett Rogers would call “change agents.”  
 
• The Stickiness Factor says, in effect, the idea better be magnetic, useful, sticky, 
promising, and contagious. Sounds like the gospel, doesn’t it? 
 
 
• The Power of Context says you need to be at the right place at the right time with 
the right message. Plunk “the gospel” into your present context–-check, check, 
check! 
  
The Stickiness Factor also says that just a few simple changes in the presentation and 
structuring of information can make a big difference in how much of an impact the idea 
will make. We will call this “contextualization.” 
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Can a spiritual epidemic begin at First Alliance? Well, it has happened a few times in 
history on small and large scales. In the Church … we have called them “revivals” not 
“epidemics.” All the elements for Christianity to explode are in place at any time—even 
yours! The question is, will they?  
 
Now that you know what it will take, will you (one of the few) take the stickiest idea in 
the Universe (the Gospel) and spread it in your city (context) … then pray like mad that 
the “germ of Christ” will mutate in your backyard and you will be responsible for the 
only tipping point that can change your city and ultimately the world? 
 
You can literally change the world! 
 
ACTS 10 &11    
The First Epidemic 
 
THE ENCOUNTER BETWEEN PETER & CORNELUS CHANGED THE WORLD 
FOREVER! 
 
THIS SINGLE ENCOUNTER IN ACTS 10 IS THE HINGE UPON WHICH THE 
DOOR TO CHRISTIAN MISSION SWINGS OPEN FOR THE FIRST TIME IN 
HISTORY. THE MISSION EXPANDED EXPONENTIALLY IN JUST A FEW DAYS 
AND CONTINUES TODAY. AS SUCH IT PROVIDES A PARADIGM FOR THE 
AGES FOR ENGAGING LOST PEOPLE WITH THE MESSAGE.  
COMING MID-WAY THROUGH THE BOOK OF ACTS, ONE MIGHT ARGUE THIS 
THE MOST IMPORTANT ACT OF ANY APOSTLE. NOT ONLY DO THESE 
VERSES ERUPT AS THE THEOLOGICAL EPICENTER OF ACTS AND THE 
EARLY CHURCH BUT THE AFTERSHOCK IS STILL FELT TODAY AS THE 
CHURCH STRUGGLES TO DISCERN WHAT GOD IS ABOUT. 
 
Acts 10:1 through Acts 11:21 (NIV) 
  
1At Caesarea there was a man named Cornelius, a centurion in what was known as the 
Italian Regiment. 2He and all his family were devout and God-fearing; he gave 
generously to those in need and prayed to God regularly. 3One day at about three in the 
afternoon he had a vision. He distinctly saw an angel of God, who came to him and said, 
“Cornelius!” 
4Cornelius stared at him in fear. “What is it, Lord?” he asked. 
The angel answered, “Your prayers and gifts to the poor have come up as a memorial 
offering before God. 5Now send men to Joppa to bring back a man named Simon who is 
called Peter. 6He is staying with Simon the tanner, whose house is by the sea.” 
7When the angel who spoke to him had gone, Cornelius called two of his servants and a 
devout soldier who was one of his attendants. 8He told them everything that had 
happened and sent them to Joppa. 
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9About noon the following day as they were on their journey and approaching the city, 
Peter went up on the roof to pray. 10He became hungry and wanted something to eat, and 
while the meal was being prepared, he fell into a trance. 11He saw heaven opened and 
something like a large sheet being let down to earth by its four corners. 12It contained all 
kinds of four-footed animals, as well as reptiles of the earth and birds of the air. 13Then a 
voice told him, “Get up, Peter. Kill and eat.” 
14 “Surely not, Lord!” Peter replied. “I have never eaten anything impure or unclean.” 
15The voice spoke to him a second time, “Do not call anything impure that God has made 
clean.” 
16This happened three times, and immediately the sheet was taken back to heaven. 
17While Peter was wondering about the meaning of the vision, the men sent by Cornelius 
found out where Simon’s house was and stopped at the gate. 18They called out, asking if 
Simon who was known as Peter was staying there. 
19While Peter was still thinking about the vision, the Spirit said to him, “Simon, three 
men are looking for you. 20So get up and go downstairs. Do not hesitate to go with them, 
for I have sent them.” 
21Peter went down and said to the men, “I’m the one you’re looking for. Why have you 
come?” 
22The men replied, “We have come from Cornelius the centurion. He is a righteous and 
God-fearing man, who is respected by all the Jewish people. A holy angel told him to 
have you come to his house so that he could hear what you have to say.” 23Then Peter 
invited the men into the house to be his guests. 
The next day Peter started out with them, and some of the brothers from Joppa went 
along. 24The following day he arrived in Caesarea. Cornelius was expecting them and had 
called together his relatives and close friends. 25As Peter entered the house Cornelius met 
him and fell at his feet in reverence. 26But Peter made him get up. “Stand up,” he said, “I 
am only a man myself.” 
27Talking with him, Peter went inside and found a large gathering of people. 28He said to 
them: “You are well aware that it is against our law for a Jew to associate with a Gentile 
or visit him. But God has shown me that I should not call any man impure or unclean. 
29So when I was sent for, I came without raising any objection. May I ask why you sent 
for me?” 
30Cornelius answered: “Four days ago I was in my house praying at this hour, at three in 
the afternoon. Suddenly a man in shining clothes stood before me 31and said, ‘Cornelius, 
God has heard your prayer and remembered your gifts to the poor. 32Send to Joppa for 
Simon who is called Peter. He is a guest in the home of Simon the tanner, who lives by 
the sea.’ 33So I sent for you immediately, and it was good of you to come. Now we are all 
here in the presence of God to listen to everything the Lord has commanded you to tell 
us.” 
34Then Peter began to speak: “I now realize how true it is that God does not show 
favoritism 35but accepts men from every nation who fear him and do what is right. 36You 
know the message God sent to the people of Israel, telling the good news of peace 
through Jesus Christ, who is Lord of all. 37You know what has happened throughout 
Judea, beginning in Galilee after the baptism that John preached-38how God anointed 
Jesus of Nazareth with the Holy Spirit and power, and how he went around doing good 
and healing all who were under the power of the devil, because God was with him. 
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39 “We are witnesses of everything he did in the country of the Jews and in Jerusalem. 
They killed him by hanging him on a tree, 40but God raised him from the dead on the 
third day and caused him to be seen. 41He was not seen by all the people, but by witnesses 
whom God had already chosen—by us who ate and drank with him after he rose from the 
dead. 42He commanded us to preach to the people and to testify that he is the one whom 
God appointed as judge of the living and the dead. 43All the prophets testify about him 
that everyone who believes in him receives forgiveness of sins through his name.” 
44While Peter was still speaking these words, the Holy Spirit came on all who heard the 
message. 45The circumcised believers who had come with Peter were astonished that the 
gift of the Holy Spirit had been poured out even on the Gentiles. 46For they heard them 
speaking in tongues and praising God. 
Then Peter said, 47 “Can anyone keep these people from being baptized with water? They 
have received the Holy Spirit just as we have.” 48So he ordered that they be baptized in 
the name of Jesus Christ. Then they asked Peter to stay with them for a few days. 
  
Acts 11 
1The apostles and the brothers throughout Judea heard that the Gentiles also had received 
the word of God. 2So when Peter went up to Jerusalem, the circumcised believers 
criticized him 3and said, “You went into the house of uncircumcised men and ate with 
them.” 
4Peter began and explained everything to them precisely as it had happened: 5 “I was in 
the city of Joppa praying, and in a trance I saw a vision. I saw something like a large 
sheet being let down from heaven by its four corners, and it came down to where I was. 6I 
looked into it and saw four-footed animals of the earth, wild beasts, reptiles, and birds of 
the air. 7Then I heard a voice telling me, ‘Get up, Peter. Kill and eat.’ 
8 “I replied, ‘Surely not, Lord! Nothing impure or unclean has ever entered my mouth.’ 
9 “The voice spoke from heaven a second time, ‘Do not call anything impure that God has 
made clean.’ 10This happened three times, and then it was all pulled up to heaven again. 
11 “Right then three men who had been sent to me from Caesarea stopped at the house 
where I was staying. 12The Spirit told me to have no hesitation about going with them. 
These six brothers also went with me, and we entered the man’s house. 13He told us how 
he had seen an angel appear in his house and say, ‘Send to Joppa for Simon who is called 
Peter. 14He will bring you a message through which you and all your household will be 
saved.’ 
15 “As I began to speak, the Holy Spirit came on them as he had come on us at the 
beginning. 16Then I remembered what the Lord had said: ‘John baptized with water, but 
you will be baptized with the Holy Spirit.’ 17So if God gave them the same gift as he gave 
us, who believed in the Lord Jesus Christ, who was I to think that I could oppose God?” 
18When they heard this, they had no further objections and praised God, saying, “So then, 
God has granted even the Gentiles repentance unto life.” 
19Now those who had been scattered by the persecution in connection with Stephen 
traveled as far as Phoenicia, Cyprus and Antioch, telling the message only to Jews. 
20Some of them, however, men from Cyprus and Cyrene, went to Antioch and began to 
speak to Greeks also, telling them the good news about the Lord Jesus. 21The Lord’s hand 
was with them, and a great number of people believed and turned to the Lord.   
COMMUNITY REFLECTION 
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• Community Reflection on Acts 10-11: 
o Who were the “few” and what made them so special? 
o What was the “stickiness factor”? 
o What was the “context” and why was it ripe? 
 
• Community Reflection on 1st Alliance 2003: 
o Who are the “few” and what makes you so special? 
o What is your “stickiness factor”? 
o What is your “context” and why is it ripe? 
o What kinds of things do you think you can do to begin the epidemic in 
your little corner of Winnipeg (i.e., what we’ll call “Prophetic action”)? 
 
 
THE SIMPLE GOSPEL: The Stickiness Factor 
ACTS 10:38-43 
 
ACTS 10: 36You know the message God sent to the people of Israel, telling the good 
news of peace through Jesus Christ, who is Lord of all. 37You know what has 
happened throughout Judea, beginning in Galilee after the baptism that John preached-
38how God anointed Jesus of Nazareth with the Holy Spirit and power, and how he went 
around doing good and healing all who were under the power of the devil, because God 
was with him. 39We are witnesses of everything he did in the country of the Jews and in 
Jerusalem. They killed him by hanging him on a tree, 40but God raised him from the 
dead on the third day and caused him to be seen. 41He was not seen by all the people, 
but by witnesses whom God had already chosen—by us who ate and drank with him after 
he rose from the dead. 42He commanded us to preach to the people and to testify that he is 
the one whom God appointed as judge of the living and the dead. 43All the prophets 
testify about him that everyone who believes in him receives forgiveness of sins 
through his name.” (NIV emphases mine) 
 
 
 
 
WRITE OUT THE “GOOD NEWS” IN A SENTENCE OR TWO: 
 
 
 
 
 
 
 
 
 
 
A Tale of 3 Simple Conversions:  
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Cornie ___________________  
Sophie ____________________ 
Lizzie _____________________ 
 
 
 
 
 
 
 
 
“Most all of us are pulling someone up with one hand while we ourselves are 
being pulled up by the other.”  
(Peck, Drum 196) 
 
 
 
God has wired us up to be in healthy relationships with three individuals:  HIMSELF, 
YOURSELF and OTHERS. 
 
The 3 most NB relationships you can ever have are what we’ll call: 
 
• God love 
 
o Self Love 
 
? Enemy Love 
 
 
 
The Great & First Commandment 
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Matthew 22:35-40 
 
“Teacher, which is the greatest commandment in the Law?” Jesus 
replied: “‘Love the Lord your God with all your heart and with all your 
soul and with all your mind,’ This is the first and greatest commandment. 
And the second is like it: ‘Love your neighbor as (you love) yourself.’ 
All the Law and the Prophets hang on these two commandments.” 
(NIV, emphases mine) 
 
 
Actually, there are three commandments—love God, love yourself (implied), and love 
others. 
 
 
THE ROYAL LAW 
James 2:8 
 
If you really fulfill the royal law according to the scripture, “You shall love your 
neighbor as yourself,” you do well. (NKJV) 
 
 
All the outreach ideas, classes, programs, strategies and dreams in the world will fail until 
people fall in love with Jesus.  
 
 
We all need to appreciate, value, treasure, understand, embellish and receive the amazing 
grace we have been given. Because if we don’t we won’t share the good news with others 
because you can’t give away what you don’t have … you won’t give away something 
you don’t value highly. 
 
 
But … you can’t help giving away what you can’t believe you have!  
 
 
Holiness, as the old Alliance preachers will tell you, is the motivation for evangelism. 
 
 
 
EPHESIANS 3:12  
“When we trust him, we are free to say whatever needs to be said, bold to go wherever we 
need to go.” (The Message) 
 
 
 
The SIN Gap 
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ME-------------------------------------------JUNK-------------------------------------GOD 
 
 
ME----------------------------------------------------------------------------------------GOD 
 
 
The goal is to clear the JUNK away. 
 
 
Your single most important relationship is with your father. 
 
 
 
 
 
 
 
2 “love” questions for parents to ask their kids (or for spouses to ask spouses): 
 
1. Honey, you know that I love you, don’t you? 
2. Honey, is there anything more I can do to show my love to you? 
 
Malachi 4:5-6 
 “Remember the law of my servant Moses ... He will turn the hearts of the 
fathers to their children, and the hearts of the children to their fathers.” 
(NIV) 
 
Luke 1:17 
“And he will go on before the Lord, in the spirit and power of Elijah, to turn 
the hearts of the fathers to their children.” (NIV) 
 
 
TAKEAWAYS …  
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• Sandra D. Wilson. Into Abba’s Arms. Wheaton: Tyndale, 1998. 
•  
• Look in a concordance under “love” and claim the truths of God’s love for you. 
•  
•  
• Do whatever it takes—if you want help you will find it. 
 
 
 
ONE MORE SUGGESTION …  
WE NEED TO REMEMBER THERE IS A HELL 
 
 
“But for the grace of God, go I to hell.” 
 
 
Need a reality jolt? Look in a concordance under “hell” and reboot your memory banks 
about “the other side of the good news.” 
 
 
RECAP: 
 
 
• If I appreciate and receive God’s love, I will find it easier to give that grace away 
to others. 
 
 
• If I am experiencing the victorious Christian life (pursuing holiness and effective 
service) I will be busting at the seams to share the source of my hope with others. 
 
 
• If I really believe there is a hell I will somehow find away to tell the people I care 
about how to avoid it. 
 
 
• Show a clip from the movie Ghost. 
 
 
 
 
 
 
APPENDIX E 
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Outlines and Lecture Notes from Learning Session Two 
               
 
 
    
 
    
 
 
 
Sections of this lecture adapted from lectures by George Hunter (Beeson, August—September, 2001) 
John 4:1-42 (NIV) 
Jesus Talks With a Samaritan Woman 
   1The Pharisees heard that Jesus was gaining and baptizing more disciples than John, 2although 
in fact it was not Jesus who baptized, but his disciples. 3When the Lord learned of this, he left 
Judea and went back once more to Galilee.  
   4Now he had to go through Samaria. 5So he came to a town in Samaria called Sychar, near the 
plot of ground Jacob had given to his son Joseph. 6Jacob’s well was there, and Jesus, tired as he 
was from the journey, sat down by the well. It was about the sixth hour.  
   7When a Samaritan woman came to draw water, Jesus said to her, “Will you give me a drink?” 
8(His disciples had gone into the town to buy food.)  
   9The Samaritan woman said to him, “You are a Jew and I am a Samaritan woman. How can you 
ask me for a drink?” (For Jews do not associate with Samaritans.[a])  
   10Jesus answered her, “If you knew the gift of God and who it is that asks you for a drink, you 
would have asked him and he would have given you living water.”  
   11”Sir,” the woman said, “you have nothing to draw with and the well is deep. Where can you 
get this living water? 12Are you greater than our father Jacob, who gave us the well and drank 
from it himself, as did also his sons and his flocks and herds?”  
   13Jesus answered, “Everyone who drinks this water will be thirsty again, 14but whoever drinks 
the water I give him will never thirst. Indeed, the water I give him will become in him a spring of 
water welling up to eternal life.”  
   15The woman said to him, “Sir, give me this water so that I won’t get thirsty and have to keep 
coming here to draw water.”  
   16He told her, “Go, call your husband and come back.”  
   17”I have no husband,” she replied.  
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   Jesus said to her, “You are right when you say you have no husband. 18The fact is, you have had 
five husbands, and the man you now have is not your husband. What you have just said is quite 
true.”  
   19”Sir,” the woman said, “I can see that you are a prophet. 20Our fathers worshiped on this 
mountain, but you Jews claim that the place where we must worship is in Jerusalem.”  
   21Jesus declared, “Believe me, woman, a time is coming when you will worship the Father 
neither on this mountain nor in Jerusalem. 22You Samaritans worship what you do not know; we 
worship what we do know, for salvation is from the Jews. 23Yet a time is coming and has now 
come when the true worshipers will worship the Father in spirit and truth, for they are the kind of 
worshipers the Father seeks. 24God is spirit, and his worshipers must worship in spirit and in 
truth.”  
   25The woman said, “I know that Messiah” (called Christ) “is coming. When he comes, he will 
explain everything to us.”  
   26Then Jesus declared, “I who speak to you am he.”  
The Disciples Rejoin Jesus  
   27Just then his disciples returned and were surprised to find him talking with a woman. But no 
one asked, “What do you want?” or “Why are you talking with her?”  
   28Then, leaving her water jar, the woman went back to the town and said to the people, 
29”Come, see a man who told me everything I ever did. Could this be the Christ[b]?” 30They came 
out of the town and made their way toward him.  
   31Meanwhile his disciples urged him, “Rabbi, eat something.”  
   32But he said to them, “I have food to eat that you know nothing about.”  
   33Then his disciples said to each other, “Could someone have brought him food?”  
   34”My food,” said Jesus, “is to do the will of him who sent me and to finish his work. 35Do you 
not say, ‘Four months more and then the harvest’? I tell you, open your eyes and look at the 
fields! They are ripe for harvest. 36Even now the reaper draws his wages, even now he harvests 
the crop for eternal life, so that the sower and the reaper may be glad together. 37Thus the saying 
‘One sows and another reaps’ is true. 38I sent you to reap what you have not worked for. Others 
have done the hard work, and you have reaped the benefits of their labor.”  
Many Samaritans Believe  
   39Many of the Samaritans from that town believed in him because of the woman’s testimony, 
“He told me everything I ever did.” 40So when the Samaritans came to him, they urged him to 
stay with them, and he stayed two days. 41And because of his words many more became 
believers.  
   42They said to the woman, “We no longer believe just because of what you said; now we have 
heard for ourselves, and we know that this man really is the Savior of the world.”  
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CONTEXT of the STORY 
 
 
Sometimes the most logical route is not always the most expedient. Sometimes 
the road less traveled is the road best traveled. 
 
 
 
Let’s take a little DETOUR ourselves: 
• JONAH (1:2-3 & 3:1-2) 
• PETER (Acts 9:44; 10:8; 10:23) 
 
 
 
Jonah learned some important lessons: 
 
• God can use anybody; even a city which oppressed Jonah’s own people. 
• God was everything Jonah was not and the sinful city hoped for. 
• We can never love as purely as God can but our goal is to try and see our 
enemies through His eyes.  
• If we want to be on God’s Mission we need to realize that it might lead us 
where we would not ordinarily go. 
 
In the book of Jonah and Acts 10 we see that the Spirit is at work in the world 
well ahead of and independently from Jonah and Paul.  
 
 
MISSIO DEI 
 
“The mission of God precedes and creates the church. The church is invited to 
respond and participate, but it neither possesses nor controls the mission. The Spirit 
is at work in the world, drawing people toward Christ; actively luring people who 
have not contact with the institutional church … God is not only at work among 
‘us,’ but also among ‘them.’ If we cut ourselves off from contact with outsiders, we 
are excluding the sphere of the Spirit’s most important work … like Peter we have 
to leave our place of security and travel to where people are living and pursuing 
questions of meaning, if we are to witness the work of God.” 
 
-- Michael Riddell, Threshold 118-20 -- 
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When Jesus came to the fork in the road in John 4 he made a conscious decision (not 
practical) to go through not around “enemy” territory.  
 
Do you travel through or around your Samarias? 
 
A “seeking” sojourn is stepping into another culture with some degree of intentionality to 
engage the inhabitants. 
 
These days you don’t have to travel too far off the beaten track to encounter someone 
with Samaritan blood pumping through their veins. Who was this woman?  
She is your neighbor …  
  
1. She had ancestors who had known the God of Abraham. Something in her 
spiritual DNA resonated with truth when the right buttons were pushed. 
 
2. She, however, was not substantially affected by the religion of Israel.   
 
3. Her life was often adrift and out of control.  
 
4. Finally, she was a seeker asking religious questions.  
 
The Western world is, increasingly, full of pre-Christian people just like her.  
 
Four “Woman at the Well” things I’ve noticed about my, and your neighbors: 
  
1. They have relatives who are/were involved in Christian faith.  They have 
Christian memory, however faint. 
 
2. They, however, have never been personally interested or changed by the 
Christian faith.   
 
3. Their lives are adrift, and out of control. 
  
4. Many of them were spiritual seekers asking religious questions. 
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Two questions leaders need to obsess over: 
• What is our main business? 
• How’s business? 
What would it take to reach in great numbers the secular people of this vast mission 
field?  It would take affirmative answers to Five Questions:  
1.  Do we want to know them? 
2.  Do we want them in our churches? 
3.  Are we willing to sojourn where they are? 
4.  Are we willing to spend time with them? 
5.  Are we willing for our church to become their church too? 
 
The text raises five strategic responses: 
1.  Jesus began where she was rather than where he wanted her to be.  
  
2.  He engaged with her in the ministry of conversation.  
 
3. He communicated in language and analogies she understood.  
 
 
 
  
  
• •      STYLE 
• •      LANGUAGE 
• •       AESTHETICS 
• •       MUSIC 
  
4. He related to her with understanding and respect. 
 
5. He encouraged her to reach out to her friends and relatives. 
 
YOUR SEVEN (7) NAMES: 
 
1. _________________ 
 
2. _________________ 
 
3. _________________ 
 
4. _________________ 
 
5. _________________ 
 
6. _________________ 
 
7. _________________ 
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Within a distinct society, the faith spreads most readily to the most receptive 
people. 
 
 
 
“Look at the fields, for they are already ripe for harvest!”  
(John 4:35 NKJV) 
 
How ripe? Consider this scale: 
 
HOSTILE > RESISTANT > INDIFFERENT > INTERESTED > RECEPTIVE 
 
People (even cultures) tend to move back and forth across that axis. Where 
are the 7 people on your list at today? 
 
 
INDICATORS for DISCOVERING RECEPTIVE PEOPLE 
 
1. Populations where any religion or spirituality is growing. 
2. Populations where religion is declining. 
3. Population mobility induces widespread receptivity. 
4. Populations experiencing major cultural changes. 
5. People who are like the active members of your church. 
6. People experiencing personal dissatisfaction. 
7. People experiencing important life transitions. 
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The Story of the Persistent Widow 
Luke 18:1-8 (The Message) 
 
Jesus told them a story about the necessity of praying consistently and never 
quitting. He said, “There was once a judge in some city who never gave God a thought 
and cared nothing for people. A widow in that city kept after him: ‘My rights are being 
violated. Protect me!’ 
 “He never gave her the time of day. But after this went on and on he said to 
himself, ‘I care nothing what God thinks, even less what people think. But because this 
widow won’t quit badgering me, I’d better do something and see that she gets justice—
otherwise I’m going to end up beaten black and blue by her pounding.’” 
 Then the Master said, “Do you hear what that judge, corrupt as he is, is saying” 
So what makes you think God won’t step in and work justice for his chosen people, who 
continue to cry out for help? Won’t he stick up for them? I assure you, he will. He will 
not drag his feet. But how much of that kind of persistent faith will the Son of Man find 
on the earth when he returns? 
 
INTRODUCTION 
 
SOUTH KOREA is the widow in the parable—persecuted, persistent yet faithful. 
 
1. GOD IS ATTRACTED TO WEAKNESS 
 
2. PEOPLE HAVE TO BE DRIVEN TO PRAY 
 
3. LIFE IS SHORT AND ETERNITY IS LONG 
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Rule of Engagement #3: 
SEEKING SOJOURNS 
 
-KNOW YOUR STYLE 
 
 
THE RABBI’S GIFT 
 
A particular monastery had fallen on hard times. Once a great order, it had fallen 
prey to the anti-monastic persecution of the 17th and 18th centuries and the rise of 
secularism in the 19th century. All that remained in the dying order and decaying 
buildings were the Abbot and four others and they were all over 70. In the deep woods 
surrounding the monastery there was a little hut that a rabbi occasionally used for a 
hermitage—for prayer and meditation. As the old abbot agonized over the imminent 
death of his order, it occurred to him to visit the rabbi and ask him if he might possibly 
have some advice to save the monastery. 
The rabbi welcomed the abbot into his hut. But when the abbot explained the 
purpose of his visit, the rabbi could only commiserate with him: “I know how it is. The 
spirit is gone out of the people. It’s the same in my town. Almost no one comes to the 
synagogue anymore.” They shared similar stories. So they wept together and read the 
Torah. They spoke and prayed quietly and soon it was time to leave. They embraced.   
“It’s been wonderful, rabbi. I’m only sorry I have failed in my purpose for coming 
here. Is there nothing you can tell me? No piece of advice you can give me that would 
help save my dying order?” 
“No, I’m sorry, I have no advice to give,” he mused, then paused, and spoke 
again—cautiously, “The only thing I can tell you is that the Messiah is one of you.” 
When the abbot returned, his fellow monks gathered around to ask, “Well, what 
did the rabbi say?” 
“He couldn’t help. We just wept and read the Torah. The only thing he did say, 
just as I was leaving was something very cryptic. He said that the Messiah was one of us. 
But I don’t know what he meant.” 
In the days and months that followed, the old monks pondered this and wondered 
whether there was any possible significance to the rabbi’s words. The Messiah is one of 
us? He is one of the monks? If so, which one? Could it be the Abbot? If anyone, it must 
be the Abbot. On the other hand, it might be Brother Thomas. Yes, that’s who it is. 
Thomas is the holiest man amongst us. 
Orthner  155 
 
Certainly it couldn’t be Brother Elred! He’s much too crotchedy! But then again, 
people respect his wisdom. He always seems to be right--often very right. Maybe the 
rabbi did mean it was Elred. 
But surely it cannot be Brother Philip. He’s so passive—a real nobody. But then, 
he does have a gift for somehow always being there when you need him. Maybe Philip is 
the Messiah. 
Of course, the rabbi didn’t mean me. I’m just an ordinary person. Yet supposing 
he did mean me? Suppose I am the Messiah? Nah! Not me. 
As they contemplated in this manner, the old monks began to treat each other with 
extraordinary respect on the off chance that one among them might be the Messiah. 
Interesting things began to happen. 
The monastery was situated in a beautiful forest and people still visited the area 
for picnics and such and some now even came to meditate in the dilapidated chapel. As 
they did so, without even being conscious of it, they sensed an aura of extraordinary 
respect and Christ-likeness that now began to surround the five old monks and seemed to 
radiate from them and permeate the whole atmosphere of the place. 
There was something strangely attractive, even compelling, about it. Hardly 
knowing why, they began to come back more often to picnic, and play, and pray. They 
began to bring their friends to show them this special place. And their friends brought 
friends. Some of the younger men, attracted to the monks, began to join the order. Within 
a few years the monastery had once again become a thriving order again—thanks to the 
rabbi’s gift. (Adapted from Scott Peck, The Different Drum 13-15) 
WHAT WAS THE RABBI’S GIFT? 
Obviously no one was the Messiah, Christ Himself. No, the gift that the monks 
were infected with was the likeness of the Messiah—what we call Christ-likeness in the 
church. And which is the goal of every follower of Jesus Christ—to look like, act like, to 
dispense love and grace like the person we claim to follow.  
Do you ever think about being like Christ? Or are you more like the monks: 
“Wouldn’t it be arrogant or presumptuous to identify with the Messiah? I couldn’t do 
that. I’m not good enough. No, it couldn’t be me! After all, look at me. I’m too ordinary. 
What do I have to offer?”   
If that is you, can I gently correct your thinking? Something is wrong with a 
concept of Christianity that makes it seem impossible, or even arrogant to identify with 
Jesus. That is exactly what we are supposed to do! We are supposed to identify with 
Jesus, act like Jesus, and be like Jesus. That is what Christianity is all about—the 
imitation of Christ. If we look like Christ, people will be attracted to the Christ in us. The 
best way to reach the world with the message of the Messiah is to live like, look like, act 
like the Messiah. 
All of us are unique. The way and means that we will mirror Christ will be 
different. It will be defined by who we are and how God has wired us up.  
In the story there were five monks who all looked like Christ but who all lived 
that out in a different way. They were all doing the work of evangelists in their own way 
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by being themselves—by being who and how God wired them up to be. Elred was not a 
Thomas. Thomas was not a Philip. Jerry is not a Jake. Jenny is not a Karen. But we are 
all “Christ-ones” with different styles. The key question for all of us is: “Do you know 
your style?” In our church, we spend a lot of energy helping people find out their style 
because people who know themselves are liberated to serve freely and passionately. And 
when you assemble a whole church without an identity crisis, you are on your way to 
realizing your full redemptive potential. 
 
 
SIX SOJOURNING STYLES  
(Adapted from Bill Hybels, The Style of an Evangelist) 
 
 
1. CONFRONTATIONAL 
 
 
 
2. INTELLECTUAL 
 
 
 
3. TESTIMONIAL 
 
 
 
4. RELATIONAL 
 
 
 
5. INVITATIONAL 
 
 
 
6. SERVICE 
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APPENDIX F 
 
Outlines and Lecture Notes from Learning Session Three 
 
 
RULE OF ENGAGEMENT #4 
 
 
HOSPITABLE LIVING  
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HOSPITABLE LIVING 
 
From Henri Nouwen, Reaching Out 
The Three Movements of the Spiritual Life 
 
The first movement is from loneliness to solitude. 
 
The second movement is from hostility to hospitality 
 
The third movement is from illusion to prayer 
 
 
As long as we are lonely, myopic, self-serving people—we will never reach out to others. 
 
“An empty house is not a hospitable house … our own need to still our inner cravings 
of loneliness makes us cling to others instead of creating space for them.” (Nouwen, 
Reaching Out 99) 
 
“To the degree in which our loneliness is converted into solitude, we can move from 
hostility to hospitality, … but it remains true that loneliness often leads to hostile 
behavior and that solitude is the climate of hospitality.” (Nouwen, Reaching Out 102) 
 
Movement two, then—is the movement by which our hostilities can be converted into 
hospitality—what we called “enemy love.” 
 
PETER & CORNELIUS  
 
ST. PATRICK & THE CELTS 
 
YOU & YOUR FRANS 
 
“Although many, we might even say most, strangers in this world become easily the 
victim of a fearful hostility, it is possible for men and women and obligatory for 
Christians to offer an open and hospitable space where strangers can cast off their 
strangeness and become our fellow human beings. … that is our vocation: to convert 
the hostis into hospes, the enemy into a guest and to create the free and fearless space 
where brotherhood and sisterhood can be formed and fully experienced.”  
(Nouwen, Reaching Out 65-66) 
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HOSPITALITY is a rich biblical term that can deepen and broaden our insights into our 
relationships with our fellow human beings. 
 
Old and New Testaments examples of ancient hospitality:  
 
ABRAHAM & MESSENGERS 
 
WIDOW OF ZEREPHATH & ELIJA 
 
2 TRAVELERS TO EMMAUS 
 
PETER & CORNELIUS 
 
When hostility is converted into hospitality then fearful strangers can become guests 
revealing to their hosts the promise they are carrying with them for us. And isn’t it true—
we often get more than we give from reaching out? 
 
Hospitality, then, means primarily the creation of a free space where the stranger can 
enter and become a friend instead of an enemy. Hospitality is not to change people, but to 
offer them space where change can take place. 
 
    QUESTION--Is your home or your church a hospitable place? 
 
“The church is perhaps one of the few places left where we can meet people who are 
different than we are but with whom we can form a larger family.” 
 (Nouwen, Reaching Out 83) 
 
HOW THE CHRISTIAN FAITH SPREADS 
(Adapted from Hunter, Lectures) 
 
The Celtic evangelism story begins in 400 A.D. when a boy named Patrick was captured 
and carted off to Ireland. Patrick was used to achieve what was universally assume to be 
impossible—reach Barbarian people whom the church thought were too uncivilized to 
become Christians—ENEMY LOVE. 
 
Our question: HOW does the Church help spread the Faith? Six answers: 
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READ JOHN 1:35-42 
Let us look at this passage and see some of the things Patrick saw and used what was 
assumed to be impossible by the church: 
 
 
1. The faith often begins to spread when we penetrate the people’s common life on 
their turf.  
  
2. The faith spreads person to person across the lines of social networks.   
 
3. The ministry of hospitality often nourishes the people’s discovery of faith.   
 
4. The faith spreads, person to person, through the ministry of conversation. 
 
5. Everybody has been socialized into a worldview. 
 
6. And the one universal mechanism that opens one to another worldview is 
conversation. 
 
7. The process isn’t complete until they have been assimilated into the new 
community that shares the same worldview. 
 
If you regularly engage in conversations with your “frans” with some degree of 
intentionality you would discover: 
 
1. You already have the answers to questions people really do ask. 
 
2. You discover that if you don’t have answers you can find them. 
 
3. You discover there are some questions people ask that you can’t answer. 
 
4. You discover they don’t need all their questions answered anyway; that what 
makes the difference is not so much what you say as the experience of the 
ministry of conversation itself. Most secular pagans have not had a relationship 
with a Christian who wasn’t judgmental. 
 
5. People respond by invitation. 
 
6. People usually become people of faith through a chain of events, perhaps 30 
experiences, over a season or two. “I planted the seed, Apollos watered it, but 
God made it grow.” (1 Corinthians 3:6, NIV) 
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Which link are you plugged into?   
THE “Three-TIPPED” BRIDGE 
 
PREPARATION 
PRESENTATION 
PRESERVATION 
 
 
PREPARATION PRESENTATION PRESERVATION 
 
Encouragement Evangelism Shepherd 
Hospitality Preaching Teach 
Mercy Teaching Hospitality 
Craftsman Prophecy Administration 
Helps Creative Communication Encouragement 
Giving  Leader 
  Counsel 
  Helps  
 
Testimonial Style                  Confrontational Style                  Service Style 
Relational Style                     Intellectual Style                         Relational Style 
Invitational Style  
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THE MINISTRY OF CONVERSATION 
 
 
 
THE POWER OF TALK 
 
“Some friends and I started talking …” 
 
All social change begins with a conversation. 
 
Two applications for our Rules of Engagement: 
 
1. Engaging our “frans” 
 
2. Community reflection 
 
The lecture is based on an article by Wheatley, Margaret. “Some Friends and I Started 
Talking.” UTNE READER, July/August 2002, 31-33. 
 
“Simple conversations give birth to actions that can change life and restore 
faith. There is no more powerful way to initiate significant social change 
than to start a conversation. When a group of people discover they share a 
common concern, that’s when the process of change begins.”  
(Wheatley 31) 
 
Some basic principles after years of hosting formal conversations around 
the country: 
 
1. We acknowledge one another as equals. 
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2. We try to stay curious about each other. 
 
 
3. We recognize that we need each other’s help to become better 
listeners. 
 
4. We slow down so we have time to think and reflect. 
 
5. We remember that conversation is a natural way humans think 
together. 
 
6. We expect it to be messy at times. 
 
DALE CARNEGIE 101 Elementary Tips for the Fine Art of Conversation 
This lecture is adapted from Dale Carnegie’s How to Win Friends and Influence People.  
 
1. Become genuinely interested in other people  
 
2. Smile  
 
3. Remember that a person’s name is to them the sweetest and most 
important sound in the English language  
 
4. Be a good listener. Encourage others to talk about themselves  
 
5. Talk in terms of the other person’s interest  
 
6. Make the other person feel important and do it sincerely—as if she 
were the only other person in the room. 
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7. Ask questions—empowering questions. 
 
8. Encourage, encourage, encourage. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The faith often begins to spread when we penetrate the people’s 
common life. 
 
Given that it is (in fact) “Judgment Day in the Universe” 
(Revelation 20:10-15) how do you tell someone nicely that 
if their name is not written in the book of life they will be thrown 
into a lake of fire? 
 
READ “Judgment Day in the Neighborhood” & discuss 
around the topics of “Hospitable Living and the Ministry of 
Conversation.” 
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Use the following questions to spark your discussion: 
 
• What did the Christians do right? 
 
• What did they do wrong? 
 
• What turned this person off about Christianity? Was it warranted? 
 
• What did this person find attractive about Christianity? 
  
• What are his misconceptions about Christianity? 
 
• Do you see any of yourself in the Christian family? 
 
• Are Christians too judgmental? 
 
• How do we talk about our faith without offending people? 
 
• How do you tell someone that without Christ they are going to hell? 
 
• How do you tell this to a psychologist who said, “There is nothing about 
Christianity that attracts me anymore. I’m turned off by the typical power 
game played by those who say, ‘I know God; therefore I have truth and 
everyone who disagrees with me is wrong and will burn in hell forever.’ 
Give me a break. This is all due to ego, power, and self-deceit.” 
 
• How do you engage people who think like this (some profiles of seekers 
today and how they really think): 
 
 
i. I may have rejected the church, but that doesn’t necessarily mean I 
have rejected God. 
 
 
ii. You don’t have to tell me I’m morally adrift. I know that, but 
secretly, I want an anchor. 
 
 
iii. I have legitimate questions about spiritual matters, but I just don’t 
expect answers from you. 
 
 
iv. I don’t care if Christianity is true or not. I want to know, “Does it 
work?” 
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v. I want to be your friend not your project. 
 
 
 
 
READ the following article by Michael Taylor: “It’s Judgment Day in the 
Neighborhood”. Globe and Mail. 20 June 1994: 12. 
 
 
 
 
 
 
 
 
 
 
It’s judgment day in the neighborhood 
By Michael Taylor 
 
It began innocently enough. My nine-year-old son became friendly with a bright little kid from his school who 
lives a few streets away from us. For a while they were inseparable, and my son used to stop off to play at his friend’s 
on his way home from school. These visits became more and more frequent, and he was often asked to stay for dinner. 
He obviously enjoyed himself there and would come home full of stories that conveyed the warmth and vivacity of his 
friend’s large and bustling family. 
On occasion he would also bring home religious tracts, invitations to prayer meetings, exhortations to pious 
reflection, inflammatory quotations from the Bible about the wages of sin. We learned from him that whatever the 
reason for his being invited to his friend’s house, however casual and carefree the event may have been, it was always 
introduced or followed by some form of religious activity: a Bible story, hymn singing, or a sermon about Christ’s love 
for children and their need of him. My son and his sister proclaimed themselves Christians and paraded their new-
found piety at our house in such mutely reproachful ways as their elaborate, lengthy and silent pantomime of worship at 
the supper table before any of us were allowed to eat. 
At first, their mother and I were inclined to view their conversion in te supportively solemn manner they obviously 
desired from us, despite their unvoiced intimations that our spiritual condition left much to be desired. 
Things took a turn for the worse when we discovered that our son’s friend was not allowed to play at our house 
because of its damaging pagan atmosphere. Our children, however, continued to be welcomed at his house. With open 
arms. 
One day we were telephoned by one of the friend’s parents and asked to dinner. We, the infidels, not just our 
innocent children. By this time, we felt that our liberal position on the children’s exposure to other beliefs 
(uncontaminated by our own seriously held skepticism) was far too one-sided. After all, the other parents had obviously 
no reservations about their right to fill our children’s heads with stories of the hellfire that awaited the households of 
the spiritually impoverished. We demanded a quid pro quo. We would, yes, come to dinner, but only if our son’s friend 
were permitted to play at our house. We promised to make no overt reference in his hearing to our agnosticism or 
attempt by any direct or indirect means to sap his faith, despite the flood of propaganda that our children were awash in 
at the other house. After prayer and consultation, the friend’s parents agreed to our terms. 
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Dinner at the other household was predictable enough. The family was all that my son so enthusiastically 
described them to be: loving, raucous, uninhibited. Every so often during the meal, for instance, the infant in the 
highchair would spontaneously, unself-consciously and delightfully launch into her favorite hymn.  
The other parents were enviably forbearing in the face of all the children’s noisy exuberance. After the dinner 
plates had been cleared away and the children sent off to play in another room, the parents looked meaningfully at each 
other, clasped hands and turned their attention to the main item on their agenda for the evening – our depravity. 
Despite their good humor, their tolerance and their love, it was obvious to us that we had been invited there not as 
neighbors, friends or the parents of their son’s friend, but as apostates whose souls were to be wrested from the clutches 
of Satan for the glory of their God. De-individualized, dehumanized, we were there as prizes to be won, potential credit 
for their spiritual account. Well, I think we gave as good as we got in the more or less amiable discussion that followed; 
but – as you might expect – we were unable to make these loving zealots see the immorality and unfairness of their 
pursuit of our children’s innocent and unformed minds. 
We never returned their invitation, nor were we ever asked back. And my son’s friend never did come to play at 
our house. 
APPENDIX G 
 
Outlines and Lecture Notes from Learning Session Four 
 
RULE OF ENGAGEMENT FIVE, SIX AND SEVEN:  
HOLY LISTENING, COMMUNITY REFLECTION, PROPHETIC ACTION 
 
ENGAGING 
POMO  
CULTURE:  
Practical ideas for engaging our cultural landscape 
 
PART #1  
BRIDGING THE GAPS  
 
Immigrants  
Natives 
 
Churched (loyalists) 
Rechurched (recyclists) 
Dechurched (nonbelongers) 
Unchurched (seekers) 
Yourchurch (?) Romans 15:20 (?) 
 
 
 
Draw a pie  
Graph for your  
Church 
 
Most churches are not looking for people 
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“I have trail blazed a preaching of the Message … this has all  been pioneer work,  bringing 
the Message only into those places where Jesus was not yet known and worshipped …” 
(Apostle Paul in Romans 15:19-20 The Message) 
 
“Crazy, crazy world. Crazy, crazy times. Hang up your chairs, you better sweep, clear the 
floor to dance. Shake the rug into the fireplace because it’s a crazy, crazy world.”    
(R.E.M.) 
 
“Crazy Times Call for Crazy Organizations” 
(Tom Peters, Crazy Times 5) 
The church gathered   
The church deployed 
 
SO YOU WANT TO ENGAGE CULTURE, DO YOU?  
 
THERE ARE 3 LEVELS OF CULTURE: 
 
• HIGH 
• POPULAR 
• FOLK 
 
 
How ABOUT  
USING POPULAR POMO CULTURE TO COMMUNCATE  
 
THE GOSPEL ?????????? 
 
 
SEVERAL KEY PRINCIPLES OF 
CONTEXTUALIZATION 
 
PRINCIPLE #1 
WE SIMPLY MUST CONTEXTUALIZE THE MESSAGE TO OUR CULTURE 
 
 “Contextualization” is simply saying that each situation has touches of uniqueness on it 
and we must react to them. 
 
 >>>> 1 Corinthians 9:19-22 … Paul’s Camelion Philosophy of Engagement 
 
PRINCIPLE #2 
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PREVAILING CHURCHES CONSISTENTLY CONTEXTUALIZE 
 
If a church is growing, you can bet your bottom dollar that church is contextualizing. 
 
 
PRINCIPLE #3  
Between culture and the church lies a huge chasm.  
It is so large it is as if we come from different planets 
 
 
I. E., Christians are from Mars,  
Seekers are from Venus 
 
 
  
                      
          2005                                                                                1957 Church 
 
 
                      Culture                    Sin  
          Gap                       Gap 
 
 
                  Today’s seeker is further away from understanding the gospel  
 
 
“In the face of our changing Western culture, many Western Church leaders are in 
denial; they plan and do church as though next year will be 1957.” 
(George Hunter, Celtic Way 9) 
 
 
It will take at least 3 things to help people make the flying leap across chasms—
from 1957 to 2003: 
 
• a longer process 
• greater intentionality 
• exhaustive creativity  
 
 
WRITE “CHURCH” WITH YOUR LEFT HAND: 
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__________________________ 
 
                   THUNDER THOUGHTS—BARRIER REMOVING QUESTIONS    
 
• IF YOUR CHURCH CLOSED TODAY, WHO WOULD REALLY MISS IT BESIDES 
YOUR MEMBERS? 
 
• WOULD I HAVE A PROBLEM BRINGING MY NEIGHBOR TO MY CHURCH THIS 
SUNDAY? YOU WOULD? WHY? MAKE A LIST and YOU WILL BE IDENTIFYING 
BARRIERS. 
• WHY WOULD SOMEONE COME TO YOUR CHURCH? WHY WOULD THEY 
STAY? 
• GIVE YOUR CHURCH THE “VALERIO’S TEST” (Peters 236-39). 
• IF WE DID NOT DO THIS ALREADY, WOULD WE DO IT NOW, KNOWING 
WHAT WE NOW KNOW? 
• EVERYTHING COMES WITH A “USE BY DATE ______.” WHAT THINGS IN 
YOUR CHURCH HAVE PASSED THE “USE BY DATE _______?” 
 
 
PRINCIPLE #4  
We have to be careful not to compromise the gospel for the sake of popular culture. 
But we also must not compromise the gospel by not allowing it to be relevant to 
contemporary culture. 
 
PRINCIPLE #5 
THE CULTURE OF THE CHURCH AND THE CULTURE OF THE WORLD 
INTERACT WITH EACH OTHER 
 
Christianity affects culture and culture affects the church. We interact. 
 
“To understand one’s own culture, one must first leave it and dive head first into another 
… look beyond the smoke of our own chimneys.” (Sweet, SoulTsunami 384) 
 
 PRINCIPLE #6  
 WE HAVE BEEN GIVEN THE SACRIFICIAL MINISTRY OF RECONCILIATION  
Christ is the center of a new creation that transforms culture from the inside out. We 
have the opportunity to stand in the middle of our culture and announce 
reconciliation! 
2 Corinthians 5:16-21 (My paraphrase) 
 
To do this ministry of reconciliation, we must reach up & connect … then 
reach down & connect 
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PART #2 
THE GOSPEL & CULTURE 
3 KEY PRINCIPLES ABOUT CULTURE 
 
 
PRINCIPLE #1 
CULTURE IS THE WATER WE SWIM IN SO GET TO KNOW YOUR OCEAN 
 
Culture is the sum of the beliefs, values, and behaviors of a particular group of people  
 
PRINCIPLE #2  
No culture is impervious to the gospel … John 3:16-17 
 
The relationship between Christ and culture is something we struggle with. 
Richard Niebuhr (Christ and Culture) discusses several views of the interaction 
between Christ and culture: 
 
• Christ of culture 
• Christ v. s. culture 
• Christ above culture 
• Christ above but through & transforming culture 
 
 
PRINCIPLE #3  
CULTURE IS NEUTRAL  
 
 
PART #3 A HOLY CURIOSITY FOR CULTURE … 
LISTENING WITH ONE EAR 
 
LISTEN WITH ONE EAR 
 
MISSION IMPOSSIBLE?  HOW DO YOU ENGAGE THAT MORASS?  GOOD 
QUESTION.  Here are 2 ANSWERS: ONE, HOW ABOUT USING A SOCRATIC 
APPROACH ... ASK QUESTIONS?  TWO, HOW ABOUT DOING WHAT 
MISSIONARIES DO? 
 
A Socratic approach to engaging culture: “If I could just ask the right question?” 
 
 
• Priestly listening 
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• Community reflection 
 
 
 
 
 
 
• Prophetic action 
 
What    do    missionaries    do? 
 
• Move in 
 
• Set up life 
 
• Listen 
 
• Detail positive and negative aspects of life 
 
• Look for redemptive analogies to bridge the gap between the 
timeless gospel and current space and time 
 
 
We are always missionaries.  
We have visited the mission field and it is us.  
What does it mean to be the body of Christ in our own world—
viewing it as we would any other foreign culture? 
 
 
The most important contextualization question you can ask is:   
 
 
“HOW DOES _________________ (your culture) HEAR THE GOSPEL? 
 
WELL, just exactly HOW DOES A POMO WORLD HEAR THE GOSPEL?  WHERE DO 
WE FIND THE “STORIES” FOR CROSSING OVER & CRAFTING OUR METAPHORS & 
IMAGES?  HOW ABOUT SOME THESE? 
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PART #4  
Features of our Post Modern Culture 
 
 
 
1. Story-based 
 
 
 
 
 
 
MUSIC TELLS A CULTURE’S STORY 
“ALL MUSIC EITHER POINTS TO THE LIGHT … 
OR THE LIGHT POINTS ON IT” 
 
GROUP ACTIVITY: 
 
 • Groups at table … Listen—Reflect—Action  
• Play Creed’s “My Own Prison” 
• How can we shine light on this song? 
 
• Can you think of any Christian songs that are counterparts—would shed light 
on themes in this song—use as bookends? 
 
 
• What questions are they asking? 
 
 
• Hint—the apostle Paul in prison                                               
 
 
• What would Paul say to Creed?  
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• Series?  Message?  Small group topic? Youth deal? 
 
 
Other places to look for stories today: 
 
 
 
• Fashion, body art 
 
 
 
 
• Television 
 • Films, movies 
• Magazines & newspapers 
• Best sellers 
• Trends in comedy, sports, work, leisure 
• Web sights, radio, TV ratings, qualitative data, polls 
 
Remember ... churches that are growing are churches that are 
χοντεξτυαλιζινγ!! (CONTEXTUALIZING) 
  
 
???? ARE YOU ???? 
 
• ??????? 2. (I . e., iconic)               
 
                                                                                     
3. Eco-conscious            
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3.  WIRED  
 
“Unless it touches me viscerally, existentially, experientially … I don’t care … it 
may be true as 1 + 1 = 2 but it is meaningless to me.” 
 
 
 
 
•                     5. Inquisitive 
 
 
6.  Up  for grabs--De/con/struc/tive 
 
 
 The local church is the hope of the world! 
A TOOL FOR HOLY LISTENING, COMMUNITY REFLECTION, AND 
PROPHETIC ACTION 
 
MY  
IDEA  
JOURNAL 
 
 
 
 
My name 
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CONTENTS: 
 
Nine months worth of investigating culture, Scripture, books, periodicals, journals, television, music, movies 
and the like … nine months worth of gathering statistics, quotes, illustrations and general information regarding 
a particular societal group I (will) minister to (Gen X, rural, youth, Boomers, Busters, Builders, whatever) 
… nine months worth of IDEAS for engaging my culture for Christ! 
 
 
 
 
GO INTO ALL THE WORLD WITH A BIBLE IN ONE HAND AND A 
NEWSPAPER IN THE OTHER 
THE IDEA FACTORY  
… The birth of an idea … 
 
 
 
IDEAS                                                                                          IDEAS 
FROM LISTENING                                                                     FROM LISTENING 
     TO THE WORLD                                                                  TO THE WORD                          
                  
                                                                                                                                                                                                                                          II    
I 
   
N 
 
T 
 
                                              F     A     C     E  
 
R 
 
                     F     A    C    E 
 
A 
 
C 
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THE IDEA HATCHERY 
 
P         R         O        B         E         S 
MARSHALL McLUHAN:  
“I don’t know what’s inside [the vault]; maybe it’s nothing. I just sit down and start 
to work. I grope, I listen, I test, I accept and discard; I try out different sequences 
until the tumblers fall and the door springs open.”  
(Benedetti and DeHart, On McLuhan 44) 
 
L   I   F   E   L   I   N   E   S 
 
MAGAZINES                                                                                                
What’s on the cover this month? 
                             
TAPES  
Have my favorite preachers preached on this?   
 
SECULAR BOOKS            
What’s on my shelf or in Barnes and Nobles? Top Ten? 
              
RELIGIOUS BOOKS 
Have my favorite authors written on this topic? Anyone else?      
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SCRIPTURE VERSES / PASSAGES 
What specific verses / passages come to mind?       
 
BIBLE STORIES 
What specific stories come to mind? OT? NT? 
 
SECULAR STORIES / MYTHS /LEGENDS / FAIRY TALES etc. 
What secular stories come to mind?  
What’s on Kate & Sophia’s bookshelf? 
 
PRINTED MEDIA 
What current or recent events relate to this? 
What do my favorite newspapers & magazines have to say? 
TELEVISION  
What programs (LETTERMAN, LARRY KING, 60 MINUTES), series, movies, 
commercials might serve this series? 
 
Anything on my favorite channels presently, recently or forthcoming (CNN / A & E / SPACE / 
HISTORY)? 
 
RADIO 
What are the talk shows about (DR. LAURA, MICHAEL NEDVED, LAURA 
INGRAM)? 
What about the good old CBC OR NPR? 
 
MOVIES / VIDEO CLIPS 
Seen any good shows recently? Check reviews (www.pluggedin.com) 
 
HUMOR 
Heard any good jokes recently? Check humor sources. 
 
CHRISTIAN MUSIC 
What songs will “shine the light out” on this topic? 
 
SECULAR MUSIC 
What songs can we “shine the light on” regarding this topic? 
 
POLL THE AUDIENCE 
What do people in my congregation think about this topic? 
What are the human problems, hurts, wounds & resistance to, or acceptance of this topic? 
 
PHONE A FRIEND 
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Who knows more than I know about this topic?  Professionals who study it and / or friends who have lived it? 
 
TESTIMONIALS 
Whose life / story might bear powerful, personal witness to this topic? 
 
DRAMA 
Any specific ideas for dramas, mimes, monologues, readings etc., or ideas for dramas?  THE SOURCE 
BOOK.?  www.willowcreek.com? 
 
 
SERMON / MESSAGE STYLES 
What creative high impact preaching styles might work best for this topic? 
 
SETTING / MOOD / ATMOSPHERE / AMBIENCE / FORMAT 
What kind of mood do I want to create and how can we creatively use the physical elements to create it? 
 
WORD SEARCH 
Check the Biblical concordance … how often and where do key words show up in Scripture?  
 
INTERNET SEARCH 
Check the “secular” concordance  
 
WEB SITES  
Check the “regulars” for ideas. 
 
 
M     A     R     I     N     A     T     E 
   
   
“A word with power is a word that comes out of silence. A word that bears fruit is a word that emerges from the 
silence and returns to it.”   
- Henri Nouwen (from Durban, ed., Reader 59) - 
 
THINK TIME 
After collecting all this information, what does marinating produce?  
 
SOAK TIME 
Have I let my favorite “present moment” rituals speak to me?  
 
 “My philosophy in life is very simple: when in doubt, take a bath”   
- Sarah Ban Breathnach (Simple Abundance April 20)– 
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JEOPARDY TIME 
Am I asking the right questions? 
 
 
“If I could just ask the right questions.”   
- Einstein – 
MEDITATION / WORSHIP TIME 
 
 
What does specific focus & purposeful reflection reveal? Thinking is having a conversation with yourself—
asking and answering questions. We are always thinking; always asking questions. Meditation isn’t thinking; 
it’s focusing. It’s the one time / place where we stop asking and just listen. 
 
 
 
HENRI NOUWEN: “Three Fathers used to go and visit blessed Anthony every year, and two of them 
used to discuss their thoughts and the salvation of their souls with him, but the third always remained silent and 
did not ask him anything. After a long time, Abba Anthony said to him: “You often come here to see me, but you 
never ask me anything,” and the other replied, “It is enough to see you, Father.”  
– (Durback, ed., Reader 111)- 
 
 
 
“Perhaps there comes a time(s) when we don’t ask any questions at all. We just stare. I should think if we 
contemplated the cross, for example, for a good long time, our questions might all be vanquished in the presence of 
The Answer.”   
– Jerry Orthner - 
 
 
 
“Study is questioning. Worship is acknowledging. Where doe the real learning take place?”   
- Jerry Orthner - 
 
 
 
PRAYER / REFLECTION TIME 
What comes to me through specific prayer guidance? 
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HENRI: NOUWEN: “Who is the Lord to whom I pray?”  
– (Durback, ed., Reader 91)- 
IDEA BANK 
 
 
MY FAVORITES  
 
BOOKS I have discovered 
 
INTERNET SITES I have found 
 
SONGS I have heard 
 
CREATIVE IDEAS I have learned / tried in my communicating/preaching/conversations etc. 
 
CREATIVE IDEAS I have learned / tried in my overall ministry 
 
 
MY TOP TEN “ALL AROUND” FAVORITE NEW IDEAS 
 
 
 1. 
 
 2. 
 
 3. 
 
 4. 
 
 5. 
 
 6. 
 
 7. 
 
 8. 
 
 9. 
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 10. 
ACTION LIST 
 
From all the new ideas I have gleaned … what are some: 
THINGS I CAN START DOING NOW 
THINGS I CAN DO SOMETIME THIS YEAR 
THINGS THAT REQUIRE SOME MORE THOUGHT & MARINATION 
 
#1 RULE of ENGAGEMENT: 
LOVING RELATIONSHIPS 
 
#2 RULE of ENGAGEMENT: 
SOUL CONNECTIONS 
 
#3 RULE of ENGAGEMENT: 
SEEKING SOJOURNS 
 
#4 RULE of ENGAGEMENT: 
HOSPITABLE LIVING 
 
#5 RULE of ENGAGEMENT: 
HOLY LISTENING 
 
#6 RULE of ENGAGEMENT: 
COMMUNITY REFLECTION 
 
#7 RULE of ENGAGEMENT: 
PROPHETIC ACTION 
 
#8 RULE of ENGAGEMENT: 
COMMUNITY CELEBRATION 
 
#9 RULE of ENGAGEMENT:  
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FAITHFUL REPETITION 
RULE OF ENGAGEMENT #2 REVISITED: 
 
 
 
 
 
 
 
It all began with a couple of prayers. 
 Engaging culture begins with engaging God. 
 
 
Acts 10:1 through Acts 11:21 (NIV) 
  
1At Caesarea there was a man named Cornelius, a centurion in what was known as the 
Italian Regiment. 2He and all his family were devout and God-fearing; he gave 
generously to those in need and prayed to God regularly. 3One day at about three in 
the afternoon he had a vision. He distinctly saw an angel of God, who came to him and 
said, “Cornelius!” 4Cornelius stared at him in fear. “What is it, Lord?” he asked. 
The angel answered, “Your prayers and gifts to the poor have come up as a memorial 
offering before God. 5Now send men to Joppa to bring back a man named Simon who is 
called Peter. 6He is staying with Simon the tanner, whose house is by the sea.” 
9About noon the following day as they were on their journey and approaching the 
city, Peter went up on the roof to pray. 10He became hungry and wanted something to 
eat, and while the meal was being prepared, he fell into a trance. 11He saw heaven opened 
and something like a large sheet being let down to earth by its four corners. 12It contained 
all kinds of four-footed animals, as well as reptiles of the earth and birds of the air. 
13Then a voice told him, “Get up, Peter. Kill and eat.” 
14 “Surely not, Lord!” Peter replied. “I have never eaten anything impure or unclean.” 
15The voice spoke to him a second time, “Do not call anything impure that God has made 
clean.” 
16This happened three times, and immediately the sheet was taken back to heaven. 
17While Peter was wondering about the meaning of the vision, the men sent by 
Cornelius found out where Simon’s house was and stopped at the gate. 18They called 
out, asking if Simon who was known as Peter was staying there.19While Peter was 
still thinking about the vision, the Spirit said to him, “Simon, three men are looking 
for you. 20So get up and go downstairs. Do not hesitate to go with them, for I have 
sent them.” 
21Peter went down and said to the men, “I’m the one you’re looking for. Why have 
you come?” 
 
 
AND THE REST IS MISSION’S HISTORY. It all began with two men 
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engaging God before engaging each other. The result—scores were added to 
the kingdom. 
 
“IN GOLDEN BOWLS” 
 
Psalm 141:2 (Message): 
 
God, come close. Come quickly! 
Open your ears—it’s my voice you’re hearing! 
Treat my prayer as sweet incense rising; 
My raised hands are my evening prayers. 
 
Revelation 5:8 (RSV): 
 
And when he had taken the scroll, the four living creatures and the twenty-
four elders fell down before the Lamb, each holding a harp, and with golden 
bowls full of incense, which are the prayers of the saints, and they sang a 
new song. 
 
On earth the saints (you & I) might be despised and of no importance but in 
heaven our prayers are precious. They are brought right into the very 
presence of God himself & placed in golden bowls. 
 
 
What is symbolic about incense? 
 
• FRAGRANCE. 
 
 
• SMOKE. Your prayers are ascending—wafting toward heaven. 
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• PENETRATING/LINGERING. Your prayers are “collected” & 
treasured & kept. 
We think of words spoken and vanished but “prayed” words don’t vanish. 
They are not uttered once and then fade away!  
 
 
If we hopped in a time machine and traveled for 500 years @ speed of light 
we would not age one second. Einstein discovered that an object moving @ 
speed of light doesn’t experience time. Apparently prayer is like that in 
some sense. Prayer doesn’t age. It transcends time as WE know it. 
 
 
In John 17 Jesus prays for 2 groups of people—disciples and you—the 
prayers he prayed are still being answered today.  (v. 20 “My prayer is not 
for them alone [disciples]. I pray also for those who will believe me through 
their message [you].” 
 
 
Think about it … Jesus prayed for you 2000 years ago and that prayer was 
not answered until now.  Think about prayer like this. 
 
 
Could it be that one of our biggest disappointments in heaven is when we are 
shown our ½ filled bowls. 
 
 
Prayer is a mystery & that is why we get images like this from Bible. 
 
  
The gospel is a mystery too—that’s why we need to put it in multi-sensory 
containers so people can understand it too. That is the challenge of Rules of 
Engagement 4-6 but this is the challenge of Rule #2—to understand and 
participate in engaging God in prayer. 
 
 
Picture two worlds—physical & spiritual—visible & invisible. Prayer is 
accessing the spiritual world.  Somehow prayer unlocks and releases the 
Spirit of God to work on and accomplish requests spoken by a physical mouth 
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in this 4-dimensional world. 
 
 
 
Prayer unlocks the doors of heaven to accomplish 
God’s work on earth. 
 
Daniel 9:20-23 >> Daniel 10:12-14 >> Acts 10 >> 
Ephesians 6:12-13 
 
 
Prayer is an advantage then—to get a little of heaven on earth—to 
accomplish some of God’s will before we even get there. 
 
 
Prayer is a commandment; a burden; difficult; time consuming and exhausting 
in one sense. BUT it is rewarding in so many other ways—a benefit; a 
blessing; a favor; a bonus; a gift to communicate with the Creator & to 
affect creation (us).  
 
 
Even if we don’t understand—need to believe in power of prayer. 
 
 
SO—QUESTION: Can you think of anyone or anything you’d like to put in a 
golden bowl in heaven today?  
 
 
Let’s make this personal. Take a few minutes and put your 7 names in a 
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heavenly bowl right now.  
Take 2 minutes of silent prayer for all 7 of them. 
Y O U R  
G O L D E N  
B O W L
1 . _ _ _ _ _ _ _ _ _ _
2 . _ _ _ _ _ _ _ _ _ _
3 . _ _ _ _ _ _ _ _ _ _
4 . _ _ _ _ _ _ _ _ _ _
5 . _ _ _ _ _ _ _ _ _ _
6 . _ _ _ _ _ _ _ _ _ _
7 . _ _ _ _ _ _ _ _ _ _
 
 
 
In the last 2 minutes our group placed _________ (number of minutes) for 
________ (number) of people in ___________ (number) of bowls in heaven 
to remain there forever and marinate in the presence of God. 
 
 
TWENTY‐ONE IDEAS: 
HOW TO PRAY FOR NON-CHRISTIAN FRANs 
 
… Prayer is the place where burdens change shoulders … 
 
 
1. PRAY ALONE (PRIVATE) … CLOSET OF PRAYER 
 
Private prayer is a verbal or non‐verbal prayer prayed within an individual’s 
heart, home, or any private place. 
 
“There are some things that you and I will never learn when others 
are present”  
(Tozer,  from Eggert, Leadership January 16) 
 
“Unquestionably, part of our failure today is religious activity that 
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is not preceded by aloneness, by inactivity”  
(Tozer, from Eggert, January 16) 
 
“A word with power is a word that comes out of silence. A word that 
bears fruit is a word that emerges from the silence and returns to it.”  
– (Durback, ed., Reader 59)- 
PRAYER MOUNTAIN 
 LESSONS FROM THE 
PRAYER CLOSET 
 
1. I NEED TO SET ASIDE MY OWN SPECIAL PLACE TO PRAY WHERE 
ALL I DO IS PRAY   
 
“But when you pray, go into your room, close your door and pray to your Father, who is 
unseen. Then your Father, who sees what is done in secret, will reward you.”  
(Matthew 6:6, NIV) 
 
2. I NEED TO PRAY 
 
Having a place to pray is essential … going into it is a discipline.   
 
3. I NEED (as a leader) TO MODEL PRAYER 
 
Speed of the leader … speed of the team 
 
4. I NEED TO PRAY THAT MY CHURCH BECOMES A HOUSE OF 
PRAYER 
 
All prevailing, evangelistic churches are praying churches before anything else.  
 
Isaiah 56:7 “… for my house shall be called a house of prayer.” 
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5. I NEED TO STUDY & TEACH ABOUT PRAYER 
 
 
6. I NEED TO PRAY WITH MY WIFE AND WITH MY KIDS MORE 
OFTEN 
 
PRAYER WALK UP PRAYER MOUNTAIN 
 
 
2. PRAY specifically because specific prayer yields specific 
results 
• When we pray for people we really care about, we pray more earnestly, 
sincerely, more often, and with greater discernment than when we pray 
for people we vaguely know. Yet much church prayer is handing out lists 
of people we vaguely know … take home … no one really prays. 
 
• The bottom line is that our prayer time is dominated with prayer for 
people we care about.  
 
• We pray a simple prayer for someone else in passing, but we are 
burdened for and pray more often for those we care about most. 
 
• I believe sincerity of prayer contains far more power than the words of 
prayer. 
 
• It’s what comes from the heart that really counts … not “vain repetition” 
that’s not sincere. 
 
• It’s hard to pray for people who have little or no direct influence on your 
life.  
• Don’t get me wrong—there are people with a special gift to pray. But the 
average Christian isn’t going to pray for Bush’s foreign policy tonight. 
 
• But WHO will you pray for? 
  
o We all tend to and need to pray for people by NAME and NEED. 
Not just a name but a name with a face on it.  
 
• The key to making prayer effective is to know why / what you’re praying 
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for (need) 
 
• Specific prayer yields specific results—so let’s apply this principle to your 
7 people: 
 
1. Pray specifically for each of your 7 people to come to faith claiming the 
following Scripture: 
 
“The Lord is not slow in keeping his promise, as some understand slowness. He 
is patient with you, not wanting anyone to perish, but everyone to come to 
repentance.” (2 Peter 3:9, NIV) 
 
2. In prayer, offer yourself to be God’s instrument to that person, as one 
hungry person telling another hungry person where to find an unending 
abundance of food. Tell God if you can find the opportunity, you will 
initiate a conversation about spiritual matters. 
 
3. Discuss some of the most effective spiritual conversation‐starters you’ve 
ever heard or experienced, and consider which ones might work for you.  
4. Pray about these wrongs, difficulties, and stereotypes. Whose name comes 
to mind as you imagine someone voicing the following objections and 
doubts? 
 
 
a. What about the Christian I know who is a hypocrite? 
b. Haven’t Christians committed atrocities against others? 
c. Isn’t Christianity a crutch? 
d. Isn’t it a pretty limited view to think that Jesus is the only way to 
God? 
e. Isn’t truly being a good person all that matters? 
f. What about all the people who have never heard about Jesus? 
g. Isn’t the Bible filled with errors? How can it be “the word of truth”? 
h. Why is there evil in the world if God is loving and good? 
i. Why is there so much pain and suffering in the world? 
j. Why would a loving God send people to hell? 
 
 
Individual prayer is where the real power of prayer lies in Rules of 
Engagement—engaging God on behalf of your friends    
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3.  PRAY TOGETHER (CORPORATE)—A HOUSE OF 
PRAYER 
 
Praying is a form of public speaking. Of the 10 worst human fears speaking in 
public ranks #1! 
 
The mind is a wonderful thing. It starts working the moment we are born and 
doesn’t quit until the moment we get up in front of a group of people to speak in 
public. 
 
 
Lessons from FAITHBRIDGE CHURCH in Houston—Pastor Ken Werlein. 
 
 
www.faithbridge.org 
 
 
All the prevailing churches are houses of prayer before anything else. 
 
 
o Full time prayer coordinator 
o Prayer retreat once/year 
o Pray with other churches 
o Prayer center open 24 hours/day 
o Prayer/Faith walks 
 
SUMMARY FACTS … 
 
 
• 90% will pray INDIVIDUAL or PRIVATE 
• A select few will pray PUBLIC and/or GROUP 
• Some will have the GIFT of PRAYER 
 
 
 
4. NEVER GIVE UP  
 
KOREA & PERSISTENT WIDOW … Korea is a modern day counterpart 
to the widow’s story in Luke 18. 
This is a country where 25% of the total population of 45 million are 
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professing Christians … 10 million! This is a country with the largest evangelical 
churches in the world. This is a country where Christians automatically tithe 
(95%) and bow.  
Only question I could ask—why? One thing each Korean has in 
common—they all know what it is like to be the desperate “widow” in a world of 
injustice. Woven into the DNA of the culture are century’s worth of persecution. 
Korea, in a sense, is 45 million widows pleading for peace, justice, fairness, hope. 
They yearn for it. 
 
 
SOME HISTORY 
 
 
BY THE TIME a ceasefire agreement was signed in 1953, millions had 
perished. The Armistice ended the fighting, but it did not end the Korean War. 
Korea has remained divided ever since with the possibility of a new war 
breaking out any time. 
The tension is strongest in the DMZ—neutral, narrow stretch of land 
separating the two—stone’s throw away … called the “loneliest outpost on 
earth” by the U.S. troops stationed there.   
The pit bull tension is felt everywhere in the culture—on the streets, in the 
churches & especially in prayer meetings where the #1 prayer on the lips of every 
Korean is—re‐unification.  
From so many angles, Korea is that widow in the parable—persecuted, 
persistent & yet faithful. If we could capture her heart, the widow’s heart, the 
Korean heart, it would serve us well. 
Interface JESUS’ story with KOREAN story with MY story and we come 
away with OUR story and the encouragement to never give up. 
 
 
THREE “IT SEEMS TO ME’S”  
… that flow from parable … 
ONE:  
It seems to me that GOD IS ATTRACTED TO WEAKNESS. 
  
 
TWO: 
It seems to me that PEOPLE HAVE TO BE DRIVEN TO PRAY. 
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 “Prayer cannot truly be taught by principles and seminars and symposiums. It 
has to be born out of a whole environment of felt need. If I say, ‘I ought to 
pray,’ I will soon run out of motivation and quit; the flesh is too strong. I have 
to be driven to pray.”  
Jim Cymbala, Fresh Wind, Fresh Fire 49 
 
THREE: 
It seems to me that LIFE IS SHORT & ETERNITY IS LONG. 
 
Luke 18:1, NIV 
“Then Jesus told his disciples a parable to show them that they should always 
pray and  
never give up.” 
 
 
JAMES 1:6‐8, NIV 
 “But when he asks, he must believe and not doubt because he who doubts is like 
a wave of the sea, blown and tossed by the win. That man should not think he 
will receive anything from the Lord; he is a double‐minded man, unstable in all 
he does.” 
 
 
Pray with faith and don’t waver. Remain positive and optimistic and 
resolute. Doubt is the enemy of faith. Remove self‐erected barriers like: “He or 
she will never come to Christ.” It is simply not true. God’s desire is that none 
should perish but that all people to come to faith in Christ. (John 3:16) 
 
 
5. PRAY FOR REPENTENT HEARTS … because a 
repentant heart is a pre‐requisite to salvation … 
 
ACTS 17:30‐31, NIV 
“In the past God overlooked such ignorance, but now he commands all people 
everywhere to repent. For he has set a day when he will judge the world with 
justice by the man he has appointed. He has given proof of this to all men by 
raising him from the dead.” 
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The stakes are high for unrepentant hearts. 
ACTS 3:19, NIV 
 “Repent, then, and turn to God, so that your sins may be wiped out, that times 
of refreshing may come from the Lord …” 
 
6. PRAY THAT THEY WILL HAVE A BELIEVING, 
RECEIVING, AND RECEPTIVE HEART. Pray that they 
will believe the Scriptures. 
 
ROMANS 10:17, NIV 
 “Faith comes from hearing the message, and the message is heard through the 
word of Christ.” 
 
 
 
7. PRAY THAT THEY WILL BE FREED FROM THE 
CAPTIVITY OF THEIR OWN WILL because they are held 
captive by their own free choice and will. 
 
MATTHEW 13:19  
2 CORINTHIANS 4:4, NIV 
“The god of this age has blinded the minds of unbelievers so that they cannot see 
the light of the gospel of the glory of Christ, who is the image of God.” 
 
 
8. PRAY FOR THE RESTRAINT & DEFEAT OF SATAN 
 
1 Peter 5:8‐9, NIV 
“Your enemy the devil growls around like a roaring lion looking for someone to 
devour. Resist him, standing firm in the faith, because you know that your 
brothers throughout the world are undergoing the same kind of sufferings.” 
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9. PRAY THAT THEY WILL BE ENLIGHTENED … that 
the scales will be lifted from their spiritual eyes. 
 
 
Pray JOHN 16:8 that the Holy Spirit will convict them of their sins, of Christ’s 
righteousness, and their own imminent judgment. 
 
 
Pray that people who are thirsty will find soul‐quenching refreshment. 
 
John 7:37‐38, NIV 
 “Jesus stood and said in a loud voice, ‘If anyone is thirsty, let him come to me 
and drink. Whoever believes in me, as the Scripture has said, streams of living 
water will flow from within him.” 
 
 
10. PRAY that God the Father will draw them to himself 
because it is ultimately up to him and his sovereignty to do 
so. 
 
Pray …  
JOHN 6:44, NIV 
 “No one can come to me unless the Father who sent me draws him …” 
ACTS 17:27, NIV 
“God did this so that men would seek him and perhaps reach out for him and 
find him, though he is not far from each one of us.” 
DEUTERONOMY 4:29, NIV 
“But if from there you seek the Lord your God, you will find him if you look for 
him with all your heart and with all your soul.” 
 
 
11. PRAY THAT GOD SENDS KEY PEOPLE INTO THEIR 
LIVES. 
Pray that you might be prepared yourself to lead someone 
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to Christ if the situation calls for it. 
 
MATTHEW 9:37‐38, NIV 
“The harvest is plentiful but the workers are few. Ask the Lord of the harvest, 
therefore, to send out workers into his harvest field.” 
 
1 PETER 3:15, NIV 
 “But in your hearts set apart Christ as Lord. Always be prepared to give an 
answer to everyone who asks you to give the reason for the hope you have. But 
do this with gentleness and respect.” 
 
COLLOSSIANS 4:2‐3, NIV 
 “Devote yourself to prayer, being watchful and thankful. And pray for us, too, 
that God may open a door for our message, so that we may proclaim the mystery 
of Christ, for which I am in chains.” 
 
Pray that God will open doors of divine opportunity for you to share some good 
news of life change through Christ.  
HEBREWS 13:1‐2, NIV 
 “Keep on loving each other as brothers. Do not forget to entertain strangers, for 
by so doing some people have entertained angels without knowing it.” 
 
 
12. PRAY THAT THEY WILL BELIEVE IN CHRIST AS 
SAVIOR—THAT THEIR INTELLECTUAL BELIEF 
MIGHT MOVE TO SPIRITUAL FAITH AND TRUST. 
 
JOHN 1:12, NIV 
“Yet to all who received him, to those who believed in his name, he gave the 
right to become children of God …” 
 
JOHN 5:24, NIV 
 “I tell you the truth, whoever hears my word and believes him who sent me has 
eternal life and will not be condemned; he has crossed over from death to life.” 
 
 
13. PRAY THAT THEY WILL CONFESS CHRIST AS 
LORD 
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ROMANS 10:9‐10, NIV 
 “That if you confess with your mouth, ‘Jesus is Lord’’, and believe in your heart 
that God has raised him from the dead, you will be saved. For it is with your 
heart that you believe and are justified, and it is with your mouth that you 
confess and are saved.” 
 
 
14. PRAY THAT THEY WILL YIELD ALL TO FOLLOW 
CHRIST … that they would see barriers  
(lifestyle, materialism, no need) 
PHILLIPIANS 3:7‐8, NIV 
 “But whatever was to my profit I now consider loss for the sake of Christ. What 
is more, I consider everything a loss compared to the surpassing greatness of 
knowing Christ Jesus my Lord, for whose sake I have lost all things. I consider 
them rubbish that I may gain Christ …” 
 
 
15. PRAY THAT SMALL ROOTS WOULD GROW IN 
CHRIST … THAT THE PROCESS WILL CONTINUE TO 
COMPLETION 
Pray PHILLIPIANS 1:6, NIV 
 “… being confident of this, that he who began a good work in you will carry it 
on to completion until the day of Jesus Christ.” 
 
 
16. PRAY THE SCRIPTURE 
 
Use some of the above Scriptures if applicable. Use others as the Lord directs. In 
your personal readings God will point some out. Log them in a journal and place 
verses by people’s names.  
 
17. MONITOR ANSWERS TO PRAYER AS THE PERSON 
PROGRESSES, HOWEVER SMALL. 
 
Balance your petitions with regular thanksgiving and praise. 
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18. PRAY THAT GOD WILL GRANT YOU MUCH 
FRUITFULNESS AS YOU ENGAGE OTHERS TO 
FOLLOW CHRIST 
 
2 Thessalonians 3:1, NIV 
“Finally, brothers, pray for us that the message of the Lord may spread rapidly 
and be honored, just as it was with you.” 
 
Pray that your life will be characterized by good deeds that bless other and point 
them to God. 
 
Ephesians 2:10, NIV 
“For we are God’s workmanship, created in Christ Jesus to do good works, 
which God prepared in advance for us to do.” 
Mathew 5:16, NIV 
“In the same way, let your light shine before men, that they may see your good 
deeds and praise your Father in heaven.” 
 
 
19. PRAY FOR ADDITIONAL WISDOM 
Mathew 9:37‐38, NIV 
 “Then he said to his disciples, ‘The harvest is plentiful but the workers are few. 
Ask he Lord of the harvest, therefore, to send out workers into his harvest field.’” 
 
20. PRAY THAT YOUR CHURCH WILL BE THE KIND OF 
SENDING CHURCH THAT IS CONSTANTLY 
REACHING OUT TO OTHERS 
 
Romans 10:14‐15, NIV 
 “How, then, can they call on the one they have not believed in? And how can 
they believe in the one of whom they have not heard? And how can they hear 
without someone preaching to them? And how can they preach unless they are 
sent? As it is written, “How beautiful are he feet of those who bring the good 
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news.’” 
 
21. NEVER GIVE UP. NEVER, NEVER GIVE UP! 
 
Luke 18:1, NIV  
“Then Jesus told his disciples a parable to show them that they should always 
pray and never give up.” 
How could he say this—when they all knew that the cross was only a few days 
away? 
 
How could he say this knowing the disciples were tired & terrified? 
 
How could he tell them to never give up knowing that the days of being fed to 
the lions were right around the corner for them?  
 
How could he say this knowing that within the next couple of years, all but one 
of them would be crucified or martyred themselves? 
 
How could he say this to us today—where in the 20th century more Christians 
were martyred for their faith than in the previous 2000 years put together? 
 
How could he say this to a North Korean where since 1953 ½ million Christians 
have “disappeared”? 
 
How could he say this to those who are sick today? Grieving? Worried? 
Depressed? Broken … for whatever reason?  
 
How could he paint a never surrender policy to human beings who would 
struggle through life for a few short years and then die?  
 
BECAUSE JESUS looked at life through the lens of eternity—and he wants us to 
look at life this way as well—look beyond the here and now—to the ultimate 
hope for the follower of Christ. Life is short—eternity is long & infinitely more 
peaceful, wonderful, safe, where justice reigns supreme, where there is fairness 
for all, and where there is no war or talk of war. Jesus says, “Keep your heart peeled 
on that … and never give up.” 
July 4, 1952 Florence Chadwick story 
Orthner  200 
 
RULE OF ENGAGMENT #8: COMMUNITY CELEBRATION 
RULE OF ENGAGEMENT #9: FAITHFUL REPETITION 
 
We began with Peter, who as recorded in Acts 10, sojourned in hostile territory 
where God surprised him with His presence. A celebration of belief, baptism and praise 
erupted as Cornelius, a Gentile, believed in Jesus Christ for the forgiveness of his sins 
and the Christian mission exploded. The adventure continues to this day and when 
victories are won, it is cause to celebrate and then—do it all over again. Peter stayed for a 
few days (Acts 10:48) and then off he went to look for God’s mission all over again 
somewhere else (Acts 11:2). 
Kentucky is replete with stories about long shot horses that come out of nowhere 
to win it all. Jim Squires, a retired and bored editor from the New York Times, took a 
chance on a dark horse called Monarchos. In his book, Horse of a Different Color, he 
describes the afterglow of winning the Kentucky Derby (291): 
 
A week later, after the haze of exhilaration had cleared, a feeling of uneasiness 
came over him, a kind of uncertainty that he had felt long ago. The feeling surprised 
him and he confided it to his wife, Margarita. 
 “Margarita, I did it. I finally did it,” he said. “All my dreams have come true, 
but something is wrong. I should be happy, but I’m not.” 
 “Yes, you have dreamed and all your dreams have come true,” she replied. 
“What is there to be unhappy about?” 
 “Because I don’t know, what am I supposed to do now? When all your dreams 
have come true, what are you supposed to do?” 
 Margarita smiled at her husband, “The same thing you have always done. 
Dream some more. You must go out and win the next race. Win all the races. Win the 
Kentucky Derby again.” 
 
 
That is what followers of Jesus do. That is what Peter did. That is what we are to do--
engage our worlds with varying degrees of success and maybe even failure, watch God 
change a life or two or many, pause to celebrate, worship, dance, break bread and share a 
testimony or baptism or both. Then we go home, go to sleep, wake up, and do it all over 
again the next day. Each new day is a new opportunity to dream of one more who needs 
grace and thus we begin the cycle of engagement all over again—starting with number 
one—love. 
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